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CHAPTER NO. 1

INTRODUCTION

1.1  Introduction :
The meaning of POLICE,

According to first police commission (1865) polide defined as a
governmental department to maintain order, enfdhse law, and to prevent and
detect crime.

The word POLICE is an acronym of various adjectiwvdsch are necessary
for effective policing.

Polite
Obedient
Loyal
Intelligent
C Courageous
E ----  Eager to help

Police personnel should be imbibed the requiredwkadge and skills to
enhance these qualities so that they can dischhegeduty effectively, efficiently
and impartially. This is done by educating themotlgh the way of training.

The purpose of training according to modern apphoecthe continuous
development of individuals towards their full andigue potential throughout
their life span and thus the continuous up-gradatad knowledge of police
personnel.

Every policeman has to undergo rigorous trainingeohe gets selected in
the department. Responsibility of the training olipe personnel of Maharashtra
state is vested in the office of ‘Training and Spédorces (M.S.)’. This unit

accomplishes this task through various police irgjrcentres and police academy

which train members of constabulary and policeasfs respectively.




This research reveals the importance of trainingms of the prerequisites
of employee development and its necessity in tramsing the behaviour of

people who will be serving the police departmenaasember of constabulary.

This study mainly focused on analysis of the chagdirends in two major
modules of training and development of men of cabatary like objectives of
training, methods of imparting training, changescarporated in syllabus,
frequency of incorporating modifications and fastoresponsible for those

modifications.

This research also threw light on capability ofstiig training to deliver
necessary skills and to accomplish the expectatiminsnen of constabulary to

perform their duty.

For deeper understanding of this study one shounldetstand the concepts

of ‘training’, ‘education’ and ‘development’.

1.2  Concept of Training, Education and Development
“Training is about knowing
Where you stand
At present
And
Where you will be
After
Some point of time”

According to K. AswathappaTraining and development is any attempt to
improve current or future employee performance hgreasing an employee’s

ability to perform through learning, usually by clgang the employee’s attitude or

increasing his or her skills and knowledgé.

1. Human Resource And Personnel Management Textcasds By K Aswathappa™4
addition, Tata McGraw hills company.




From above definition it can be said that trainisgan organised activity
which aims towards learning of a particular skiidaobtaining knowledge, so that
employees can be able to enhance their performartu®ugh training individuals
are motivated to apply their learnings for devetaptheir performance on the job.
This ultimately leads to the overall employee depehent. Employee can be

accustomed to these skills and knowledge throughptiocess of education.

Education :-

Education is a long term process generally referptolosophical and
theoretical educational process focusing on in@eas knowledge, changing
attitude, improvement in behaviour and enhancemmnexisting skills of an
individual. It is concerned with increasing genekalbwledge and understanding
of an individual’'s total environment. This process/olves the acquisition of
knowledge, sharpening of skill, concepts, rules, dranging attitudes and
behaviours to enhance the performance of employéas their overall
development. Thus it can be said that the trairandg education are interrelated

concepts and are inseparable from the development.

Development :

Development is future oriented training which foesson the personal
growth of the employee to meet up the future neefigob. The objective of
development is to make people competent to carryt own-technical
organisational functions more effectively, such poblem solving, decision
making, etc through a planned and a deliberateqe®of teaching and learnirfg.

Through training following elements can be impart®dtrainees, which

contributes in their overall development.

% P, Subba Rao, Personal and Human Resource Managée&h & cases, Himalaya
Publishing House.




Skills :-

Learning of technical skills and behavioural skiidhich are necessary to
perform their jobs like

Interpersonal skills :-

Interpersonal skills like listening, persuading anshowing and
understanding of others feeling are needed to wgtded oneself and other better

and act accordingly.

Education :-

This is one of the inputs of training and developtand its purpose is to

teach theoretical concepts and develop sense sbnéag and judgement.
Development :-

It is a process by which employee learns, growsl iamproves his abilities
to perform variety of roles within & outside thegamnization by acquiring socially
desirable attitude and values.

Ethics :-

Interest of the society is better protected by ahically conscious

management and implementation of laws.

Attitudinal changes :-

It is a feeling and belief of individual towardsskaer work and others.

Positive attitude brings motivation, satisfactiardgob commitment.

Decision making and problem solving skills :-

This is to improve trainee’s ability to define asttucture problems, collect
and analyze information, generate alternative sohst and make optimal decision

among alternatives.

To make acquaint with the knowledge of all thesemednts and skills

through training following methods are used.
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1.2.1 Methods of training :

Training methods are categorised in three methadthe-job training, off-
the-job training and new technology based methddwese methods can be used
according to the need of employee and type of kedgé to be imparted.

1. On-the-job training types are as follows

Job rotation, coaching, committee assignment, joktructions, guidance
and instructions, apprentice training
2. Off-the-job training types are

Vestibule training, role playing, lecture methoanéerence or discussion,
programmed instructions, case study methods.

3. New technology based methods are

Electronic training or e-learning, tele training,idgo conferencing,
electronic performance support system, distance amndrnet based training,
training via internet, learning portafs.

These methods are used according to the skillettabght and the need of
an organisation. These needs are responsible tog bthe new trends in the

training and development activities.

1.2.2 Trends in ‘Training activities’:

Trend means, “A pattern of gradual change in a dom output, or
process, or an average or general tendency ofiassef data to move in a certain
direction over time"?

According to Oxford dictionary trend is, “A generdirection in which

something is developing or changing in a certaiection over time.®

3. Training Division Dept of Personnel & Training, Gewvment of India, Guide to the
design of training courses, Thames Valley Universitt London.

4. http://www.businessdictionary.com/definition/trehtinl
5 www.oxforddictionaries.com




Trends in training activities is concern with théna & objectives of
training, methods delivering of training, technigoused for imparting training,
need of behavioural change in trainee, learninglofi as per the demand of the

society and the organisation, developing, keeping®&arding talent.

Gone are the days when police force has to perfataties and
responsibilities like helping investigation of cren& keeping the record of it, and
patrolling etc which are mentioned in the Policet AB61 which are simple task as
compared to today’s task. But as time has passedcan observe the changes in
roles, duties and responsibilities of police. Thekanges are due to emergence of
various socio-economic and political changes. ThebBanges have impact on
human behaviour, thinking and morality of humanngeand ultimately on society.
In the urge of survival and making money peoplertsth making use of
technological advancement for fulfilling their ssi means. So it gave birth to
new trends in crime like economic offenses, hunrafficking, rise of communal
agitation, hawala, betting, chain snatching, chemtimurders, , white collar
crime’ crime related to property crime (dacoit, robbend aheft in banks, train,
jewellery shops), domestic violence, adulteration food and essential
commodities, political unrest, riots (political ancommunal), body offences
(murder, attempt to murder, hurt), crime againsimeo & children, kidnapping,
abduction, narcotic cases, vehicle theft, custodi@hths, cyber crim?, traffic

handling and naxalism & terrorism found to be veensitive these days.

6. http://www.yourerc.com/blog/post/Top-5-Trends-imitting-Development-Talent.aspx

- Gore Committee Report Para 15

8. “Quarterly review of crime in Maharashtra” for ttperiod of ' July 2014 to 30
September 2014 Published by CID M.S. Pune.




All these types of crime are creating law and ordeoblems and affecting
the peace and security of the country. To mitigaitd new trends in crime, police
have to learn new methods of investigation, diffgéraids of which will speed up
the investigation process, and also skills to hanthie sensitive issues of the
society. So role of police has been changed fromnernnvestigation authority to
an authority which will prevent the crime which iommitted out of the
immorality. Government is also expecting that pelighould serve the nation by

playing role of friend, guide and mentor of public.

Hence the changing trends in crime, some socidltipal and economic
conditions of society and expectation of governmemé the major factors
responsible to bring the modifications in trainiogrriculum of constabulary.

Through this study researcher aspired to understaedexisting training
curriculum and to bring to notice problems and etpgons of men of
constabulary, regarding training and developmenivaes. These specifics may

be helpful to make training curriculum more compki

1.3 Rationale of topic :

My personal experience motivated me to select tiojsic for research
project. | think analysis could help to find outweavenues and necessary
modifications for the betterment of police persanmdthough Police department

is always criticized by people still they expectmgahings from this department.

As the constabulary constitute approximately 90%atél police force. They are

the first who are in immediate contact with the pabn any situation. So their
behaviour in the society and the way of dealinghwilhe situations creates the
image of police in the eye of public. They are tieal representatives of police
department in the society. There are very few airstance to take the decisions of
their own and entailed to follow the seniors ordBut they seem to be the actual
executers of the orders received by their supertdence they should be balanced
and multitasking persons who will act with his arhdiscretion while performing
his/her duty. This expectation can be achieved lwng right training at right
time to the men of constabulary.




According to modern concept “Training is not Teawhi it is Learning” with

objectives like Preventive, Curative, Adaptive, iséormative knowledgé’.

Training is a backbone of a ‘Policeman’ so this Idobe an effective way
to bring desired changes in a ‘police person’. Ehisra need to increase the inner
power of every police person so that he could He &b minimize the gap between

personal goals, departmental goals and societad@apons.

The structure, work culture, functions, duties aedponsibilities have the
influence on the contents of the training curricaluof constabulary. By
incorporating modifications in the system, those ba aligned with the objectives
of government, expectations of public and the gadlpolice organisation. This
will help every police personnel to achieve theamale between his/her tough

nature of his/her job and his/her responsibilityaasuman being through training.

Hence this study will surely help the police pensehto make themselves
competent and fulfil the expectations of public.will help to gain the faith of
public for police department. It will also give aogpect to make training a

wonderful learning experience to trainee than nteeehing to them.

S Krishan Mohan Mathur, “Administration of Police Tnang in India” P. No 3




1.4 The structure and functions of the MaharashtraPolice :

¢ AR JATAUGOTR

1.4.1 Structure :

This is the motto of Maharashtra Police. It medns Maharashtra Police is
committed to Protecting the Righteous and Contngll& Restraining the evil and

evil designs.

According to article 246 of the Indian Constitutitine police force is a
state subject and each state government has sip@meibility to draw guidelines,

rules and regulations for their respective policecé.*°

The state of Maharashtra is divided into adminis¢ea units. Director
General of Police is the highest in the hierarchyvheads the administration of
police department of Maharashtra state Maharashtra police is the one of the
largest police forces in the country having stréngt nearly 1.95 lakhs of police
personnel’? It constitutes 20,062 women police in its policede.*?

Total police force consists of 302 Indian PolicerBee officers, 282
Superintendents of Police, 523 Deputy SuperintetedlefiPolice, 3522 Inspectors,
3123 Assistant Police Inspectors, 6230 Sub-Inspectd,80,550 members of

constabulary*

The overall structure follows hierarchy with cerisaed power of decision
making. The hierarchical structure of the MaharesRolice follows a vertical
alignment consisting of senior officers from thelian Police Service who do the

supervisory work and administrative work.

10 The Indian police system- a reform proposal by EbRlartensson p.no.12

http://fdr.cc/publications/IndianPoliceSystem_ PR.pd
11 wikipedia
12. http://www.mahapolice.gov.in/mahapolice/jsp/templmalice.jsp

13. “Quarterly review of crime in Maharashtra” for theeriod of £' July 2014 to 30
September 2014 Published by CID M.S. Pune P. No. 25

14. http://www.mahapolice.gov.in/mahapolice/jsp/temphmpalice.isp




The upper subordinates Asst. Commissioner of PplR&ice Inspectors,
Sub-Inspectors and Asst. Sub-Inspector generallgkvad the police station level,
divisions, subdivisions, and in main office of S&hd Police Commissioner. Men
of Constabulary who are delegated the work and dstigh as patrolling,
surveillance, guard duties, and law & order wortc. élhe constabulary accounts
for almost 90 % of the total strength.

Maharashtra State is divided into administrativeitsinsuch as Police
Commissionerates (10) and District Police Unit§)(3Due to organizational and
administrative convenience and population; eacht usi divided into several
zones, ranges and districts; which are administett@ebugh divisions, sub-
divisions, and police stations. Every police statis assigned an area where the
police are upholding local law and order; whichfisther divided into police

chowkeys or outposts and beats.
Enlisting the administrative units of Maharashti@i® Department below

Commissionerates(10) *®

Mumbai, Pune, Thane, Navi Mumbai, Nashik, Auranghbiagpur, Amaravati,

Mumbai Rly, Solapur City.
Districts (35) '

Ahmednagar, Jalgaon, Pune (R), Akola, Jalna, Raidadravati(R), Kolhapur,
Ratnagiri, Augrangabad(R), Latur, Sangli, Beed, Wias Satara, Bhandara,
Yavatmal, Sindhudurg, Buldhana, Nagpur(R), SolaByr(Chandrapur, Nanded,
Thane(R), Dhule, Nandurbar, Wardha, Gadchiroli, INIt@), Hingoli, Gondia,
Osmanabad, Parbhani, Nagpur Rly, Pune Rly.

15'http://www.humanrightsinitiative.org/index.php?cxpruizcom_content&viewz
article&id=88&Itemid=99

16. http://www.mahapolice.gov.in/mahapolice/isp/templhmpalice.jsp

17 http://www.mahapolice.gov.in/mahapolice/jsp/temphmpalice.isp
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Special departments of Maharashtra Police Departmen'®

= State Intelligence Department (SID).
= Criminal Investigation Department, Pune(CID).
= Anti Terrorism Squad (ATS).

Highway Traffic Police.

State Reserve Police Force(SRPF).

Training Directorate.

Protection of Civil Right Cell.

Motor Transport Unit.

State Police Wireless.

Anti Corruption Bureau.

. Recruitment :**
The recruitment at the Maharashtra police is madarae different levels.

Deputy Superintendent of Police (Dy.SP) level.

Police Sub-Inspector (PSI) level.

Constable (PC) level.

One can get the entry into Maharashtra State potiepartment as an
Officers of Indian Police Service (IPS). Officers this level are recruited and
appointed by the central government.

The minimum qualifications prescribed for each levis different.
Applicants to first three levels need a graduatteyree, and applicant for the
constable level only needs a Higher Secondary agegseeminimum qualification.
The minimum age prescribed is 18 years and the uage limit varies from 28 to

35 years of age, depending upon recruitment pdicie

18. http://www.mahapolice.gov.in/mahapolice/jsp/temphpalice.jsp
19.

The Indian police system- a reform proposal by EbMartensson p.no. 13
http://fdr.cc/publications/IndianPoliceSystem_PR.pd
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Recruitments to the different levels in the polibterce are conducted

separately for each level.

= The IPS police officers are recruited directly thgh written tests,
personality test and interviews conducted by UniBublic Service
Commission.
The Dy.SP are either directly recruited or promotBirect recruitment is
through the competitive examination and personahtgrviews conducted
by the Maharashtra State Public Service Commission.
Police Sub-Inspectors are promoted or directly wged through the
examinations or departmental examination condudtgdhe Maharashtra
State Public Service Commission. The test involtke physical test,
written examination and interview.
Constables are recruited at district level diredtlythe administrative head
of the respective districts or commissionaratese Tdst involves physical

test, written examination, interview, and medicehmination.

Usually, after the selection the police personndl get minimum three

promotions during their entire service tenure.

1.4.3 Postings, promotions and transfers

Decisions to promote to transfer an IPS officer sotely dealt by the state
government. Decisions to promote or transfer thicpoofficers from the rank of
Deputy Superintendent (Dy.SP) to Police Sub-Inspeare taken by DGP of
Maharashtra state.

And the decision regarding promotion and transférofiicers below the
rank of Asst. Police Sub-Inspector are being takgrSuperintendent of Police in
rural units and by Commissioner of Police in urlamits.

20 The Indian police system- a reform proposal by EbWartensson p. no. 14

http://fdr.cc/publications/IndianPoliceSystem PR.pd
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1.4.4 General duties and Functions of the Police pmnnel :

As the police force is the law enforcement agentgavernment and it is
responsible for the progress of society by maintgjiaw and order problems of

the country. For this they have to perform functioainly like:-

= To obey and execute all the orders and warrantsuliwissued to him by
any competent authority.
To collect and communicate intelligence affectiihg fpublic peace, law &
order.
To prevent the commission of offences and publisance.
To detect and bring offenders to justice.
To apprehend all persons, who he is legally aueatito apprehend, and
for whose apprehension sufficient and reasonaldemut exists.
To take the charge of all unclaimed property ansipdse of the same in
accordance with the orders of the concern Magisfrat

The prime duty of police is to prevent crime andatder by implementing
; this is further expanded into the following hitfaceted tasks

Maintaining law and order:- Concurrent powers aested in police officers
by the CrPC and by the Mumbai Police Act in regéodthe control of
assemblies and the use of force by the police.

Prevention of crime:- Duties such as patrolling lohay and night,
surveillance of bad character, preventive actiomgen CrPC

Crime detection and investigation: - Summoning passfor interrogating
them and also for court trial, searching persond premises, arresting

suspects on evidence being forthcoming and

L The Indian police system- a reform proposal by &tartensson p. no. 13
http://fdr.cc/publications/IndianPoliceSystem PR.pd
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releasing them on bail in bailable offences, anddimg an inquest in all

cases of suspicious or unnatural death in accoeanth the provisions of

the CrPC.

Escorting the arrested accused and under trialssctto the court and jail.

Also to summoning witnesses and ensuring theirgmes in the court.

Traffic control :- Police have to enforce the provisions of the Motor

Vehicle Act and related enactments. It is also ¢cebbsured smooth flow of

traffic.

Internal security :- Security of vital installations, the railways, unstrial

establishments VVIP and VIP, and to take measuregaingt

hijacking/sabotage of aircraft, subversions andasgge by foreign agents.

Assisting the public prosecutors.

Presenting the accused and bringing witness tatliet during trial.

Riot control.

Crowd management.

Protecting important property and assets of govemm

Ensuring physical and material safety of people.

To render assistance in cases of disasters likeadtrand train accidents,

natural calamities, and also render services toatied, infirm, women and

children.??
Function wise divisions in police department :

In Police department divisions are created basednughe category of
executive and non executive function. Executivections are related with the
implementation of law enforcement and law & ordertheir respective units. In
non-executive divisions perform administrative ta$& run the police department
smoothly. These departments provide all necessargp@t and share the

information among all executive and non-executivantches.

%2 Gore Committee Report Para 22, 23, 24
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TABLE NO. 1A
A FUNCTION WISE DIVISIONS IN POLICE DEPARTMENT

Nonexecutive
divisions/branches

* Police Stations * Special Branch

Crime Branch « Control Room

Traffic Branch e Police Head Quarter

Crime Investigation Department Wireless Branch
Criminal Handling Cell
Motor Transport Branch
Anti corruption Branch
Training wing

Executive divisions/branches

1.4.5 Duties of Police Constable and police headnsiable
Police Constable :

This is the lowest post in police hierarchy. It abvious that now days
police constable’s duties are not limited to meabahtasks, but includes duties
which have to be performed with understanding thetd, with sympathy &

empathy and firmness so as to create reverence and confidence in timelsnof

public about police department.
Role & Responsibilities :

Police Constable is not empowered to investigateb@ing a police officer
he can make arrest without a warrant u/s 68 & 7Bofmbay Police Act and also
u/s 151, 41, 42 of CrPC when any of the offencescEpmed therein is committed
within his view. He is authorised to arrest any us®d wanted under cognizable

offences. He also can interpose anyone from conmgittognizable offence.

3 Gore Committee Report Para 22




Duties :

He can seize any property suspected to be stolen.

Patrolling beat duty (picket duty, nakabandi), wabg and shadowing
suspects, undercover operations, collection oflligence in relation to crime
and criminals, specific enquires, such as ascdrtgirthe whereabouts or
occupation of person under surveillance or relatimgparticular bad character
and suspicious person. He also has to performitradégulation duty.

Assisting an investigating officer in making seashseizures and arrests and

conducting raids, serving summons, and executingramas, escorting of

arrested persons, and preserving scenes of crime.

Attending bazaars, fairs, festivals, etc for thegomses of maintaining peace
and order, performing VVIP, VIP and other securidtyties and handling of

mob.

Maintenance of police station records

He has, at times, has to deal with certain situegtiby himself until the arrival

of additional staff or superior officers, appraiaad report incidents to his
superiors those deal with juveniles, offenders aindims of social crimes and

protect the rights of the non-affluent sectionsotiety.

He has to deal with elected representative of theppe, village headman, and

other officials appointed by the government athkage level.

Police Head Constable:
Recruitment:

The post of Police Head Constable is filled throtigh promotion of Police Naik.

Role & Responsibilities :

» Maintenance of Law & Order in the Jurisdiction betPolice Station.

= Prevention of Crime through beat patrolling, suhasice, holding public
meetings, taking preventive action U/S 107/151 (G2.”09/110 Cr. P.C.,
watch over the activities of criminals, collectiaf intelligence, to issue
verification rolls of government servants and tho$etrangers (‘B’ Roll), and
those under surveillance (‘A’ Roll) etc.
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Detection of crime by investigation of cases registl under IPC or Local &
Special Laws.

Police verification required by government, semivgmment and private
agencies.

Redressal of the grievances of the victims, comnmaats coming to Police
Stations with different problems.

Miscellaneous duties such as maintenance of pulster, controlling different

agitations, strikes, dharnas, rallies, rasta-rokogpammes, hunger strikes,

fast-unto-death, processions, demonstrations etc.

Duties :
e In-charge of
o Bank safety guard duty
In-charge of Security duty of government offices
VIP security
High court security duty
Fix picket duty
Local cash duty
0 Summons duty
Police officer’s security duty
QRT squad ( Duty of Quick Response Team)
RCP Squad
Welfare duty
Bandobast duty
Day and Night patrolling
General duty of police station
Maintenance of register, diaries at police station
Investigation and detection of crime

Traffic controlling

To perform the above functions police personnel teagndergo training to

get the knowledge about the working of police agenthis activity is done

through an organised way in Maharashtra State.
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1.5 Police training in Maharashtra State: - Strut¢ure of training unit
1.5.1 Structure

The training unit of Maharashtra Police is headedtle Addl. Director
General of Police, Training and Special Units, Mashtra State. The hierarchy of

training unit is as follow

Addl Director General of Police, Training and Special Units,
Maharashira State

[ Dwv. Inspector General of Police, T rmining J ‘ Director’ Addl. DGP, Maharashtma Police J

Spl Umits. Maharashtra State. Mumbai Academy, Maharashtra State. Nasik

—[ Principal. Police Training School. Nagpur

4[ Principal, Police Training School, Akola

4[ Principal. Police Training School. Jalna

—[ Principal. Police Training School, Babalgaon Latur

—[ Principal. Police Training School, Solapur

Principal. Police Training School, Nanveej. Daund

4[ Principal. Police Training School. Khandala

4[ Principal. Police Training School. Marol. Mumbai

Principal. Police Training School. Dhule

Office of Addl. Director General of Police :-

This office is situated at Colaba Mumbai. This uist responsible for
designing, organizing and supervising post entrgibaraining programs and in-
service training programmes for policemen of vasioanks.

Police personnel are getting formal and informalrtimg;
A. Formal training through
= Pre-entry training, orientation training, in-ser@itraining,
= Post entry training includes foundation, refreshadyvanced institutional

and specialised training




B. Informal training through literature, departmentaiculars and orders, contents

of training?®

This office organizes basic training for individudirectly recruited in the
ranks viz Police Constable, Police Sub-Inspect@Il(Rind Dy. Superintendent of
Police (DySP) which lasts for duration of nine mmtfor Police Constables and
one year for PSI and DySP. In-service training ules refresher course, advance
institutional and specialized training within andtside of the Maharashtra state.
The duration of most of the in-service training cmi varies from one week to

three months.

There are total nine training centres to impartibasaining to police
constables. These training centres are headedihgipal PTC, which are running
under the authority of Addl. DGP (Training and Sphit), Mumbai. Maharashtra
Police Academy Nasik gives training to directly meited police personnel in the
ranks of PSI and DySP. MPA is being administeradar the purview of Director
of MPA. But the final authority of decision regangi any training activity lies
with the Addl. DGP (Training and Spl. Units, M.SMumbai.

23. http://mahapolice.gov.in/mahapolice/jsp/temp/adiagirey.jsp




This study mainly focused on training modules ofe ticonstabulary.
Constabulary constitutes police personnel workimghie rank of Police Constable,
Naik Police Constable, and Police Head Constaldteconstitutes approximately

92 9% of total police force of Maharashtra state.

Here Naik Police Constable have right to invesiggabme minor criminal
offences and Head Constable have the right to tnya&t® minor and some major
criminal offences whereas Police Constables dohawe any right of investigation
but they have obligation to assist their seniorsewery investigation and in
maintaining law and order situation. Also they hate perform duties like
collection of intelligence, and dealing & handlingvarious emergency situations.
As the nature of their duty they have to be in astant touch with public. They
should have the ability to understand the situaton to respond dynamically to
situation ° and behave in a manner which is desired by théesp@nd police

organisation as well. The desired behaviour cangothrough training.
1.5.2 Aims of training of constabulary:

According to Maharashtra Police Manual, volume-insiof training of

constabulary are as follows

= Police constables perform guard and sentry dutytnodsthe times for
which they need different weapons than militarytley should be provide
the training of weapons suitable for their natuf¢od.
Training like mob dispersal, street fighting, edang of criminals should
be practiced from men of constabulary.

24. http://www.mahapolice.gov.in/mahapolice/jsp/temptiejsp
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Training on rules and procedures regarding firimgazcurrence of critical
incidents during escorting of criminals.

Police constable should practice firing by follogirword of command,
efficient control of firing under the guidance adrsor police officers.
Firing practice with the help of simulation of vaus situations.

Practicing valley firing and individual firing.

Those who have completed 35 years of age should beotallow for

continuous physical drill and exercise.

Here researcher considered two major training mesliub study trends

incorporated in training modules.

1. Basic training for police constable (Induction Triaig).

2. Refresher course for police head constable (Iniser¥raining).

1.5.3 Basic training (Induction Training) :

Basic training is given to the newly selected peli€onstable before
entering into the actual field. They have to undetigis training for total 9 months
period. The basic training aims towards the tramaftion process i.e it helps in
bridging the gap between existing performance gbdnd desired performance by

learning necessary knowledge for performing poticey.

During training trainees are acquainted with thgamrsational set up, its

system & procedures, rules & regulations, policiegarding service, promotion,

transfer, training, performance appraisal and wogkof police department etc. As

the nature of their duty is to implement the lavesthey are require to get the
knowledge of essential laws, information regardiather security agency of
government, skills of gathering sensitive infornoati means and mode of
communicating information to the superiors, infatmon about cultural, religious,
economic and political aspects of the society,|d&ilmusketry and physical &

mental fitness.

Police constable undergo basic training at follogvimine centers at
Nagpur, Akola, Jalna, Latur (Bablgaon) Nanveej (B&y Marol (Mumbai) and
Solapur, Dhule and Khandala.




Training period is of 9 months duration. The traigicourse consists of two

modules as +ndoor and Outdoor.

1. In Indoor training the constables are acquaintetth all major and minor

acts of the state legislature and the central aaréint involving police

functions (Laws related to civil procedure codedarivil laws are not

taught),

police procedures and investigation, maanticles of the

constitution, human rights- Laws concerning womemd children and

criminology.

The Outdoor training consists of Parade, SpotIDAtmed Drill, PT, Judo,

Yoga, Field craft, Weaponry and Firing practice.

All the selected candidates have to undergo basiaihg course which is

designed to give knowledge about police organisgatprocedures and system and

skills required to handle the routine police worldao maintain the law and order

situations. This training course aims towards givinental and physical training

required to an individual to become police constabl

TABLENO-18B

TRAINING CENTRES FOR BASIC TRAINING PROGRAMME

Sr. No.

Name of Training Name of institute

Basic training course PTC Marol

Basic training course PTC Nagpur

Basic training course PTC Akola

Basic training course PTC Jalana

Basic training course PTC Nanveej

Basic training course PTC Khandala

Basic training course PTC Solapur

Basic training course PTC Latur

O (00 |N [0 |01 |~ (W IN |-

Basic training course PTC Dhule

(Source: - Addl. D.G. Training Office, Mumbai)




1.5.4 In- service training programme for Constabulay :

In-service training is given to employee during tmwurse of employment.
It is designed to develop the skills, knowledge amanpetency in concern with

their present job.

Refresher training is short term course of fiftegays which is aimed at

recall and reinforcement of previously acquired Wiedge and skills?® This is

conducted at every district police headquarters.

1.5.5 Refresher Course :

This is one of the major in-service training fornstabulary. This course
basically aims toward the revision of the knowledgkat they have learned in
basic training’ This training is schedule in a way that every memiof

constabulary would get a chance to undergo refresberse in a year.

The module of the refresher course has been stdisdar in the year 1997. As the
course contents, time table, duration etc are sethring the uniformity in the
training of police personnel throughout the Mahates State. It is a residential
training course which is being conducted for twoek® It is expected that at least
50 % of policemen (member of constabulary) showdilathe training of refresher

course per year.

Aim of refresher course:
= The aim of this course is to refresh the knowledgd skills to provide better
services to the society and gain accolade.

This training aims to reacquaint police personnethwmaterial previously

studied or to bring their knowledge or skill update.

26. http://www.businessdictionary.com/definition/refhes-training.html
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To continuous up-gradation of skills to provide teetservices to the society
and win accolade.

This also aims to have a striking force; which dsnused at the time of law
and order emergencies, by the Police Commissiorsard District Police

Superintendent£?®

Following are in-service training programmes conedcdn within and
outside of Maharashtra state

TABLENO.1C

IN-SERVICE TRAINING PROGRAMMES CONDUCTED AT THE
INSTITUTES OF MAHARASHTRA

Name of training Name of institute

Crime investigation training DTS Nasik

Antiterrorist training SRPF

Drill instructor course SRPF

Mob dispersal SRPF

45 days commando training SRPF

Karate training SRPF Gr-8

Marine police training Costal Security guard, Mumba
(Source: - Addl. D.G. Training Office, Mumbai)

In-service training programmes conducted outside othe Maharashtra state:

Police men are also trained at various best inststwhich are established
for specialized training outside of the Maharashdtate like Haryana. Madhya
Pradesh, Uttrakhand, Tamil Nadu, Nagaland, Chigtis.

%8 Circular Sr. Number TRG/1/2(1)/ refresher/97, di/@7/1995




TABLENO.1D

IN-SERVICE TRAINING PROGRAMMES CONDUCTED OUTS OF
MAHARASHTRA STATE

Name of training Name of institute

Bomb disposal course NSG, Manesar, Haryana
VIP Security course NSG, Manesar, Haryana

Tear Smoke munitions Tear Smoke units, BSF,
Tekanpur, Gawalior (MP)

Un-armed combat course Madhya Pradesh
Basic Mountaineering course ITBP Uttarakhand

Men Commando course Tamil Nadu Commando
school

Basic sniper course Tamil Nadu Commando
school

Police commando instructor course NSG, Manesaryhtea

Women commando course Tamil Nadu Commando
school

VIP driving course NSG, Manesar, Haryana

Mob dispersal course CTC-I CRPF Coimbatore,
Tamil Nadu

Left Wing Extremism (LWE) course NSG, Manesar, Yara
Post blast study (PBS) course NSG, Manesar, Haryan
Counter insurgency and jungle warfarAssam Rifles, Nagalanad

Commando course CT JW College,
Chattisgharh

(Source: - Addl. D.G. Training Office, Mumbai)

The present status of the training and developmeitthas taken the shape
from the historical development of training actigg for police which had

happened throughout the India. Some police trgrdantres are restructured and

developed which were present before the formatibiMaharashtra state in 1960

by the Maharashtra Police as per the requirements.




1.6  History of Police training in India :

In 1970 Government of India had established BureBolice Research &
Development for taking care of training and deveh@mt activities of police force
throughout the country. One of the aims of thistitasion is to evaluate existing
training and development programmes and to intrednew changes in training
and development activities according to future rseed training. This Division
also helps to the State Police Training Institusicand other academic bodies for
the preparation and circulation of syllabi and nrag materials of different

specialized courses.

Krishna Kumar Mathur in his book, ‘Administratiorf ®olice Training in
India’ described about the history of training indla. He explained about four

phases of evolution of training and its important@olice department.

Chronological development in police training is pi@d up below.

1.6.1 First Phase (The Seminal Phasef*

This phase had laid the foundation for need of ls&hment of training
centres for police personnel. This system madeptiize officers well disciplined
and amenable to the offers of their seniors. Itvperb quite effective in coming
with various sort of problems caused by the growwmgume of work, the

intricacies of organisation and development of peladministration during the

19" century.

1859 - Establishment of regular Police Training School \atllore in
Madras Presidency.

1860 :- Establishment of Police Commission of 1860 presidgdvr. M. N.
Court which recommended imparting the knowledge aidities regarding
preventive and detective police.

1862 :- Establishment of chain of 13 police training scleodt various
districts headquarters in central province by Qdl. Taylor, the first Inspector
General of police in Central Province and Berar.

1869 :- Opening of training school at Sagar and Nagpurstation writers.

The district training schools were generally rundamanned by senior head
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constable and sometimes by court inspectors fosmalthools were under
administrative control of district superintend ofolige. Regular drill and

importance of sound discipline, taught to read amde, day to day duty.

1881 :- Establishment of four police training schools anBalore, Hassan,
Chikmanglur and Shimoga in Mysore State for impggtitraining to newly
recruited investigating officers. Here instructiowgere imparted in criminal law,

police procedures, drill and musketry.

1892 :- In 1890 committee of police officers recommendedttrecruitment
of subordinate rank should be separated from ingasbn officers and they
should be recruited directly A Regular police tiam school was opened at
Bangalore in 1892 for officers of imperial police tundergo practical and
theoretical training when first appointed. Prior1892 all police training schools

were temporary.

1892 - Opening of training school at Phillaur in Punjab t@in Sub-

Inspectors and Inspectors.

1893 - After 1892 it was decided that certain probationerdndian police

should be recruited through competitive examinatiorProbationers were to
gualify passing the prescribed examination withmat the first examination and
the riding test which held after two years from thete of joining the police force.

The first competitive examination was held in 1893.

And directly recruited were sent to training schaollearn departmental
rules and regulations and law course such as CRPC, Indian evidence act,
Drill. So there was an establishment of first tiaghnschool at Allahabad in Uttar
Pradesh in 1893 for Sub-Inspector.

29. Krishna Mohan Mathur, “Administration of Policedining in India”.




Head constable and constable were appointed thr@audirect method of
recruitment by the District Superintendent of Pelim all the provinces. It is
expected that they should have knowledge of law dnitl. Arrangement of
training of police constable was in their respeetidistricts. In first phase of
police training they had to pass the medical exatom conducted by a civil
surgeon. They had to learn the elements of squdll deneral police duties, and
the law of land, use of firearms. They had to umgderigorous and intensive

training as compared to superior officers.

1895 - Establishment of police training school at BhagajpBihar to train

investigating officers specially Sub-Inspectors.

1896 - Another training school at Vellore in Madras taitr more number
of Sub-Inspectors at a time. At that time totalpf@bationer were trained at a time
from investigation department. This is the firstrf@l police training school.

And the training aimed at imparting adequate acouaaice with English,
sufficient knowledge of law for police purpose, aadreasonable grasp over
departmental procedures like plan drawing and systéinterrogation. There was
a provision of appointment of administrative staffincipal trainers, two drill
instructors, a survey teacher, a law lecturer astnall ancillary staff to properly

administer the training school.

1.6.2 Second Phase (The Expansion Phasé? :

Second phase is considered as an expansion phasi0R Police commission
headed by Lord Curzon recommended improvementsramibhg courses and
facilities required for training of superior office and Sl and inspectors and

Constables.
Recommendations for Training of superior officers;

= Two years probationary course of training

= Course study should include criminal law and preetincluding taking notes
of cases in the criminal course), Indian historyd amdian vernaculars,
geography, ethnology and horse riding.

They have to pass departmental examination.
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=  Course duration should not be less than 18 months,

Recommendations for Sub-Inspectors and Inspectors;

= Provision of establishment of training school iregw province
= Syllabus should include instructions in criminawland law of evidence, and
police procedures and practices and practical imginunder efficient

supervision
Recommendation for training of constable;

= They should be trained at central police trainicpmls and each school was
to be located in a town accessible to several idistrboelonging to common
division, speaking common language, and having roshmilar characteristics

and conveniences.

1.6.3 Refresher training :**

The police commission desired that all the membardhe police force
should be taught the use of arms and instructidndril and that this knowledge
must be kept up by periodical training at headgeraror by regular drill and target
practice at the police stations or by both the madth This gave birth to refresher
training in police organisation.

Sequential development in training arrangementrdusecond phase -

1906 :- Training school at Bhamburde at Bombay and at Seagpar in

central province.

30-Krishna Mohan Mathur “Administration of Police Trang in India”.
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1908 :- Central training school at Assam later shiftedDidrugarh in 1916

for constable and designated as provincial polraening school.

1909 :-Shifting of training school from Bombay to Nas#nd Amalgamation of

training school of eastern Bengal and Assam.

1910 :- The Bengal government opened three police train8ajpool for

constable and head constable.

1911 - Opening of four training school for constable imadnas (course

duration is of only six months).
1912 - Appointment of Royal commission on public services

1913 :- School for constable in five towns of Bengal at d&&dr , Dacca,
Rampur, Boalia, Berhampur were establised. Estabient of Fingerprint Bureau

was established at Shillong( Assam).
1914 - Establishment of Training school for constable€attack in Orissa.
1917 - Small photographic unit started in CID in CentiPabvince.

1918 - Bengal government started Detective Training sthootrain Sub-

Inspectors and Constable in investigation work.
1920 :- Entry of Indians into Imperial police.

1934 - Mr. R. H. Williamson (ICS) evolved anew syllabusr ftraining and

examination for all round development of cadets.oTpwlice training schools for

training of constable at Nagpur and Jabalpur in7.98 Central province were

started.

1936 - Training period was increased to one year fromnsonths at district
police line. Advanced course of sub inspectors wasoduced; it includes

instructions in scientific aids of investigation.
1937 - Opening of Training school at Angul for constabieOrissa.

1938 - Law graduates were recruited to man the prosesubanch and

they were imparted training specialised in policegecution work.

1941 - Police Training School at Sitapur (UP) to trairwkr rank police
officers was established. Emphasis was given onmptmnal courses for
constable in armed and civil police.




Till this phase police training was merely to otiethe young police
officers to the conditions of country and no spés&tion was intended to avoid
over centralisation as the police work was con®deas generalist. It mainly
focused on criminal law and procedure, proficiemtyocal language, work on the
parade ground, visits to trial courts and policBoafrs of various denominations.

1.6.4 Third Phase (Post Independence CentralisatioRhase) 32

Third phase started after the Independence. Thias@hillustrates the
formation of various police commissions in varicatates to propose the reforms
in structure, functions, roles and responsibilitedspolice department which was
based on The Police Act 186F in accordance with the social, political and
economical environment for effective policing ineth respective states. This
phase also marks the creation of some importanh@gdéike BPR&D and the

Institute of Criminology and Forensic Science

1959 - Kerala government appointed a “Police Reorganisatmmmittee”
which emphasised the need for a fundamental tramsfton in the role of police
in view of the attainment of political independenaed the emergence of a
democratic system based on adult suffrage inspinethe objective of the steady

uplift of the common man.

32- Krishna Mohan Mathur “ Administration of Policedining in India”.
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1960-62 :- State government of UP, west Bengal, Punjab arthBappointed

police commissions.

1962 :- A central school of weapons and tactics was cceate the Central

Government for training police officers in weaparsd tactics.

1963 :- Creation of research wing in CBI for developingdastimulating

police research work in India.

1964-65:- Maharashtra government appointed a police commnmssi
1965-66:- Madhya Pradesh government appointed a police cosiamns
1966 - Assam government appointed a police commission.
1966-68:- Delhi government appointed a police commission.

1970 :- The Bureau of Police Research and Developmentestablished.

1972 - The Institute of Criminology and Forensic Sciencaswestablished
in Delhi.

1.6.5 Fourth Phase (Specialisation Phase§*

Fourth phase is an important phase in the developrogpolice training in
India. During this phase there is an establishnd@nGore Committee which has
the significant impact on the training curriculurhpmlice officers of all the ranks.
Most of the recommendation of this committee forntked base of all the training
programmes of all the states.

1973 :- Formation of Gore Committee Report in 1971-73. Blydabus and
training format was accepted by all the states, fartwvarded by the Gore

Committee.

1976 :-The State Reserve Police Training Centre was &stedal in Gujarat.

34 Krishna Mohan Mathur “ Police Training”.




1980 :- Police Training School was opened at Pondicherry.

1981 :- Sheri-Kashmir Police Training College was starsgdJdhampur in
Jammu & Kashmir.

1986 :- State Armed Police Subsidiary Training Centre farcruits of
Manipur Rifles was opened at Jiribam in Manipur a&stablishment of A.P. Police

Academy at Hyderabad in Andhra Pradesh.

Every phase had shown its distinguished presenciendevelopment of
police training. It is seen that the trends in tieeruitment, various problems in
policing, political, social and economical aspectexpectations from the
government had the impact on training curriculumalso created the need of
incorporation of change in training trends in actarce with the need of the

society. They should be trained with new techniqueethods to acquire and

apply the knowledge of policing easily, effectivelpd efficiently.

Police personnel are the greatest asset of an m@@on, so it should be
developed in a way that they can discharge thetiy @ffectively and efficiently.
This is the law enforcement agency of governmentictvhis responsible to

maintain peace and security in the society by im@eting laws.

Government also expects contribution of Police D#&pant in overall
development of the society which is the prime fumctof the government. So
every police person needs to transform himselfuichsa way that he or she will be
able to cater the needs of the society and act ‘@&hange Agent’ in the society.
And the process of transformation can be done thinowaining. Training should

also aim at developing a sense of pride about pdiervice.
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CHAPTER NO. 2
LITERATURE REVIEW

A literature review surveys scholarly articles, keoand other sources
relevant to a particular issue, area of researahtheory, and by doing so,
providing a description, summary, and critical exdlon of these works.
Literature reviews are designed to provide an omavvof sources researcher has
explored while researching a particular topic anddemonstrate to your readers

how your research fits into the larger field of dyu

A literature review may consist of simple a summafykey sources, but it

usually has an organisational pattern and combiro¢s summary and unification,

often within specific conceptual categories. A suamyis a recap of the important

information of the source, but unification is aomanisation, or a reshuffling of
that information in a way that informs how reseachs planning to investigate a

research problem. The analytical features of aditere review might:

= Give a new interpretation of old material or combdimew with old

interpretations,
Traces the intellectual progression of the fieltsluding major debates,

Depending on the situation, evaluate the sourced,avise the reader on the

most pertinent or relevant, or

Usually in the conclusion of a literature reviewlentify where gaps exists in
how a problem has been researched to date.

The purpose of literature review is to place eadrknin the context of its
contribution to the understanding of the researadblem being studied, describe
the relationship of each work to the others undmersideration, identify new ways
to interpret, and shed light on any gaps in presioasearch, resolves conflict
amongst seemingly contradictory previous studiedentify areas of prior

scholarship to prevent duplication of efforts, paine way in fulfilling a need for




additional research, and locate present researchirwthe context of existing

literature.

The planning, processing and execution of any meteatudy should be
preceded by thorough review of literature in théared field since it helps the
researcher to get better insight into the work donéhe related field. It is a way
in building up and accumulating knowledge over aiqe of time through the

reflection of primarily empirical studies.

The relevant literature reviewed based on books @pbrts for the present
study is described as below:

1. Charles R. Swanson, Leonard Territo, and Robert WTaylor (1988)3°

The book ‘Police Administration: Structures, Prasseand Behavior’ (1988)
Second edition written by Charles R. Swanson, Ledn&errito, Robert W.
Taylor. The book is all about complex and dynamicogess of police
administration of American police department. Authodiscussed two broad
categories of change, the first one focus on chapghe individual working
within the organization and the second one is oranging organizational
structure. They have highlighted programmatic ctesnlgy acquiring new methods
of police administration through training a one tbe tools of human resource
management. In this they threw light on some imaotrtexternal factors which is
the influence on American police administration aaré responsible for need of
‘A Change’.

These factors can be Federal Laws, involvementedg&fal government into local

government, civil disorder, rapidly increasing cemate, local

35'Charles R. Swanson, Leonard Territo, Robert W. @gylPolice Administration:
Structures, Process, and Behavior’ Second edition.
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political forces, tenure for police personnel, citguncils, state prosecutor, the
judiciary, judicial reviews, citizens involvementhurches, news media. These
factors have both positive and negative impact arking of police. Negative
impact can be minimised by the improving workin¢gatenship with these factors
by aligning common goal of every institution as ewerment of people. Other
institution can help this law enforcement agencyg#n the confidence of public
by reflecting positively on abilities of the policén this book various methods of
training or new method adapted and practiced by Angerican Police such as
Quality Circles (QC) or Employee Participation Groups(EPG) is a small group
of persons made for solving some work related ingour problems. SWAT i.e.
Special Weapon Tactics Team this trains regulaslyespond to critical incidents

such as takeovers by terrorist or hostage situation

Police department acclimatizellbam Policing this type is closer to open
system and has enabled police personnel from vartuisions to participate in
the development of better ways to produce a supepaice service delivery
system. Application of principle of Specializatiomn division of labour in police
department to achieve operational effectivenessigating two divisions one is

White Collar Fraud Unit for solving complex fraudsostly related with computer

and the second is General Detective Division folvieg traditional and simple
frauds. In this authors inscribed the methods 0&€$&t management by training on
enhancement of awareness and self-esteem, phyftoalss, biofeedback and
relaxation trainings to reduce work related strédso the impact of technological
changes on efficiency and effectiveness of delivafrgervices of law enforcement
agency is mentioned here; technological changebhaisght tremendous change in
police department. It leads to automation procésany software packages were
designed for the use of police department like PE®3olice Operations Systems
Support-Elementary) it is a low cost system andbéng storage of variety of

management reports.




And other data management systems are CASS (CrimalyAis System
Support)it is a crime analysis system that provides crimsgpect correlation,
crime patterns, targets profiles, forecasting aeslource allocation studies. IMS
(Investigative Management Information System) iscaminal investigation
monitoring system that provides feedback on wor#logerformance, case status,
and supports budget reports. FMIS (Fleet Managenh&iormation System) this
helps in assessing vehicle and equipment classopeaince, monitors fuel
consumption and provides support for budget requeldse of computer based
training became integral part of their training iaittes. Three mostly used
training programmes based on CAI (Computer-assistadtructions) were
tutorials, drill and practice, and simulation. Thegchnological advancements
proved to be helpful to increase the efficiency aiftectiveness of police force.
But lastly book illustrates that Police Executivesnnot merely be good
administrators; they must also understand the drtpalitics. They must be
sensitive to external forces that have an impaacnugheir agencies and whenever
possible either draw upon them as positive resauareneutralize them if their

objectives are illegal and destructive.

Kaneez Zera(1993)%°
Kaneez Zera author of the book titled “Training IBfS” (1993) described

method of training programmes of IPS officers. histsome methods can be
useful for enhancing the leadership qualities, Iskiequired towork in a team,
gualities for decision making These qualities were considered to be importan
for police officers those who have the authoritypmwer to give orders. As the
role of police changing due to change in all exéérand internal factors these
qualities are become essential for all the polieespnnel to fulfil the expectation

of public and police department.

36 Kaneez Zera, “Training of IPS”.




Mukesh Kumar Chaurasia (2003)*’

A book titled ‘Police Training’ (2003) is written yb Mukesh Kumar
Chaurasia. The book is about the training actigitier the ranks of non-gazetted
police officers of Madhya Pradesh police. He anatysbasic and in-service
training programmes. He put the emphasis perception of trainee, trainer
towards the training. He also discusseproblems of trainees and trainers He
also had given the emphasis imfrastructural facilities . He had the opinion that
if these facilities are inadequate it will have hatpact on learning environment.
To minimize the loopholes he recommended some Wd¢usuggestion also.

HMIC (Her Majesty’s Inspectorate of Constabulary)(2004)32

Modernising the police service: A Thematic Inspentiof “Workforce
Modernisation- The Role, Management and Deployman®olice Staff in the
Police Service of England and Wales”,

In this report it is considered that training candne of the important tools
for development of police personnel.

Here noted some schemes ‘@alent Spotting” - mechanism to identify
high talent or exceptional talent among the polstaff and their development
through schemes or programmes likdigh Potential Development Scheme
(HPDS)’, ‘Leadership Development Programme!

In this it reveals the importance and role of emtdragencies for police
staff training through some case studies. Heres imentioned that how external
agencies were successful in creating awarenessimptementation of training
programmes through effective use of force newsiettesters, e-mails among the
police staff. The staff can undergo any training tbkir choice form fifteen
different courses designed for them. These counssae of the duration of 3 hr to

2 days and trainers visit to places of traineedbwer the training.

37 police Training’ is written by Mukesh Kumar Chasra

38 A report by Her Majesty’s Inspectorate of Constaloy) “Workforce Modernisation, The
Role, Management and Deployment of Police Stafthe Police Service of England and
Wales”.




Through another case study revealed the way to theeturrent needs of
police staff within existing resources. That is yigion of establishment of Central
police staff development advisory unit to suppotdl development managers, act
as a channel between centrally identified needs &mchl provision, act
strategically to generate development options withh through external
organizations, to secure external funding whererappate and trigger quality
assurance of local provision. Also the provision mdlice staff development
management board to prioritise centrally identifebielelopment needs and agrees
police staff development strategies.

“Sardar Vallabhbhai Patel Memorial lectures” (2005) *°
“Sardar Vallabhbhai Patel Memorial lectures” Theok@ublished by SVP

National Police Academy, Hyderabad (2005). It iscanpilation of lectures given

by eminent personalities to the trainees at academy

Through this book light has thrown on many factensich are important
for a police person in his or her career. In thi®k Dr. P.C. Alexander discussed
the three factors which can be threats to natiant&dgration like diversity in
religion, diversity in language, politicization afastes. He told the ways to
maintain the integrity of our nation with all thede/ersities by developing mental
resourcefulness, to fit them into that new worldgasckly as possible and creating
conscious of the fact that they have to make ardmuion to the development of
democracy. Shri. Soli J. Sorabjee had advised thimde asPolice must act in

impartially and with objectivity and keeping in with human rights norms’.

39. SVP National Police Academy, Hydrabad, “Sardar ®hhbhai Patel Memorial
lectures”




He put the emphasis on need to gain the confidedgeublic. Dr. A.P.J.
Abdul Kalam had mentioned them as partners in tlaidhal development. He
described them asEngines of Growth’ who have the responsibility of
accomplishing our nation’s mission of empoweringople through integrated
actions. These experiences, suggestions and adwicélse speakers will prove

beneficial for them.
6.  Vinayshil Gautam and Shobhana V.(2006)*°

Vinayshil Gautam and Shobhana V. (2006) in the btuoktitled ‘Training
and development- Towards integrated approach’ hadudsed new dimensions of
training and development. Here authors discussedniportance ofraining need
in the organization, designs of training, integraton of learning and training,
use of various technological aids of training and mthods like lecture method,
role play, discussion method, seminars, brain stogmfish bowls, syndicate
method, action maze, in-basket exercise, case etudjroup dynamics, etc, and

various techniques to make training more useful iameresting.
7. Allison T. Chappell (2007)*

Allison T. Chappell in his research paper ‘Policeademy training:
comparing across curricula’ has compared the tiadati academy curriculum with
the new academy curriculum CMS (Curriculum Mainteoe System) based on
the philosophy of community-oriented policing (COPSThe CMS is redesigned
by The Florida Department of Law Enforcement (FDL&pndards and Training

Commission.

In this researcher threw light on contents andits of traditional and new

academy training curriculum.

40. Vinayshil Gautam and Shobhana V, ‘Training and elepment-Towards integrated
approach’

4L Allison T. Chappell, ‘Police academy training: coampg across curricula’, Policing:
An International Journal of Police Strategies & Mgament Vol. 31 No. 1, 2008 pp. 36-
56, g , Emerald Group Publishing Limited
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Traditional training focused on physical activitiesuch as firearms
training, physical training, defensive tactics, adidving. It also included some
knowledge areas such as law, arrest procedureffictenforcement, and officer
safety. According to study traditional training peged officers for a narrow focus
on law-enforcement duties whereas new training awmad which based on
community policing covers areas such as commurooatidiversity, problem
solving, and police-community relations which areglected in traditional

academy training. This will help to develop mareneralist approach in trainee
CMS have following features;

* Incorporation of scenarios as the basis for alhiray;

» Interactive CD-ROMs featuring a number of the peybl solving scenarios;
and
Focusing on application of learning rather than raamation;
It utilizes a problem-solving model (SECURE i.e.f&g, Ethics, Community,
Understanding, Response, and Evaluation).

It provides support materials, student workbooks.
B.R. Virmani (2008)*?

B.R. Virmani (2008) in his book ‘Management traigiand development —
An evaluation approach’ given the conceptual framew of training need

identification and its evaluation.

He explained the importance dfaining need identification thorough
various case studies of organizations other thalic@dy putting emphasis on
factors likeobjectives of training activities, feedback of empmlyees and some
plans forevaluation of training so that it will give opportunity to trainee fordh

self improvementthrough learning and transfer of learning.

42 BR. Virmani, ‘Management training and developmemin evaluation approach.
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“Training as a tool to improve police effectivenesged for planned
efforts’ a paper presented By Sanjay Lathkar SL&ur in a Maharashtra Police

journal, Sixth volume.

In this he discussed the importance of training aawpectations of

department from the police personnel.

He put the light on some problems like last pripgiiven by the trainees to
the training, low attendance of trainees for vasidtaining which are designed for
their improvement and development. He also explhieristing training structure
and suggested some improvement in existing traisingcture so that training can
become more effective. He suggestedining contents and training policy
should be designed by considering the experience pblicemen and nature of
his job. Training content should include topics lipeblic relation, SB training,
DTS Training, advanced laws, use of latest and adwaed scientific techniques
of investigation etc.

For the in-depth understanding of the present ttipéce is a need of review
of some reports of various commissions and commsttdormed by the
Government of India and by some States Governmeite valuable thoughts on

police training mentioned in these reports are @nésd below.

National level committees
10.  Gore Committee on police training (1971-73}*

The Gore Committee is constituted on November 10711 by the
Government of India to suggest the reforms on @otm@ining. This committee is
headed by Professor M.S. Gore, a social scientidtfarmer Director of the Tata

Institute of Social Sciences Bombay.

43 Sanjay Lathkar. S. P. Latur Research paper in Mahéra Police journal, Sixth volume
44 Gore Committee Report Para 7




According to Gore Committee Report training is defll as, “Training to be
purposeful and effective and to make an impact nhestclosely related to the
goals of the organisation and should be undertakedepth at all levels. If the
improvement envisaged is to be sustained, it mestgate to the lowest levels
which constitute “the cutting edge of the admirasion” as far as the citizen and

the community are concerned.”

The attitude of those who have gone through a imgirprocess should
undergo a change so that when they go back toi¢hé their behaviour will have
an impact on the behaviour of othérsTraining is a continuous process; it acts as
a catalytic agent, the total impact of which, irucge of time, will affect the entire
organization. So the training efforts will have he sustained to help to achieve

desired objectives.

The committee is appointed to study the preserdrng@ement of training
and shortcoming in the arrangement of training ofiqe officers of all the ranks
from officers of IPS level to police constable. Thwmmittee made 186
recommendations, 45 of those were related to polioeforms. The

recommendation that relates to the police trairiing mostly been implement&%.

It had a task of suggesting a reorganisation thaimg programmes of the
police with a view to equipping them with the kn@abe, skills and attitudes
require to understand and meet the demands of thew role in a country

committed to the establishment of a secular, s@tialemocratic society.

4> Gore Committee Report Para 8
46.

Report of the review committee on the recommerheti of National Police
Commissions and other commissions/Committees oic@akforms, March 2005 P. No.
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Committee observed shortcomings in training culdacwlsuch as an
awareness of the social and political climate inickihthe policeman hardly had
any place in the police training programmes anditicellcation of the appropriate
attitudes is limited to emphasising the need facthline, obedience and loyalty.
Knowledge and skills relating to human relationsnmananagement and higher

administration receive little or no attention iree programmes.

Committee suggested on various parameters of trgimthich contributes
in accomplishment of aim of training such as sylisp schedule, evaluation,
structure of instructional staff, guide scheme, cpial training, promotional
course, refresher training, self development oina. It has advised on other vital
points of training i.e. use of appropriate trainimgthods, aids of training, use of
technology for imparting of training, and integradtenethods of teaching for
effective learning. And lastly gave view on evaioat of training and police

citizen relations, higher qualification and impravemethod of recruitment.

11. National Police Commission (NPC) 1977 - 1981

The National Police Commission (NPC) was the ficsimmission to

exhaustively review the Indian police system.

NPC wrote eight reports in four years. The eighpomrts suggested all
together 291 recommendations all related to poliedorms. Most of the

recommendations have not been implemented.

Recommendations regarding police training & reenght are discussed in

fifth report as follows?’

1. Recruitment to the Police:
Recruitment to the Police must be at two levelsyo@lonstables and Indian Police

Service. The recruitment at other levels shoulelminated in a phased manner.

4" National Police Commission fifth report
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Psychological Tests:

Properly developed psychological tests should farmimportant part of the
selection procedure. The Central Government shal@delop the psychological
tests with the help of the Ministry of Defence.

Evaluation during Training:

The Commission recommended that there should bstanohevaluation of
the performance, attitudes and behaviour of altugs during training and those
who are not shaping as good policemen should balaseut.

Women Police:

The NPC has recommended that women police shoulstiemgthened and
assigned investigation work in much greater meaghen at present Women
police should become an integral part of the pobcganisation and used to deal
with crimes against women and children and in texkithe problem of juvenile
delinquency. They should in due course share &l daties now performed by
their male counterparts. They should be recruitednuch larger numbers than at
present, particularly in the ranks of Assistant $ndpectors and Sub-inspectors of

Police.

Summary of report of National Police Commissior*® :

The First Report addresses the constabulary and administrativeesssuch
as pay-structure, housing, redressal of grievanceareer planning for
constabulary etc. Twenty eight recommendationsewsurggested but the most
important recommendations still need to be impletadnn the states.

48. Report of the review committee on the recommendwstioof National Police

Commissions and other commissions/Committees orc@oeforms, March 2005.
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The Second Reportdeals with welfare measures for police families an
how to avoid political and executive pressure ore tpolice force. The
recommendations propose a new police act to refyagmolice duties and
responsibilities, postings and tenures of ChiefsPafice, constitution of state
security commissions, protection against subjectnansfers/suspensions. Thirty
three recommendations were made in the second trewberein both the central

government and the state governments need to tatkena

The Third Report focuses on the police force and weaker sectionthef
society, village police, corruption in the policeand economic offences and
modernisation. Some of the fifty four recommendasiare related to postings of
Station House Officers /Superintendent of Policewho combat corrupt police
officers as well as guidelines for making arred¢kst of the recommendations

have not been implemented.

The Fourth Report concentrates on the issues of investigation, tamd
prosecution, industrial /agrarian issues, socigid&tion and prohibition. The
suggestions deal with registration of the Firstormiation Report (FIR), recording
of statements of witnesses, arrest, remand andessidn, amongst others. Fifty
nine recommendations were suggested, most of thame hot been implemented

and many of them need amendments of laws.

The Fifth Report attends to issues like recruitment of constables sub-

inspectors, training of police personnel, distrpalice and magistracy, women

police and police public relations. Twenty sevesommendations were made in

this report. The commission has once again raibeddemand for a new police

act.

The Sixth Report takes up the issues of the IPS, police and stsdent
communal riots and urban policing. Twenty threeoramendations were made,
some of them dealing with creation of IPS cadrascientral police organisations,

compulsory training for promotions for IPS officers

The Seventh Report focuses on the organisation and structure of the
police, state armed police battalions and distdoned reserves, delegation of
financial powers to police officers, traffic regtilan, performance appraisal of

police personnel, disciplinary control, role of tkentre in planning, evaluation
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and coordination and policing in the North-Eastlodia. Sixty recommendations
were made, some of them related to restructuringafce stations, separating

crime investigation from law and order.

The Eight Report addresses the subject of accountability for police
performance. This report suggests amongst otheersewajor recommendations
such as complaints against the police should berabfd at governments cost, it
also contains a draft bill of a new police act.

12. Ribeiro Committee on Police Reforms 1998°

The Ribeiro Committee was set up in 1998 on théeomf the Supreme
Court following a Public Interest Litigation (PILpn police reforms. The
committee proposed five major recommendations eelato state security,
selection of DGP and complaints against the police.

The committee submitted two reports. Second rep@resented
recommendation regarding training and recruitmens dollows. The

recommendations have not been implemented.

1. The recommendations of the NPC about recruitmaaining and welfare
of the constabulary should be implemented.

The minimum educational qualifications for recrugm to the level of
Constable should be Higher Secondary.

A qualitative change in the training being imparted police training
institutions is imperative to improve performancedabehaviour of the

police

4% Ribeiro Committee on Police Reforms 1998




All investigating officers should be specially tned in scientific methods

of investigation.

Padmanabhaiah Committee on Police Reforms 2008

Former Union Home Secretary Shri K. Padmanabhaiak appointed as
chairman of the Padmanabhaiah commission in 200GhlkeyHome Ministry of
Affairs. The commission inspected the recruitmemtthe police force, training,
duties and responsibilities, police officers belvani police investigations,
prosecution, amongst others. The committee sugdesirety nine actionable
recommendations, of which fifty four need to be lempented by the central
government and sixty nine needs to be implementethé state governments.

Following are the recommendations regarding tragroh constables.

1. Constables should be recruited young. Boys/girlepvihave passed 10th
Standard examination and are below nineteen yaatfe age, should be
eligible to appear in a common competitive quahftyiexamination. The
successful candidates should be put through a sigotwo-year training
programme and qualify for appointment as constablely after passing a
final examination.

The existing constabulary should be retrained tabém them to imbibe
right attitudes to work. Those who do not succeldgfaomplete training
should be compulsorily retired.

A Police Training Advisory Council should be set apthe centre and in
each state to advise the Home Ministers on poliaming matters

A constable should be classified as a ‘skilled vastkn view of the skills

required and risks involved in the job.

50'http://www.humanriqhtsinitiative.orq/index.php?ormi:com content&view=article&c
atid=91%3Ashiva&id=753%3Asummary-of-ribeiro-comneitts-
recommendations&ltemid=98




All promotions should be subject to completing thandatory training
programmes and passing of promotional examinations.

There is an urgent need to encourage specialisatiorarious aspects of
policing.

The release of central grants for modernisationuprgradation funds
should be dependent upon compliance by state gowemts with certain
basic issues, like each state having a manpowercarekr planning system,
a transparent recruitment, promotion and transfeficg and meeting

certain minimum standards for training.

Malimath Committee on Reforms of Criminal Justice §stem 2001 —
2003°*

The committee is chaired by Dr. Justice V.S. Malinfgormerly Chief
Justice of Karnataka and Kerala High Court). ThdiMath Committee addressed
the principles of the Criminal Justice System, istigation, prosecution, judiciary,
crime and punishment. The committee made 158 obsens &

recommendations.

There are fifty five major recommendations of whihty two have to be

implemented by the central government and twentybgithe state governments.

The Malimath Committee discussed on the factorsceomng police
reforms like strengthening training, infrastructuferensic science, improvement
in investigation, strengthening of forensic scieset up, providing infrastructural
facilities to investigating officer etc. The comneé stressed on promoting
practices like community policing, modern investiga techniques,

accountability and attitudinal change especiallydod the poor and vulnerable.

51'http://www.mha.nic.in/hindi/sites/upload files/mhadi/files/pdf/criminal justice sys
tem.pdfpage no. 254, para 22.4




It suggested that there should be combined trainioig senior police
officer, prosecutors and judges by acknowledge tjgrogrammes, professional

exchanges for long term development.

15. The Model Police Bill 20167

Sections from 132 to 138 from chapter number 12 Tmining, Research
and Development of he Model Police Bill 2010deals with police training.

Sections related to Police Training :

1. Sec. 132-: The State Government shall evolve a Training-daducation
Policy for the police, in accordance with the pigns of Section 56 of
Chapter V, keeping in view the current and antitggarequirements of
policing. The Policy will, as far as possible, taketo account any
guidelines in respect of police training as may ibsued by the Union
Government from time to time.

The training policy shall aim at achieving the adijees of imparting
knowledge in police subjects, developing of profesal skills, inculcating
the right attitudes, and promoting constitutionabdaethical values among
police personnel.

Sec. 133 :- This Training Policy shall ensure that police pensel are
adequately trained to efficiently perform their jdbuccessful participation
inappropriate training programmes shall be linkasl far as possible, to the
promotion of police personnel of different ranksdato their postings to
different assignments, in a structured manner, asfiad by the State

Government from time to time.

52'The Model Police Bill 2010, sect 123 to 138.




Sec. 134 :- In evolving the training policy, optimum advantagkall be

taken of the methodologies of distance learningsourcing and on-the-job
training.

Sec. 135 :- The State Government shall create and upgrade, thom to

time, the infrastructure and capabilities of théiaining institutions in

consonance with the holistic training needs of p@lpersonnel of different
ranks, which shall include, besides all types ota@alised training, a
compulsory refresher training course of appropridteation, for all ranks
annually. For this purpose, the State Governmeatl diso create suitable
training centre with the requisite infrastructure each Police District or
Armed Police Battalion, as the case may be.

Sec. 136 :- The State Government shall ensure that full adwgates

taken of the training facilities available in ceadtrand regional police
training institutions, to adequately train policerponnel of the state in

specialised professional subjects, and to traintthmers of the state police

training institutions.

Sec. 137 :- In upgrading their training infrastructure as welk the
content and methodologies of their training couyskes training institutions
shall take maximum advantage of the standards aadtipes evolved or
guidelines issued by organisations such as the &uod Police Research &
Development of Government of India, and the Natld?alice Academy.
Sec. 138 ;- For an objective periodical evaluation of the Tram Policy
of the state and its implementation, the stategeoinay utilise the available
assistance of organisations such as the Bureauotite® Research and

Development of Government of India.




State Level Commissions

16. Sate level commissions across Indi¥

List of state level Committees set up over the getar tackle the police

reforms subject in various states.

. Kerela Police Commission (1959) under Shri N.C. tGdrgee, Senior
Advocate, Supreme Court.
West Bengal Police Commission (1960-61) led by SHKiC. Sen,
ICS(Retd.).
Bihar Police Commission (1961) headed by Shri Bl&@nuar, Retd. High
Court Judge.
Punjab Police Commission (1961) led by Shri M.C.hdgan, CJI (Retd.).
Maharashtra Police Commission (1964) under Shri/.Dixit, Retd. High
Court Judge.
Madhya Pradesh Police Commission (1966) headedhry GM. Trivedi,
ICS (Retd.).
Delhi Police Commission (1966) led by Shri G.D. kham Retd. High Court
Judge.
U.P. Police Commission (1970-71) led by Shri AjitaBad Jain, M.P. and
Shri Gangeshwar Prasad, Retd. High Court Judge.
Assam Police Commission (1971) headed by Shri Shasad I.P.(Retd.).
Tamilnadu Police Commission (1971) led by Shri R@opalaswamy,
ICS(Retd.).
One Man Police Commission of Andhra Pradesh (198ddler Shri K.
Ramachandra Reddy, IPS (Retd.).

53 Report of the review committee on the recommendwstioof National Police

Commissions and other commissions/Committees orc@oeforms, March 2005




17. A report of The Punjab Police Rules 1934 (2008}

A report of The Punjab Police Rules 1934, issuedabg with the authority
of the provincial Government under sections 7 & df2act of V of 1861, 2008

addition by Haryana Police.

The report reveals importance of training as, ‘Sasstul police work
depends very largely on each individual officerimagt correctly on his own
initiative. The police force of a district or praxde can be compared to an intricate
machine the inefficiency of one cog of which mayanein some important
instance the inefficiency of the whole. It followtherefore, that the training of
each individual officer to do the work allotted thim is of the highest

importance.’

The objective of such training shall be to incukcat police officers habits
of physical health, activity, discipline, self-rafice, observation, punctuality,
sobriety, courtesy and straight-forwardness of ihgain the execution of their

work as also knowledge of the technical detailshaf work required of them.

According to report training shall be a continuquscess carried on in the
course of work. In this report some provisions @r@ntioned for annual training of
one month duration for police constable every yéard if the constable failing to
satisfy the officer in-charge he has to undergantray for further one month. And

no replacement should be done of such constabtbddyolice station.

There are also provisions for training of drill insctor i.e. two courses of six
month duration each year at Police training schammmencing form % April
and F' October. During this period they shall be impariedtructions in drill,
physical training, musketry, lathi fighting, elemary automatic weapons training,

respirator drill, unarmed combat and swimming.

> A report of The Punjab Police Rules 1934.
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During the remaining period they shall learn advwhgymnastics and receive
practical training as assistance to drill instrustovith a view to inculcating in

them self-confidence, power of command and prattitstructional ability.

And a refresher course for trained drill and phgsitraining instructors is

held at the Police Training School from Januafyt8 February 16 and from May

1 to June 1% each year. This report reveals the importanceaifiing of trainer

and trainee by putting the emphasis on physicahitng and fixed time duration
for training of trainer and trainee as well. Tlo@n be useful for improvement of

training system.

After the formation of Maharashtra in 1960, govesnh of Maharashtra
has appointed ‘The Maharashtra Police Commission’ifivestigating on several

aspects of police administration in the State.

18.  The Maharashtra Police Commission, 1964°
The Maharashtra Police Commission recommendati®64 lare as follows;
To have the metropolitan type of police orgatiza

Recruitment and training :- Selection criterta police official of different

ranks.

a. Minimum height of the armed and unarmed condtalyushould be
5.4".

Qualification for unarmed branch — either primachool leaving

certificate or third standard in a secondary schuals equivalent.

Along with other instructions, a short course damposition and

grammar may be given to the unarmed recruits.

5s. The Maharashtra Police Commission, 1964.




The course in regional training schools shou&d rbore intensive

than extensive with special emphasis on the sulgégiolice public
relations.

Some idea of scientific methods in investigati®imould also be

given.
Refresher courses be held for PCs, HCs.

For practical demonstrations in medical jurigggnce arrangements
should be made at Mumbai or Pune if adequate tasliare not
available at Nasik.

Chapter XA of the Bombay land revenue code,91@h the record

of rights) should be include in the syllabus.

Most of the recommendations were accepted by thehdveshtra
government. It can be seen that training is esakrart of police force. So
various police academies imparts training to polafécials. Police academies

ensure that officers meet basic local, state, adeifal standards.

This literature review revealed the main findingstbe different stages,
opinions, aspects of the training activities. Moéthe studies focused on training
activities of total police force in general and ydittle information is available

through literature on training activities of policenstables.

Information is provided on various training elemeavitich plays vital role

in the success of training programme like, use efwnmethods of imparting

training and teaching aids, infrastructure and vehey with the aim of training

(inculcating habits of physical heath, disciplise]f-reliance etc).

Police personnel are expected to be an ‘EngineSroivth’ in the society.
To fulfil this expectation police should learn essal qualities like team building,
decision making, self-development, and ethics.

Training need analysis and feedback mechanism p#&ysmportant role
while designing the training module. It enables trganization to incorporate
new technigues of training, and design the modwidsch suits the changing

circumstances in the society and the police depamtm




Suggestions like, ‘taking help of external agencigs training and
development activities’, ‘knowledge about the ckaljes in success of training’,
‘training activities for trainer’, can help the poé agency to achieve economy and
guality in training activities.

Various police commissions and committee reporteedy the information
on need of training, expectations from police parsd, improvements in training

activities of constabulary.

No separate research has been undertaken to stuelytraining and
development activities of police personnel workimg the ranks of police

constable and police head constables. Present serls to fill this gap.
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CHAPTER NO. 3

RESEARCH DESIGN

Research design is the conceptual structure withimch research is
conducted; it constitutes blue print for collectiomeasurement and analysis of

data.

The basic aim of this research is to study chandiregnds in training
modules of police constables and head constablegd seeds basic knowledge

about training methodologies used for that purpose.

Objectives of Research

To study the importance & present status of tragmmodules.

To study the major changes in training modules @edfactors responsible
for it.

To study whether the existing training modules eapable to deliver the
necessary skill or the important factors for handli additional

responsibilities i.e. attitude, perception, deamsiomaking, morale,

interrelationship, etc.

To study the major problems being faced by thenges and trainees.

Hypothesis

. Training is a prerequisite of improvement.
2. The police force (Constabulary) is satisfied wille training activities.
. The police personnel (Members of Constabulary) haositive attitude and
perception towards training.

To analyse these hypothesis sub hypotheses wemeetbwhenever necessary.

Relevant details of all the possible methods andses are as under;




3.3 Research methodology

Type of research :-This is a descriptive type of research.

3.3.1 Sampling
Universe of the study

This study intended to focus upon the training medu.e. basic training
(Induction Training) of police constables at PTCadyur and refresher course
training(In-service Training) of police head cordtaof Nagpur City. Hence the
universe of the study constitutes the police cdrieawho have undergone basic
training at PTC, Nagpur and Police Head Constalsildeugone refresher course
from Nagpur City from the year 2000 to 2010.

Population for the study :

Total Population for study was 10,102 people. Bagpdn the designation, the

population can be group into three classes i.eicBotonstable, police heads

constable, and trainers of PTC Nagpur

1) Trainee Police Constable:- Tot@&Fr77trainee were trained at PTC, Nagpur
during the year 2000 to 2010.

2) Trainee Police Head Constable :- As per the avhlatata (year 2008,

2009 & 2010) 307 police head constables were tdhinghree years. It can

be considered that approximately 100 trainee maye hmdergone refresher
course per year; hend200trainee may have undergone training during the
year 2000 to 2010.

3) Trainers of PTC, Nagpur:4125trainer of PTC, Nagpur in the year 2011.

Type of sampling :
1) Stratified random sampling.

2) Simple random sampling.




For this research researcher used stratified ransimpling by considering

three strata according to ranks of the respondamdsare as follows.

1) Respondents of the rank of police constable whoehamdergone basic
training at PTC, Nagpur.

2) Respondents of the rank of Police Head Constable wave undergone
refresher training at Police Head Quarter, Nagpur.

3) Trainers of PTC, Nagpur.

Researcher also used simple random sampling to taitesamples from
each of the strata.

Sample size®:

Disproportionate allocation scheme is used for deieing size of each
stratum. Because there is a huge difference innhber of respondents and
availability of respondents and importance of imf@ation required from each

strata.

3.3.2 Determination of sample size for the researcH:

Background: purpose of the study was to find ouarding trends in
training and development with reference to Mahanhasipolice. Based upon the
designation, the population can be group into tholesses: 8777 police constable
trained during the year 2000 to 2001, 1200 Polieachconstables and 125 trainers
of PTC, Nagpur.

56'Deepak Chawla and Neena Sondhi, “ Research MetlbggaConcepts and Cases”
page no. 228.

57'Deepak Chawla and Neena Sondhi, “ Research MetlbhggdaConcepts and Cases”
page no. 2.




Sample size :
Sample size determination is by proportion method.

The proportion method was used because some keghlas in study were

measured using dichotomous scale.

Formula

2
Nz Z x([z)xq)
€
Where, ‘Z’ is the standard score associated withfidence level (99% in

the current case). Hence standard scores equa2sbi (borrowed from normal
table).

‘P*q’ is the variability in the data set, computaging the worst case
scenario (0.5*0.5).

E is the tolerable error = 5% (in the current sfud

257° x (05x 05)
0.05°
The calculated sample size is 663. Hence a bufanpde of 694 was

Sample size n = = 663.

selected for study. This size of 694 was dividetbiBOO Police constables, 132
Police heads constable and 62 trainers based upersize of the strata in the
population since there are 8777 police constal?®01Police head constables and

125 trainers in Maharashtra police.

3.3.3 Sources of Data Collection :-
Two types of data collection method is used

1. Primary source

2. Secondary source

Primary sources :

Collection of primary data through unstructured asttuctured interviews,

guestionnaire, observation, opinion etc.

= Questionnaire - questionnaire are closed endediph@ltchoice type. In this

most of the responses obtained through dichotomyppe & checklist type of
60




guestionnaires so that respondents can select ptailtesponses which are
applicable.

Secondary sources :

This data is collected with the help of books, pelimanuals, circulars,
departmental publications, government reports, \Wwebsetc. The limitations of
secondary data can also be the limitation of tlel\t

Research design is the conceptual structure withimch research is
conducted; it constitutes the blue print for thellection, measurement and

analysis of data.

. The basic aim of this research is to study changiremnds in training
modules of police constables and police head cbmhessafor the period of
(2000-2010) at PTC, Nagpur. For getting informatiabout the basic
training for the post of police constable researclisited Regional Police
Training Center, Nagpur and PTC, Marol, Mumbai amdllected
information about the training curricula, syllabusaching aids, teaching
methodologies, training facilities provided to traes, schedule of training,
and also information about the number of traingasned during the year
2000 to 2010 and training staff. Training circulakedated with changes
incorporated in training curriculum and books rethwith training.

For getting information regarding refresher coursgearcher visited Police
Head Quarters, Nagpur as refresher course is caedubere. Researcher

collected information about the refresher coursehsas syllabus, schedule,

time table, training aid and methods, number oinega trained during the

year 2000 to 2010, staff available for trainingaiting facilities and
circulars regarding refresher course. Researchsy aisited Police Head
Quarter Solapur city, Solpaur Rural for getting arrhation regarding

facilities of refresher course.




Researcher visited Addl. D.G. Training Office, Muaibto obtain
information related the duties & responsibilitied police personnel,
promotions, compensation, information and all thecudars about the
incorporating changes and their reasons in basmitrg, training need
identification process, training evaluation systeReedback mechanism.
And also information about the various in-serviceirting for the

constabulary.

Researcher visited Detective Training School; Ndsikearn about another in-
service training i.e. ‘Detective training coursehave police head constables get

the training of scientific methods of investigaticrgme.

To know about the expectations from in-servicenirgy for constabulary 124
police personnel from ranks of Asst. Police Comioissr to Police Constables
were surveyed. This survey is also exploring thablgms encountered by police
while implementing the law in the society.

Researcher visited two training centers in Karnatatate to study about the
major training activities in the state other thaahdrashtra. To learn about the

training curriculum of Armed Police Constables astarmed Police Constables

researcher visited two police training centersaséd at Gulbarga & Yelahanka,
Bangalore respectively. Researcher also visitedoffwe of Addl. Director
General of Police (Training), Bangalore for gettingther details about training

activities.

3.3.4 Statistical tools used for data analysis :
Statistical tools used for data analysis are fregye distribution,
percentage method, Cochran’'s Q Test, Friedman @Qha& test and Chi-square

test of contingency.




Cochran’s Q Test®® - Cochran’s Q test is a non-parametric statistteat
to verify whether k treatments have identical eféedn this the response variables
can take only two possible outcomes. Here this iesused to observe the

significance in multiple response options.

Friedman Chi-Square test®®- It is used to detect differences in
treatments across multiple test attempts. The mhoeinvolves ranking each row
together, then by considering the value of ranksblyymns. Here this test is used
to ranks in the satisfaction level towards thertiiag components.

Chi-square test of contingency”- It is applied to sets of categorical
data to evaluate how likely it is that any obserwtifference between the sets
arose by chance.

°8. http://en.m.wikipedia.org/wiki/Cochran_Q _test

59. http://en.m.wikipedia.org/wiki/Friedman_test
60. http://en.m.wikipedia.org/wiki/Pearson’s _chi-sgea_test




3.4  Reliability :
Reliability is tested using Test-Retest method. tRstest method is

straight forward method for measuring reliabilityn this method reliability is

assessed by administering the question to the saswondent on two different
occasions. The correlation analysis was done to puden reliability. The

correlation value of more than 0.8 indicates religpo

TABLE NO. 3 A

RELIABILITY TEST

Variable p (rho) Result
Post entry basic training of police constable

Test(Necessity to undergo all training
programmes)-Retest(Necessity to 1.000
undergo all training programmes)

Test(Importance of knowledge
acquired through training in routineg
work)- Retest(Importance of
knowledge acquired through trainin
in routine work)

Test (Complexity of training
programme experienced by police
constable)-Retest(Complexity of

training programme experienced b
police constable)

Test(Training aids and facilities use
to impart training)-Retest(Training p>0.8 Reliability

aids and facilities used to impart ' supported
training)

Test(Required basic infrastructure
facilities in the vicinity of the

Training centre)-Retest(Required p>0.8 Reliability
basic infrastructure/ facilities in thg - supported

vicinity of the Training centre)

p>0.8 Reliability
supported

p>0.8 Reliability
supported

p<.08 Reliability
missed marginally

Test(Availability of equipment’s
(weapons) for practice)- p>0.8 Reliability

Retest(Availability of equipment’s ' supported
(weapons) for practice)

Test(Study environment)- p>0.8 Reliability
Retest(Study environment) ' supported

Test(Syllabus of training)- . p>0.8 Reliability




Retest(Syllabus of training)

supported

Test(Duration of Training)-
Retest(Duration of Training)

p< 0.8 Reliability
violated

Test(Methods for effective delivery

of training contents)-Retest(Method

for effective delivery of training
contents)

p>0.8 Reliability
supported

Test(Feedback mechanism)-
Retest(Feedback mechanism)

p>0.8 Reliability
supported

Test(Concern shown by trainers
towards problems encountered by
trainee during training)-
Retest(Concern shown by trainers
towards problems encountered by
trainee during training)

p< 0.8 Reliability
violated

Test(Consideration of suggestion);

Retest(Consideration of suggestior

p>0.8 Reliability
supported

Test(Usefulness of knowledge gain
through training to execute the
additional responsibilities)-
Retest(Usefulness of knowledge
gained through training to execute t
additional responsibilities)

p<.08 Reliability
missed marginally

Test(Satisfaction towards overall
organisation of basic training
programme of police constable)-
Retest(Satisfaction towards overal
organisation of basic training
programme of police constable)

p>0.8 Reliability
supported

Refresher Cour

se Training

Test(Necessity to undergo all trainin
programmes)-Retest(Necessity to
undergo all training programmes)

19

.881

p>0.8 Reliability
supported

Test(Usefulness of knowledge
acquired through training for
performing routine work)-
Retest(Usefulness of knowledge
acquired through training for
performing routine work)

p>0.8 Reliability
supported

Test(Complexity of training
experienced by police head
constable)-Retest(Complexity of
training experienced by police hea
constable)

p< 0.8 Reliability
violated

Test(Training aids and facilities use

p<.08 Reliability
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to impart training)-Retest(Training
aids and facilities used to impart
training)

missed marginally

Test(Required basic infrastructure
facilities in the vicinity of the
Training)-Retest(Required basic
infrastructure/ facilities in the
vicinity of the Training)

p>0.8 Reliability
supported

Test(Availability of equipments
(weapons) for practice)-
Retest(Availability of equipments
(weapons) for practice)

p>0.8 Reliability
supported

Test(Study environment)-
Retest(Study environment)

p<.08 Reliability
missed marginally

Test(Duration of Training)-
Retest(Duration of Training)

p>0.8 Reliability
supported

Test(Methods for effective delivery,
of training contents)-Retest(Method
for effective delivery of training
contents)

p<.08 Reliability
missed marginally

Test(Feedback mechanism)-
Retest(Feedback mechanism)

p>0.8 Reliability
supported

Test(Concern shown by trainers

towards problems encountered by
trainee during training)-

Retest(Concern shown by trainers

towards problems encountered by
trainee during training)

p=0.8 Reliability
supported

Test(Consideration of suggestion);

Retest(Consideration of suggestior

p>0.8 Reliability
supported

Test(Usefulness of knowledge gaiy
through training to execute the
additional responsibilities)-

Retest(Usefulness of knowledge gai

through training to execute the
additional responsibilities)

p>0.8 Reliability
supported

Test(Satisfaction towards overall
organisation of refresher course
training programme of police head
constable )-Retest(Satisfaction
towards overall organisation of
refresher course training programm
of police head constable )

p>0.8 Reliability
supported

PTC Tra

iners

Test(Capability of exiting training

.892

p>0.8 Reliability
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programme to satisfy the aim of supported
training)-Retest(Capability of exiting
training programme to satisfy the aim
of training)

Test(Consideration shown by trainers
and higher authorities of training
centre towards problems and
suggestion received by trainee
through feedback)- p<.08 Reliability
Retest(Consideration shown by ' missed marginally
trainers and higher authorities of
training centre towards problems ar
suggestion received by trainee
through feedback)

Test(Satisfaction towards overall
organisation of basic training
programme)-Retest(Satisfaction
towards overall organisation of bas
training programme)

p< 0.8 Reliability
violated

In this test results are based on correlation nathOnly three point scale
responses are considered for reliability test andtiple response options and

dichotomous responses are not considered.
3.5 Limitations of the study :

* This study is limited to Maharashtra state only.

e The period of study is from year 2000 to 2010.
Study is limited to major training modules of coamstlary i.e basic training
(Induction Training) of Police Constable and refres course (In-service
training) of Police Head Constable.
This study covers only two police training centries. PTC Nagpur and
PTC Marol where female and male trainees are tthrespectively.
The primary data is collected through guestionn&ioen police constables
who have completed their induction training from@®WNagpur, police head
constables of Nagpur city, and trainers of PTC, pNag
The trainers of PTC, Nagpur for the year 2011 weoasidered only; as

most of them have considerable work experiencéattTC, Nagpur.

To study about the refresher course Nagpur cityla@a City, Solapur

Rural is considered.




Suggestions which can be implemented by the Mah#&rasPolice are
noticed during visit to training centres of KarnkdaState Police and

DTS, Nasik is visited to study best features of t&¢ive Training’ which
can be applied to refresher course training.

The basic limitation of the study is having fullpndence on primary and
secondary data collected with regards to inducéind in-service training.
Chapter scheme :

Following chapters have been framed in the presamdy.

Chapter 1 : Introduction.

Chapter2 : Literature Review.

Chapter 3 : Research Design.

Chapter 4 Introduction of Post entry basic training
centres for police constables.
Chapter5 : In-Service training: Refresher course and

DTS.

Chapter 6 : Data Analysis and Interpretation.

Chapter 7 Karnataka State Police (An Overview of
Training Activities).
Chapter 8 : Conclusions and suggestions
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CHAPTER NO. 4

INTRODUCTION OF POST ENTRY BASIC TRAINING
CENTRES FOR POLICE CONSTABLES

This chapter contains details of two police tramicentres of Maharashtra
state viz Police Training Centre, Nagpur and Rmolitraining Centre, Marol
(Mumbai). This chapter enfold the existing statwdstraining centres like, staff
details, infrastructure, training course conduct the vicinity of training centre ,
time table, diet chart, assessment of trainee’$operance evaluation, welfare and
social activities, reward system, feedback mechaneppreciation of trainers and
efforts taken by training centres to improve theality of the training.

Following two post entry basic training centres varcluded in the study.

Police Training Centre, Nagpur where women polieeruits get their
training.
Police Training Centre, Marol (Mumbai) where malelipe recruits get

their training.

Police Training Centre Nagpur :

Police Training Centre, Nagpur is established ir84.9or the purpose of
imparting post entry basic training to the conseésbllt is situated at Surendra
Nagar, Nagpur in an area of 65 acres. Total capadfitthe training centre is 750
recruits.

4.1.1 Hierarchy :

This training centre is headed by the officer o¢ ttank of Superintendent

of Police as a Principal. Hierarchy of PTC, Nagpuas follows.




Hierarchy

l Principal (1) \

F

l Vice- Principal (2) \

Dy. SP (17) Dy.SP (1)
(Indoor) (Outdoar)
PI.(10) P (6)
(Indoor) (Qutdaor)
C 5
PS. 1. (32)
AP.I.(2) (Outdoor)
(Indoor) |
A.S.1.(40)
(Outdoor)

H.C.(17)
(Outdoor)

4.1.2 Total staff Details (2011) :

These details are according to the number of trgpnesent in PTC, Nagpur
in 2011. Total 249 people were working which inagdl45 police personnel and
104 are administrative staff at PTC, Nagpur. Tabte4A and 4B indicates the
rank wise availability of police officers and adnstrative staff. Total 125 police
officers perform as trainers, out of which 29 amdaor trainers and 96 are outdoor
trainers. And 20 police personnel are engaged hertiuties at PTC, Nagpur.




4.1.3 Rank wise staff availability :

TABLE NO.4 A

RANK WISE STAFF AVAILABILITY (2011)

Indoor Staff

Outdoor Staff

Rank

Actua
| Rank
status

Sanct
ioned

Sanctio
ned

Actual
status

Superintenden
of Police

1 R. Dy.
Superintenden|
of Police

5

Add.
Superintenden
of Police

R. Police
Inspector

Dy.
Superintenden
of Police

R. Police Sub
Inspector

Police
Inspector

Asst. Police
Sub Inspector

52
(47+5)

45
(40+5)

Asst. Police
Inspector

50 Head

Constable

56
(38+18)

27
(17+10)

Total

33 Total

154

112

(Source: Office of PTC, Nagpur)

TABLE NO. 4B

ADMINISTRATIVE STAFF DETAILS AT PTC, (2011)

Sr.
No.

Staff

Number of
staff

Administrative staff

16

Staff for maintenance and cleaning

29

Law officers

Medical staff

Mess staff

(Source: Office of PTC, Nagpur)




4.1.4 Infrastructural Facilities available :

The PTC has spacious area. All the facilities edatvith the training are
provided adequately to the trainee. For its maiater® and beautification all the
efforts are taken by the staff of training centnel ats trainee. And some initiatives
like building of 400 meter running track, mountiaimgn boards for writing of good

thoughts for trainee by training centre.

TABLE NO. 4 C

BASIC FACILITIES AT PTC, NAGPUR (2011)

Details about the
facility
Library One available with Available
573 law books, 157

fictional books, 5
magazines, journals
and 6 daily news
papers.

Recreation Room One Available

Facility Availability

Rest room One Available

Rooms for accommodation Available

1. Ventilation facilities . Adequate facilities
are available

2. Number of trainees per room| 2. 3-5 trainees per
room

Provisions for providing water Available
facilities
1. Drinking water (water . Adequate facilities

coolers) are available

. Adequate facilities
2. Water facilities for sanitation are available

Parade ground Three Available

Rooms for conducting lectures
1. Arrangement for seating Rooms are available | Available
2. Ventilation facilities with all the Available
3. Electricity facilities mentioned facilities | A\ qiiaple

Rooms for some special training Available for fire Available
techniques like simulation training

Computer facilities Two computer Labs| Available
with 40 Computers in
total




Provision for electricity

Available and also
equipped with
electricity generators

Available

Internet facilities

Broad band
connectivity is
available in computer
lab

Available

Canteen facilities

One

Available

Medical facilities
* First aid kit

Ambulance

Provision of full time medica
require

officer/doctor and

furniture
Provisions for medicines

Provisions for regular check-

up of trainees

Provision for hospital
facilities

. Available in
adequate number

. One
. One

. Available in the
vicinity of the
police hospital

. Regular checkups
camps are
arranged for
trainees

. One hospital is in
the vicinity of
training centre

Available

Gymnasium

Two equipped with
all the instruments

Available

Facilities for sports and other
activities

Provision of grounds
for games like
basketball,
badminton, tennis,
boxing, karate, yoga
(per Saturday)

Available

Other facility

400 meter running

track

Available

(Source: Office of PTC, Nagpur)

4.1.5 Types of courses conducted at PTC, Nagpur (20) :
Basically this centre is established to impart @as training courses like

pre-promotion course, refresher course and speeidlicourse with the basic

training. Due to more number of recruits get sedddin police department so it is
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not possible to run all the courses simultaneowlyPTC. Hence now training

centre is engaged in conducing basic training only.

TABLE NO. 4D

TYPES OF COURSE AT PTC, NAGPUR

Rank

Types of Courses Duration Head

Constable
Basic course 9 Monthg No Yes
Pre-promotion course No No
Refresher course No No
Specialized course No No

Constable

(Source: Office of PTC, Nagpur)

4.1.6 Structure of post entry basic course for comable training :

Nine month’s course is divided into two legs. Filsg is of three and half

months and second leg is of five and half monthachEleg constitutes some

indoor and outdoor classes. Indoor classes aregbeonducted by the police

officers and law instructors and outdoor classes laging engaged by the police
personnel who have completed drill instructor ceurs

4.1.7 Division of basic course: First Leg and SecdrLeg :

First leg is supposed to conduct at District Polldead Quarter. Due to
inadequacy of infrastructure it is conducted atié®lTraining Centres. And
second leg is supposed to conduct at Police Trgir@ncentre which is of the
duration of five and half month.

TABLE NO. 4 E

DIVISION OF BASIC TRAINING COURSE OF POLICE CONSTAB LE

First Leg — Three and half Months

l\Sl(r). Indoor subjects Periods| Outdoor Subjects Periods

1 | Major Acts 125 Physical training 100

74




Minor Acts

Drill

Police Procedures

Weapon training

Gov. and Police
organizations &
administration, Theory
and Special issues

Field Craft and
Tactics

Crowd control

Unarmed combat

Outdoor duties

450

Total

Second Leg — Five and half Months

Indoor subjects

Periods

Outdoor Subjects

Periods

Major Acts

175

Physical training

100

Minor Acts

125

Drill

100

Police Procedures

175

Weapon training

70Q

Gov. and Police
organizations &
administration, Theory
and Special issues

125

Field Craft and
Tactics

20

General Pre examination
revision

Crowd control

Unarmed combat

Outdoor duties

Yoga

Explosive

630

Total

(Source: Office of PTC, Nagpur)

Weekly time table of a trainee (Till 2011) (Annexure : 1 Table 4F)

Trainees are engaged 10 hrs per day in trainingtedl| activities. Out of
which they spend total 200 min for indoor classesl &20 min for outdoor
activities per day.

Diet of trainee (Annexure : 2 Table 4G)

Recruits have to take a specific diet having siéfit protein and vitamins.
The diet chart is given by the office of Addl. DGPraining and Spl. Forces)
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4.1.8 Assessment of trainees after the completior waining (Till 2011)

Assessment of trainee is done after the completibthe training course

through written examination. In which they have dppear for total 13 subject

guestion papers. They have to secure minimum 40%taf marks in each subject
to pass the examination.
Following chart depicting the total subjects, totarks and marks required

for passing.

TABLE NO. 4 H
ASSESSMENT CHART OF BASIC TRAINING OF POLICE CONSTA BLE
(2011)

Minimum
Paper Subject marks for
passing

Indoor Training
Paper | Major Acts 40
Paper Il Major Acts (with Book) 40
Paper IlI Minor Acts(with books) 40
Paper IV Police Administration 40
Paper V Law and order 40

Paper VI Government and police 40
organization and
administration, theory an
special issues

Paper VII Practical

Total (A)
Outdoor trainin

P.T.
Drill
Arm training
Practical
Physical fitness training
Firing
Total (B)
Total (A+B)




After the completion of training; attributes lik@mrduct & discipline, knowledge
of duties, general knowledge, rewards, and punistimmee observed and recorded
by the superiors (Annexure 20). As any behaviouraasurement test has not
being conducted before the commencement of trainkdance it is quite difficult
to compare the actual impact of training on theéntea’s performance.

4.1.9 Welfare/social activities at PTC :

PTC arranges one day cultural activity for traine€bis way trainee gets
the chance to explore their hidden talents. It ai®bps to develop the rapport
amongst the trainee.

4.1.10 Mentoring or counselling :

Each class teacher is responsible for the mentooingis or her trainees.
Trainees can share their problems with the mentor seek the guidance for the

same.

4.1.11 Appreciation or reward systems :

Cash rewards up to 100 Rs. to recruit who perfoestlin Bandobast duty.

Trophy and certificate for a Best Cadet Award.
Certificates and cash rewards to Best Indoor, Bastdoor, Best Player,

and All Rounder cadet.

4.1.12 Feedback Mechanism at PTC :

There is a provision of feedback mechanism headethé police officer of
the rank of Dy. S.P (Indoor & Outdoor) where tranean give their suggestion or
report their problems. Trainees have to maintaioppr order of hierarchy while
doing so. Other part of this mechanism is that tfaning centre has to send a
monthly review report of the feedback given by mess and action taken to

address those problems to the office of ADG Tragnin




4.1.13 Trainers :

There are separate trainers for indoor and outd@ning. Mainly trainers
are from the police department but some parts dbam training are covered by
law practitioners. Some guest lectures by eminaers@nalities are also arranged

for trainees to cover some parts of training syigb

Criteria for selection:

1. Indoor : Minimum ten years of experience in police depamnmeNo
arrangement of pre training for being selectedramer.
. Outdoor : Completion of training of drill instructor of 3 amths

duration and minimum five years of experience itigpdepartment

Training for trainer : This training course is compulsory only to outdoor

trainers. There is no such provision for indooireas.

1. TOT (Training of Trainers) or drill instructor of &onths duration for
outdoor training.
And regular training courses for trainer to impé#ne skill required after
introduction of new weapons or new techniques @tstigation.

Privileges offered to trainers :Police personnel up to the rank of Dy. S.P. gets

one step promotion when he/she joins a trainingjtun® as trainer.

4.2 PTC Marol :
PTC Marol was established in 1975 with the aim topart the basic

training to the recruit Police Constables.




4.2.1 Details of rank wise staff availability :

Total 146 people were working including police pmrsel and
administrative staff at PTC, Marol. Table no 4l icates the availability of rank

wise police officers working at PTC, Marol.

TABLE NO. 41
DETAILS OF RANK WISE STAFF AVAILABILITY
AT PTC, MAROL

Indoor Staff Outdoor Staff

Sanct | Actual | Actual Sanct | Actual | Actual
ioned | status | Strength ioned | status | Strength
(%) (%)
Supt. of 100 R. Police 8 38
Police/ Inspector
Principal
Addl. Supdt. R. Asst.
of Police Police
Inspector
Dy. Supdt. of R. Police
Police Sub
Inspector
Police R. Asst.
Inspector Police Sub
Inspector
Asst. Police R. Police
Inspector Head
Constable

Police Sub [ Police Nike
Inspector

Police Nike
(Driver)

Police 83
Constable

50 43 86 Total 206
(Source: - PTC, Marol, Office, Mumbai)




4.2.2 Infrastructural Facilities :

All the facilities related with the training are quided adequately to the
trainee except medical, ground for playing, anditsdion facilities.

TABLE NO.4J

INFRASTRUCTURAL FACILITIES AVAILABLE AT PTC, MAROL

Facility

Details about the
facility

Availability

Library

One available with
523 law books, 1700
fictional books,
magazines, journals
and 29 daily news
papers.

Available

(some types of
books are

outdated and only
trainers can take
books with them)

Recreation Room

One

Available

Lecture Hall

One

Available

Rooms for accommodation

« Accommodation for
trainee

* Ventilation facilities

Barracks and
hostels are
available for
accommodation

Adequate
facilities are
available.

Available
(Accommodation
iIs more than the
capacity)

Provisions for providing
water facilities

e Drinking water (water
coolers)

« Water facilities for
sanitation

Adequate
facilities are
available.

Adequate
facilities are not
available.

Available

Parade ground

Three

Available

Rooms for conducting
lectures

Rooms are available

Available
Available
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Arrangement for seating

* Ventilation facilities
» Electricity facilities

JWith all the
mentioned the
facilities.

Available

Rooms for some special
training techniques like
simulation

Available for firing
and driving simulator
training.

Available

Computer facilities

Two computer Labs
with 40 Computers in
total.

Available

Provision for electricity

Available and also
equipped with

electricity generators.

Available

Internet facilities

Broad band
connectivity is
available in compute
lab.

Available

Canteen facilities

One

Available

Medical facilities
* First aid kit

Ambulance

Provisions for
medicines

Provision of full time
medical officer/doctor
and required furniture

Provisions for regular
check-up of trainees

Provision for hospital
facilities

Available in

adequate number,

Two

Separate medical
facility is not
proved for this
training centre.
Patients are
referred to
SRPF’s hospital.

Not available

Regular checkups
camps are
arranged for
trainees with the
help of private
hospitals.

Serious patients
are referred to
Nagpada Police
Hospital.

Available

( Nagpada Police
Hospital is far
away from the
PTC, soitis
required to have
one full time
doctor and a
separate hospital
or dispensary for
trainee )

Gymnasium

Two equipped with

all instruments.

Available
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Facilities for sports and Provision of grounds| Available

other activities for games like ( Facilities are
basketball, volly ball| gvailable in a
running, kabbaddi, | single ground for
kho kho. each game)

(Source: - PTC, Marol, Office, Mumbai)

Weekly time table of a (Annexure : 3 Table no 4 K)

Trainees are engaged 10 hrs per day in trainingtedl| activities. Out of

which they spend total 200 min for indoor classesl &20 min for outdoor
activities per day.

4.2.3 Assessment of trainees after the completior waining :

In 2012 assessment pattern has been changed. Henben of subjects
increased to 15 from 13. Marks allotted for firmdsessment were changed to
1300 from 1100. And there is also increase in paggercentage to 50% from
40% in each subject.

Table no. 4L shows the total subjects, total maakd marks required for
passing (2013).

TABLE NO. 4 L

ASSESSMENT CHART OF BASIC TRAINING OF POLICE CONSTA BLE
(2013)

Sr. Paper Subject Marks | Minimum
No. marks for
passing

Indoor Training
Paper | Criminal Acts-1 50
(Without Books)
Paper Il Criminal Acts-2 50
(Without Books)
Paper Il Criminal Minor Acts 50
(with books)

Paper IV Criminology and Police 50
procedure

Paper V Law and order 50

Paper VI Police organization and 50
administration

Paper VII Science & Tech. in police 50
working




Paper VIII Practical
Total (A)
Outdoor training

Paper | P.T.
Paper Il Drill
Paper Il Weapon training 60
Paper IV F.C. Tactics & U.A.C. 60
Paper V Practical 60
Paper VI Firing 60
Paper VII Commando 60
Total (B) 500
Total (A+B) 1300
(Source: - PTC, Marol, Office, Mumbai)

4.2.4 Evaluation system at PTC, Marol :

Three tests (Two unit tests and one final examamgtiare conducted during

the training period to evaluate the performancérainee during the training. First

unit test is conducted after three months and s&t®mconducted after six months.

TABLE NO. 4 M

EXAMINATION TIME TABLE AT PTC, MAROL

Indoor Outdoor Passing

Total Marks Total Marks percent-
paper allotted papers allotted tage

First 320 100

Unit Test (40 marks (30+50+20)
each) (Drill+P.T.+P
ract.)
Second 800 200

Unit (100 marks (60+100+40)
Test each) (Drill+P.T.+P
ract.)

50 %

Final 800

examina- (100 marks
tion each)

(Source: - PTC, Marol, Office, Mumbai)
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4.2.5 Rewards given to the trainee for their outstading performance:

Rewards are given to trainee for their outstandpegformance during
training.
TABLE NO. 4 N

REWARDS: BASIC TRAINING OF POLICE CONSTABLE

Sr.
No.

Rewards

[ —

All-Rounder (First)

All-Rounder (Second)

Indoor (First)

Indoor (Second)

Outdoor (First)

Outdoor (Second)

Firing (First)

Firing (Second)

Commando Training (First)

Commando Training (Second)

Best Pared

Best Uniform

Best player

Consolation prize for Judo/Karate (National level)

Consolation prize for Judo/Karate (National Level)
(Source: - PTC, Marol, Office, Mumbai)
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4.2.6 Welfare/social activities :

= A movie show for trainee on every Saturday.

= QOrganisation of various competitions for trainekelicarom, chess, band,

etc.

4.2.7 Appreciation or reward systems :

Outperformer in any activity at training centreaigpreciated and rewarded.

This motivates trainee and trainer to perform ebesdly.




For trainer :

Trainer receives rewards both in terms of monetangl non-monetary

rewards. They get amount from Rs.50 to Rs.500 aGd@d Entry in service sheet.

. For trainee :

Good turnout prize to a trainee for his best perfance during the training

at the time of passing out parade.

4.2.8 Negative motivation :

If trainee’s performance is not satisfactory or/hés behaviour is improper
during the training the trainee is punished withxtia Drill’ or ‘Gate In’. And in

major cases trainee can get the punishment of ridtsReturn’.

This is done to maintain the proper behaviour airtee and to keep check

on trainee’s performance.

4.2.9 Feedback Mechanism :

Trainee can express their opinion regarding alinges, welfare activities,
food and other infrastructural facilities at thaitring centre through the feedback
system. Trainee also can express their opinion, blpros and suggest
improvements in training activity through ‘Darbawhich is organised for the

trainee after every two months.







CHAPTER NO. 5

IN-SERVICE TRAINING : REFRESHER COURSE

Refresher courses are conducted at police headteygaof district and
commisionarete. In this study three police headtprarwere included viz. Police
head quarter Nagpur City, Solapur City and SolaRural. This chapter enfold
the existing statues of training centres like, alglis of refresher course,
infrastructure, details of instructors, time tabbliet chart, number of trainees
trained, difficulties while conducting the trainingourse, initiatives taken by

trainers to improve the quality of the training,dambservation by the researcher.

5.1 Nagpur City :
5.1.1 Syllabus for Refresher course:

Following table illustrates the syllabus of refreshcourse which

constitutes the contents of indoor topic. And owtdtraining constitutes parade,

PT, Drill, mob dispersal training, weapon trainiagd yoga. The syllabus is same
throughout the Maharashtra State.

TABLE NO.5 A

SYLLABUS FOR REFRESHER COURSE

Subject

FIR:- a) Relevancy in law.

b) Relevant provision of law.

c) FIR when it becomes dying declaration.
Public Relations.
Night round.

a) Recording Panchnama (Spot Panchnama). Statememitrodss
and women witness.

b) Finding and tracing of important clues of offen@ghe places
from where dead body is recovered or located.

Third degree method and Human Right Commission.
LCB — Modus Operandi — Its importance in detectodrcrime.
Remands — What remand application should contaégal provisions
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about that.

How to do application enquiry and write reports.

Checking of History Sheeters and surveillance.

Bail — Right of the accused person.

a) Medical Jurisprudence and its importance of in ecad
homicide.

b) Importance of conduct or behaviour of accused dyri
investigation.

a) Experts — Which contraband (articles, things, n#oso
weapons, etc) should be sent to which experts.

b) Charge sheet.

Control Room — Giving information to control room.

Co-ordination between various officers. Prompt mtjpg to State
Police H.Q.’s DGP Circular.

Leadership — Importance in police working. Relevana police
working.

Maintenance of good health — Regarding Drill , Eige, Yoga:-
Yoga help in maintaining mental equilibrium.

Accident death — 1) Clues to be looked for at thece of finding the
dead body.

2) Dying Declaration:ot to record it

Response to various Riots Schemes including comimRiats
Schemes.

Common emergencies which the Police Station faces.

Importance of Section 27 of Evidence Act, Extraidied Confession
of the accused.

Visitation and Prevention of Crime. Village tourogramme as pe
Bombay Police Manual (B.P.M.) Vol. Ill Rules.

Police Public Relation.

Handcuffing latest Supreme Court Judgement and BGRUer.

a) Experts — Which Contrabands should be sent to whigierts.
b) Charge sheet.

Children’s Right — Violation of Human Rights commeitl againsf
children.

Atrocities against minorities, constitutional / lag rights of
minorities importance of protecting their rights darsuccessfully
scrabbling the atrocities on minorities.

Leadership — Taking appropriate decision in exigeschandling the
situation tactfully and firmly.

Control Room — Giving information to control roonmcato promote
Co-ordination between various officers.

a) Known criminal surveillance and tracing them out.
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b) History Sheet and surveillance.
29 | Terrorism.

30 | Naxalism.

31 | Bomb Explosion.

32 | Time management.

33 | Communication skill.

34 | Courteous behaviour.

35 | Feeding data on computer.

36 | Family management.

5.1.2 Infrastructural facilities for refresher course :

Adequate infrastructural facility is provided tcaimee. But the quality of
some facilities like the condition of lecture roomesidential facilities and quality

of food is not up to the mark.

TABLE NO.5B

INFRASTRUCTURAL FACILITIES FOR REFRESHER COURSE NAG PUR
CITY

Details about the
facility
Library One Available

Rooms for Adequate facilities are Available
accommodation

Facility Availability

available
Ventilation facilities

Provisions for providing Available
water facilities

Drinking water (water Adequate facilities are
coolers) available

Water facilities for Adequate facilities are
sanitation available

Parade ground Two Available

Room for conducting
lectures

Arrangement for seating | Room is available Available
Ventilation facilities with all the mentioned Available
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Electricity facilities facilities Available

Provision for electricity Available and also Available
equipped with
electricity generators
Canteen facilities One Available
Medical facilities
First aid kit Available in adequate Available
Ambulance number

Provision of full time One
medical officer/doctor One

Provisions for hospital Provided in the
facilities & medicines vicinity of the police
hospital at HQ

Provisions for medical | Medical fitness check;
fitness checkups of up of trainee is being
trainees done at the time of

reporting for training

Gymnasium One, equipped with 3 Available
instruments

Facilities for playing Provision for games Available
like basketball, holly
ball.

Other facility Obstacle training Available

5.1.3 Instructors for refresher course :

No trainers are appointed separately for refrestmurses training. The
police personnel who are sent to police headquaater supposed to conduct
outdoor classes. Police officers of other departim@ne called upon to take indoor

lectures as and when required.




TABLE NO.5C

DETAILS OF RANK WISE INSTRUCTORS FOR REFRESHER COUR SE

Indoor Staff Stren- | Outdoor Staff Stren
( Rank wise ) gth | ( Rank wise ) -gth

Dy. Commissioner of 1 Reserve Police Inspector
Police

Asst. Commissioner of Reserve Police Sub
Police Inspector

Police Inspector Head Constable
(Drill Instructor)
Sr. Public prosecutor Police Constable
(Drill Instructor)

Medical Officer
(Police Hospital)

Time table (Annexure : 4 Table no. 5 D)

Time table details are present in annexure

Diet of trainee (Annexure :5 Table no. 5 E)

Diet chart is present in annexure

5.1.4 Number of trainees for the refresher course :

Refresher course is offered for the posts of PoComstable, Police Nike,

Police Head Constable, Asst. Sub Inspector. Eatbhhbcomprises of 86 trainees.

Hence total 2064 personnel are being trained par.ye
Below mentioned data is for the year 2008, 20090& @
TABLE NO.5 F

NUMBER OF TRAINEES FOR THE REFRESHER COURSE

Total number of
trainee not
participated

(out of 2064)

2 107| 537 811 (39.3%) 1253(60.7%
6 87 600 (29%) 1464(71%)

7 72 500(24.2%) 1564(75.8%)

Trainee participated

(Rank wise ) Total trainee

participated
ASI | HC | NPC | PC (out of 2064)




From the above table (Table No. 5F) it can be sedhat the number of police

personnel who are able to attend the training is vy less. Total 307 head

constables were trained during the year 2008 to 201
5.1.5 Difficulties regarding refresher course :

» |t is observed that below 50% of police personmel anrolled for training
per year. As the numbers of vacant posts are nteeefore, those who are
present are loaded with additional responsibiligesit is difficult to attend
training by every police personnel. (Annexure Nb. 9

» |t is also found that as there is no fixed ratiop#rsons from each rank
hence no adequate number of police staff of evexmykrtaken up for
training.

= During the period of refresher course, police parsd are assigned with
bandobast duty, guard duty or other official dutgnbe the full training
cannot be completed as per expectations owing tarhnce. (Annexure
No. 19)

5.1.6 Initiative taken by trainers for refresher caurse :
Trainers took the initiative and started regulaggalasses for the trainees
in the year 2009-2010.
5.1.7 Observed changes in the course (from year IB®nwards) :
e« Topics added in the syllabus of refresher course€hildren’s Right —

Violation of Human Rights committed against childre
e The practice of obstacles training has been intcedurom the year 2010.

e Trainers took the initiative and started regular @ living classes for the
trainees from the year 2011.
Observations :
= Only minor changes has been observed in the redresburse content and
techniques used in.

= |nsufficient time has been allotted to computeirtirag.




Trainees may not able to get the proficiency in pabter based work due to
insufficient number of computers, less allotted @irior computer training

and lack of opportunity to handle the computer paesly.

Only a few numbers of trainers are focusing on béag new trends and
techniques of crime detection and prefer discussimthod for imparting

the training.

Some of the police personnel are found reluctaritk@ admission/ join the

refresher course.
Oral feedback system is observed only.

After completion of Refresher course performancealeation system of

trainee has not been introduced.

5.2  Solapur City
5.2.1 Infrastructural facilities :

Adequate infrastructural facilities are providedttainee are few. Trainee
lacks accommodation facilities, water and sanitatifacilities. The quality of

infrastructure is also poor

TABLE NO.5G

INFRASTRUCTURAL FACILITIES AT SOLAPUR CITY

Details about the
facility
Rooms for accommodationNot available Not available

Facility Availability

Provisions for providing Available
water facilities

Drinking water Adequate facilities | Available
(water coolers) are not available

Water facilities for Adequate facilities | available
sanitation are not available

Parade ground One Available
Room for conducting
lectures Room is available | Available
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Arrangement for seating with all facilities
Available Available

Ventilation facilities
Provision for electricity Available and also| Available
equipped with
electricity
generators
Canteen facilities One Available
Medical facilities Available in

First aid kit adequate number | available
One

Ambulance One

Provision of full time
doctor Provided in the

Provisions for hospital | vicinity of the
facilities & medicines police hospital at

HQ

Medical fithess
check-up of trainee
is being done at the
time of reporting
for training

Gymnasium One, equipped with Available
all instruments

Facilities for playing Football Available

Provisions for medical
fitness checkups of
trainees

(Source: - Police Head Quarter, Solapur city)

5.2.2 Instructors :
Rank wise instructors made available for refresbeurse for the police
personnel posted at the headquarter.
TABLE NO.5H
INSTRUCTORS FOR REFRESHER COURSE SOLAPUR CITY

Indoor Staff Outdoor Staff

Asst. Commissioner of Police Reserve Police lospre(1)

Police Inspector Reserve Police Sub Inspector (1)

Sr. Public prosecutor Head Constable (Drill Instar) (3)
Medical Officer (Police Hospital) Naik Police Coable (Drill instructor)(3)
Police Constable (Drill Instructor) (2)
(Source: - Police Head Quarter, Solapur City)
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Time table (Annexure : 6 Table no 51)

Time table is present in annexure

5.2.3 Number of trainees :

Rank wise details of trainees attended the refneshaerse from 08/11/2010
to 02/01/201.

TABLE NO5J

NUMBER OF TRAINEES FOR REFRESHER COURSE: SOLAPUR CITY

Total number of
trainee not
participated

(out of 200)
42 34 30 50 156 (78 %) 44 (22 %)
(Source: - Sheet Branch, Solapur City.)

Trainee participated
Sr. (Rank wise )
No.

Total trainee
participated

ASI | HC |NPC | PC | (outof 200)

Details :
= Total number of candidates per batch is 50.

= Candidates for refresher courses from each postnmminated by Sheet

Branch.

Headquarter communicates the number of trainees Wwéwe attended the

course and the reason in case of absenteeism thtdwet branch.

5.2.4 Observed changes :
Classes for ‘Art of living’ have been started foaihee from the year 2011.

New topics such as information regarding medieallities and other benefits,

information of welfare rules, pay and allowancengien and other benefits to

the policemen, information regarding Wireless syse were added in the
syllabus of refresher course.

According to Circular Sr. Number Office-2(4)/ refresher course/2004, Dt:
22/05/2004. Solapur city following changing trendsn training module has

been observed.




Course Director would be Police Inspector/Asst.i€olinspector (with more

responsibilities and duty) instead of Police Subplector

The two weeks residential course has been introdlwheing which woman

police are exempted from the compulsory resideridéeamdquarter.

Addition of some new topics like information regarg medical facilities and
other benefits, information of welfare rules, paydaallowance, pension and
other benefits to the policemen, information regagdWireless systems, in the

syllabus of refresher course.

Provision for organising ‘Opening Ceremony’ and 6€ing Ceremony’ by the

hands of Hon. Commissioner of Police.

Provision of examination includes two papers of I0frks each to assess the

performance of Indoor and Outdoor training.

Provision of felicitation of the trainee’s outstang performance on the day of

‘Closing Ceremony’.

(Source: - Circular Sr. Number Office-2(4)/ refresher course/2004, Dt:
22/05/2004. Solapur city.)

Observations :
= |tis found that overall attendance for the tramis more than 75 %.

= Adequate inclusion of personnel from each posthseoved.

Almost every police personnel of the rank of ASICHNPC, and PC have

attended the refresher course every yeatr.

Due to scarcity of basic infrastructural facilitidke accommodation, water
facility, and mess facility it is not taken up asidential course.

It is observed that traditional methods are beingferred to impart the
training.

No facility has been provided for computer trainimgring the refresher

course.

Trainees are unable to attend refresher coursetifud due to emergency duty

like bandobast duty.




It is observed that major prevailing reasons foe tracancy in the refresher

course are inadequate availability of police staffd health problems of

trainee.

Some of the police personnel are found reluctantatee admission/ join the

refresher course.

Oral feedback system is observed only.

After completion of Refresher course performancaleation system of trainee

has not been introduced.
5.3  Solapur Rural :

5.3.1 Infrastructural facilities :

Adequate infrastructural facilities are providedttainee.

TABLE NO. 5K

INFRASTRUCTURAL FACILITIES AT SOLAPUR RURAL

Facility

Details about the
facility

Availability

Rooms for accommodation
Ventilation facilities

Two Hostels
Available

Available
Available

Provisions for providing
water facilities

Drinking water
(water coolers)

Water facilities for
sanitation

Adequate facilities
are available

Adequate facilities
are available

Available

Available

Available

Pared ground

One

Available

Room for conducting
lectures

Arrangement for seating
Ventilation facilities
Electricity facilities

One hall of 150

capacity is available

with all mentioned
facilities

Available
Available
Available

Provision for electricity

Available and alsa
equipped with

electricity generators

Available

Canteen facilities

One

Available

Medical facilities
First aid kit
Ambulance

Two

Not available

Available
Available
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Provision of full time One Available
doctor

Provided in the
Provisions for hospital Solapur city Police Available
facilities & medicines Hospital and City
Civil hospital which
is nearby the Police

Head Quarter.

Medical fitness Available
check-up of trainee
*Sis being done at the
time of reporting for

training
Gymnasium One, equipped wit Available
all instruments

Facilities for playing Provision for game Available
like Football, volly
Ball, Cricket

Provisions for medical
fithness checkups of traineg¢

Library facility Available Available
(around 200 books)

Other facility 400 meters running Available
track

(Source: - Police Head Quarter, Solapur Rural)

5.3.2 Instructors :
Details of rank wise instructor for refresher caurs
TABLE NO.5 L
INSTRUCTORS FOR REFRESHER COURSE: SOLPAUR RURAL

Indoor Staff
( Rank wise )
Dy.S.P. Reserve Police Inspector (1)

Police Inspector Reserve Police Sub Inspector (1)

Sr. Public prosecutor Ass. Sub Inspector (Drilthuctor) (2)
Medical Officer Police Head Constable (Drill Instructor) (3)
(Police Hospital)

Outdoor Staff ( Rank wise )

Nike Police Constable (Drill instructor) (3)
Police Constable (Drill Instructor) (2)

(Source: - Police Head Quarter, Solapur Rural)
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Time table (Annexure : 7 Table no 5 M)

Time table is present in annexure

Diet of trainee (Annexure : 8 Table no 5 N)

Diet chart is present in annexure

5.3.3 Details of refresher course at Solapur Rural

Total number of trainees per batch are 40.

Candidates for refresher courses from each postnaminated by Sheet

Branch in the S.P. Office.

Fifteen days of computer training to teach the b&siowledge of computer

handling for police personnel.

Headquarter communicates to the Sheet Branch theauof trainees who

have attended the course and the reason in caslesehteeism.

Provision of DA and TA to the trainees attending ttefresher course is

arranged.

Provision of separate TA for each bandobast dutpedby the trainee

during the refresher course.
Observed change :

Classes for ‘crime prevention’ and ‘finger printhmiques’ were added in

the curriculum of the training.

Observations :

More than 50 % of police personnel for every batdve taken up the
training.

Almost every police personnel of the rank of ASICHNPC, and PC have
attended the refresher course every yeatr.

Trainees are unable to attend refresher coursetiiu® due to emergency
duty like bandobast.

Sometime duration of training extends due to emecgeduties and
unavailability of reliever because of which traisefeel it like a burden on

them so they are reluctant to join the refresherse.




It is observed that while selecting trainer for owod classes Officer In-
charges of non-executive were preferred mostly.

Indoor Trainers are able to find very less timeetmage their classes due to
heavy workload.

Sometimes Police station In-charges are not be dblesend police
employee for the refresher courses due to insuficistaff and heavy
workloads.

Only oral feedback system is observed.

After completion of refresher course the systenpefformance evaluation

of trainee has not been introduced.

As per table no. 6B — 5 most of the respondent lsdso attended in-service training

other than refresher course. Among the entire ims® training courses attended by
respondents; majority have attended and apprecidtedDetective training course’.
Hence to take overview, researcher visited andanted with some trainers at Detective

Training School, Nasik.

5.4 Detective Training Course:

= Detective training course has been started in dae ¥981 at Nasik in the vicinity
of MPA. The course designed for the police persbmaking on the post of
Asst. Sub-Inspector, Police Head Constable and Ralice Constable who has
completed their 10 to15 years of service in potiepartment.
This training aims to acquaint them with proper wa$escientific methods for
speedy detection of crime; hence it will help torgase the rate of conviction.
This course of three weeks duration and total lit@idee are trained per year.

Single batch constitutes 100 trainees.

5.4.1 Instructors:
Details of rank wise instructors for ‘Detective hiag Course’.




TABLE NO.50
INSTRUCTORS FOR ‘DETECTIVE TRAINING COURSE’

Indoor Staff ( Rank wise ) Outdoor Staff ( Rank wi )

Superintendent of Police (1) Reserve Police Supdc®r (1)

Addl. Superintendent of Police (1)Police Head Constable (Drill Instructor) (5

Dy. Superintendent of Police (4)

Finger print expert (1)

Law Instructor (1)

(Source: - Officeof DTC, Nasik)

5.4.2 Infrastructural facilities:

Adequate infrastructural facilities are providedrnee except the medical facility. As

there is no provision of ambulance and inadequédiysb aid boxes if emergency

occurs.
TABLE NO.5P
INFRASTRUCTURAL FACILITIES AT DTS

Facility Availability and details about thefacility
Rooms for accommodationAdequate facilities are available ( barrack|
100 people capacity)

Ventilation facilities
Available

Provisions for providing
water facilities
» Drinking water Adequate facilities are available
(water coolers)
« Water facilities for | Adequate facilities are available
sanitation
Pared ground One
Availability of following One hall of 100 person capacity is availa
facilities in lecture room | with all the mentioned facilities
like seating arrangement,
ventilation and electricity
facilities
Provision for electricity Available and also gped with
electricity generators
Canteen facilities One
Medical facilities
* First aid kit Inadequate
« Ambulance Not available
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e Provision of full one
time doctor
Provisions for Police dispensary in the Vicinity of MPA
hospital facilities & | Nasik
medicines
Provisions for Medical fitness check-up of trainee is beir
medical fitness done at the time of reporting for training

checkups of trainees

Library facility One, equipped with all law baoknd other
fiction books, and two news papers

Facilities for playing Provision for games likeotball, Holly
Ball.

Recreation facility T.V room/ rest room a ladlicapacity of 25
people

Computer lab One

(Source: - office of DTC, Nasik.)

Time table (Annexure 12 : Table No. 5 Q)
Time table is present in annexure
Diet of trainee ( Annexure 13 : Table No. 5 R)

Diet chart is present in annexure

5.4.3 Evaluation system:
To evaluate the knowledge of trainee two testdaneg conducted during the course.
» The first test is conducted before the commencerérttaining course to

check the previous Knowledge of trainee. The tesbfi 50 marks having
multiple choice questions.
The second test is of 100 marks having multipleicghguestions; which is
conducted to evaluate the performance of traingéer dhe completion of
training

5.4.4 Reward system:

The efforts and outstanding performance of trasreeappreciated by rewarding them.

» Participation Certificate to every trainee aftex tompletion of training.
» Certificate and monetary rewards for the outstapdperformance in final

examination as follows




=  1%'winner :- Rs. 500/- and Certificate
»  2"Wwinner:- Rs. 300/- and Certificate

» 3%winner:- Rs. 200/- and Certificate

5.4.5 Important features of DTS, Nasik

* Received ISO 9001:2000 certification in the yead720

» Arrangements for expert guest lectures.

» Use of modern teaching aid such as Video CDs, P®eoant presentations for
imparting the training.
Arrangement for yoga classes.
One batch of this course is reserved for womercpgdarticipants only.
Provision of feedback system to know the trainegdnion regarding major
aspects of training.
Sometimes police personnel of the rank of Poliaestables are also being called

for the training to acquaint with the investigasgerocedure.

5.4.5 Trainers view on Detective training course

Following points are drawn on the basis of unstrexd interview with trainers of DTS.

They expressed their view regarding efforts takgntrainers throughout the course

during their interaction with researcher.

» Trainer are conducting interactive sessions byiqpmgmphasise on participative
style of teaching. Hence it creates interest amumg trainee to gain the
knowledge.

Previous knowledge test helps trainer to understamdee’s strong and weak
areas. This exercise provides the opportunity dmée and trainers to put their
efforts towards strengthen the weak areas. Hdrare is a noticeable increase in
the passing percentage.

Outstanding performance of trainee is appreciajegivaing them rewards. Hence

it helps to boost the morale of trainee.
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CHAPTER NO. 6

DATA ANALYSIS AND INTERPRETATION

Analysis of collected data is essential part ofessh. In this study
analysis and interpretation of data is based owrmation collected from both
secondary and primary sources. The interpretati@s \wone with the help of
computer and manually as well. Statistical toole ased to analyse the primary
data only which is collected through questionnait@enclusions are drawn from

the findings obtained after analysis and intergieta

This chapter also includes the data analysis ofveyur regarding

expectations from in-service training of constalbyla

6.1 Data analysis and interpretation of data basedn secondary sources :

Data collected from secondary sources are usedhabyse the ‘trends in
training curriculum of basic training of constalded refresher training course’.
Analysis is done through information and circulaexceived from the office of
Addl. D G.P (Training and Special Unit, M.S), Mumbdhis unit look after all

the training programmes and to have the authoatslter the training contents.

6.1.1 Trends in basic course of police constablesased on secondary data :

Following table illustrate the year wise modificats in training
curriculum. These changes were incorporated acogrth the need of the nature
of duty, to fulfil the objectives like to bring eglity among male and women
police, to develop faith in the police departmentldao mitigate suddenly arising
circumstances. As this study is restricted to tleeiqgd of 2001 to 2010 but for
deeper understanding changes incorporated fromyda 1993 to 2013 also
considered.




TABLE NO.6 A

DETAILS OF CHANGES INCORPORATED YEAR WISE IN TRAINING
CURRICULUM OF POST ENTRY BASIC TRAINING OF POLICE

CONSTABLE

‘Changes’ incorporated in the basic training
curriculum

Purpose of
the ‘change’
incorporated

In this year major changes are observed
duration of training.

The course duration has increased fron
months to 9 months in the year 1993.

The course is divided into two modules

which first module of 3 ¥2 month duratian

should be conducted at unit Headquat
and the second module of 5 % months
police training school®*

Increase in the duration of basic training
women police constable to 9 months fron
months.®?

1. TRG/1/5(I1)/Syllabus/93 Dt: 03/12/1993
®2-TRG/1/6(4)/WPC/93 dt:24/12/1993

Tio bring

women police

hcgnstable on

par with their
ale

9 ounterparts

ter
at

In this year modifications are done in t
contents of outdoor training

Increase in the duration of P.T. from 2
hrs to 260 hrs®3

Increase in the duration of Drill from 20
hrs to 260 hrs.

Increase in Firing practice hours from
hrs to 60 hrs.

Reduction in the total periods allotted

Paper VII of Practical to 100 periods from

120 periods.

®3TRG/1/5(11)/Syllabus/PC/2000/1103
17/4/01

Dtt:

h€o put more

emphasis on

pRhysical
training and

fractical
raining.

50

to

Marks allotted to Paper VII of Practical
reduced to 50 marks from 100 marks.

Allotment of 225 hrs for extra-curricul
activities.

Changed in order of instructions in les

re

r

on
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no. 2 & 3 of lathi drill®*

64 TRG/3/BTC/2001 Dt: 21/12/2001

In this, a step is put forward to develop a fa
of trainee in police department.

Officer of the rank of Addl. SP/SP(HQ

ACP(HQ), Pl to be sent for inspectind
basic facilities of training centre, and
discuss problems of trainge.

®5-TRG/3basic training/84/2004 dt:26/05/200

itho develop
affinity
towards their
| anit, to
tdevelop faith
in department
and to increase
the morale of
police
Spersonnel.

In this year, emphasis in given on maki
police constables competent by providi
advanced training to them with help
external agencies.

Provision for training of Swimming, Moto
Driving, Computer and English speakit
for the trainee with the help of private a
government aided institut&8.

Agreement of psychological test for train
by private organisatioft’

% Training/3/swimming-driving-
computer/06/3520 Dt: 31/08/2006

®7Dt:16/5/2006 TRG/3/psychological
test/07/2008/ 88 Dt:14/02/2008

ngo evaluate
nigecruit’s
omental health
and his
rbehaviour.

g

nd

ee

Following contents were added in traini
curriculum to acquaint the trainee to the soc
values.

Provision for guest lectures on the ethi
secularism, and value¥

%8 Training/3/ethics/2007/4870 Dt: 19/11/200

ngo bring the
siaéhavioural
changes

CS,

7

This modification is done to give traine
practical exposure

Constable should have first posting
police station for one year, for second yg¢
he should be posted to headquarters an
third year to police station agaff.

®9DGP/6/10/12/standing order16/(

dt:14/05/2008

2d/len of
constabulary
Should receive
L hplistic
deperience of
police work
and they
should be able
%o utilise talent

and knowledge




learnt during
the training.

This course is included in basic training byo combat
expecting that the police should able to combt@trrorist
with every disastrous and critical situation. | attacks on

- Arrangement of three weeks specj#6/11/2008 in
outdoor training i.e. commando training |dlumbai
SRPF centre&

"°Training/exam-2/2(7)/2008/18 dt:01/01/20(

In 2009 some newly created and amended
were inserted and old acts were omitted fr
the indoor syllabus, some new topics ws
added in paper V of indoor training.

 Arrangement of five days training of
CCTNS(Crime and Criminal Tracking
Networks and Systems) at RPTE.

Following acts were repealed from théo develop the
syllabus."? broader view

o Lotteries (Regulation) Act, 1989. of crime and

. . . policing
o Prevention of Child Marriage Act,
1925.

o Juvenile Justice Act, 1986.
o The Prevention of Civil Rights Act, "
police

1955.
_ _ _ constables
Following acts were inserted in th‘\?vorking and

syllabus application of
o IT Act CCTNS. Itisa

o Protection of Women from domestidNationwide
Violence Act, 2005. petworklng for
Money Lenders Act Investigation

. of crime and
The Cinematography Act, 1952. detection of
Child Marriage Prevention Act, 2006. | criminals

The Juvenile Justice (Care & Protectipn
of Children) Act, 2000.

Following topics were inserted in Paper
Y

o Globalization of crime.

o Community policing.

o Prevention of custodial crime.
o Handling of terrorist attack.

To training

"L-Circular No. Training/2/syllabus/2009
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dt:26/06/2009

"2Circular No. Training/2/syllabus/2009 dt:
26/06/2009

In this year major changes incorporated
outdoor and indoor syllabus, as some acts
section are omitted and some are added. T
is also change in performance evaluat
pattern of trainee.

» Computer course (MSCIT) or its equivale
is mandatory as training curriculuff.

Practical examination for computer
included of 25 marks. Note for the sar
are provided to trainee to bring clarity
the subject

Separate subject on science and techno
include’*

Following acts & sections are repeal
from the syllabus

0 Sec 75,426, 427,428, 510 & 200 of IPC

o Sec 2(D), 145 of CRPC

o Maharashtra Regional Town Planni
Act, 1966.

o Protection of Civil Rights Act, 1955.
o Bombay Money Lenders Act, 1946.

Following acts & sections are inserted |i

the syllabus

0 Sec 65 (A) & 65 (B) of Indian Evidenc
Act.

o The Prenatal Diagnostic Techniqu
Act, 1994 Sec 2.k.0 and Sec 23.

Vaulting horse exercise from outdo
syllabus is omitted.

More emphasis on training of mode
weapons.

3TRG/Training-2/Police Constabl
syllabus/2012 /427 Dt:20/01/2012

"“TRG/Exam-2/improvedsyllabus/police
constable /186/2012/4318 dt:28/9/2012

* Yoga is added as a regular subject :
recruits will be examined in it.

* Following sections for teaching ar

i make
anaginee more
neoepetent
on

nt

transferred to Police Officers from La
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instructors

o Sec 55, 56, 57, 64, 66, 68 & 69 pf
Bombay Police Act, 1951.

o Sec 107, 108, 109, 110, 144, 174 |of
CRPC.

Arrangement of capsule course on varigus
topics such as gender/caste /commuynal
sensitization, personality development,
health & hygiene.

Changes in total number of periods |as
follows;

Previous | Present
Indoor | F'Leg 450 528
2" Leg 630 450
Total 1080 978
Outdoor | 1°' Leg 300 352
2" Leg 420 300
Total 720 652

Changes in the final examination pattern i
as follows

Indoor

o0 Addition of new paper ofPractical’ of
100 marks so total number of pape
will be 8 for final examination.

Outdoor

o0 Addition of new paper of ‘Field craf
tactics & Unarmed Combat’ of 6
marks so total number of papers will
8 for final examination.

Marks allotted to weapon trainin
increased to 60 from 40 marks.

o Marks allotted to practical increased
60 from 40 marks.

Marking system

Marks allotted
Previous Present
Indoor 700 800
Outdoor 400 500

Total = 1100 1300

Maximum marks required for passing have
been increased to 50% from 40%.

Major changes are done in indoor syllabus. Prattica
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Here some sections are omitted and some
added in all the important acts. Also there i
more emphasis put on practical training.

* Trainees should be divided in three grot
for practical training’®

One group will go for long march training
Second group will go for hill climbing
Third group will visit to police station
Addition of following topics.’®

o Paper ;- General explanation of IP
sec 27, 29

o Paper Il:- CRPC chapter 8-Securtiy fc
keeping the peace and for go
behaviour 111, 117

o Paper 1V:- Prevention of corruptiof
Act 1998 Sec 1, 2A, 2B, 2C, 7, 13

> TRG/3/basic training/police trainin
centre/27/ 2013/2311 dt: 23/04/2013.

"®TRG/Exam2/Improved syllabus/polic
constable /186/2012/502 dt: 31/1/2013.

o Paper V:- Behaviour with women
children, old and infirm, applicants, af

complainants coming to the poli¢

station, general conduct behaviour, tu
out etc. In public

Paper VI:- Duties of- Pairavi officer in
courts. Record at police station
Muddemal register and Dead Sto
register

o Paper VIl:- Cyber Forensic SIM
IMEI, CDR, SDR.
Following points are omitted

o Paper I:- Chapter 16 Of offense
affecting human body Sec 318, 319, 3
IPC.

Paper Ill:- Prevention of Corruptiof
Act, 1988 Sec 8,9,10,11,12,17.

Explosive Substance Act, 1955 S
2,3,4,5,8.

The Essential Commodity Act, 195
Sec 2A, 3,7,10A.

application of
skaowledge
received

IIgléjring training

DI

Dowry Prohibition Act, 1961 Sec 2,3,4.
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Representation of Peoples Act, 19
Sec 1,2,3,, 125, 127, 129, 130 ,11
132, 133, 135, 135A.

Arms Act, 1959 Sec 2 (A,B,C,E,H,I
3,4,5,7,8,19,20,25,27,28,37,38,39.
Indian Railways Act, 1989 Sec 14
144,145,150,151,152,153,156,162,16
72,174,179.

NDPS Act, 1985 Sec 2 (3,14,23), 8, 1
17, 20, 21, 22, 25, 27, 27A, 42, 43, 50Q.

The Explosive Act Sect, 4D, 6A, 9E
9C.

Paper V:- Duties of PSO, Security @
vital installations, road safety measures.

Paper VI:- Defence forces, speci
court, juvenile court.

o Paper VII:- Medico-legal aspect o
death.

6.1.2 ‘Changes’ incorporated in refresher course @ining based on

secondary data :

Following table demonstrate the year wise modiima$ in refresher
training course. Refresher course is altered omlgeoin 1997 by the office of
Addl. DGP (Training & Spl. Units), Mumbai. Changegentioned below are the

initiative taken by the individual District Poliddeadquarters. These changes were

incorporated according to the need and availabditynfrastructure.

TABLE NO.6 B

‘CHANGES’ INCORPORATED IN REFRESHER COURSE
TRAINING

‘Changes’ incorporated in the| Factors responsible for
basic training curriculum ‘change’

The duration of training has
changed

« The course duration hasto get the knowledge g
increased from 1 week to |2Zamendment in variou

78
weeks. laws, new  weapons,
exchange of ideas an
thoughts.

This force is considere

» Atleast 50% of police
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personnel from the as striking force of head
constabulary should be trainedof division to mitigate the
per year. law & order problem
which arises suddenly.

"8TRG/1/5(1)/refresher/97 Dt
717197

These modifications are done
according to the need and
availability of training
infrastructure.

Changes noticed in Nagpur cify.

* Topics added in the syllabus
refresher course: Children’s
Right — Violation of Human
Rights committed agains
children

Topics deleted:- village
visitation & prevention of
crime.

Village tour programme

The practice of obstacle
training has been introduce
from the year 2010.

Changes noticed in Solapur Cfy.

» Addition of some new topic
like information regarding
medical facilities and othe
benefits, information o]
welfare  rules, pay an
allowance, pension and oth
benefits to the policemer
information regarding Wireles
systems, in the syllabus ¢
refresher course.

"“CPN/2D/SAL-4/refresher/2011
dt:13/12/2011

80-0ffice-2(4)/ refresher
course/2004 ,Dt:22/05/2004

From the above table and analysis of secondary fidiawing trends and

factors responsible for the same have noticedaming curriculum.




6.1.3 Changes noticed in trends in training and delopment from the above

secondary data (1997-2013) is as follows :
Trends:
Changes in trends in training modules of constatyudae as follows.
« Basic training of police constable:
o Purpose of training :
» To bring male and female police constables at sam:
level.
For overall development of police constables.
To give holistic experience of police work.
To develop the affinity towards their unit and fain
police department.
To widen the global perspective of police constable
To reduce the gap of practical and theoretical
knowledge.
o Behavioural changes :
» To make trainee more presentable to the problem
of public.
To make trainee habitual to use advanced
technique to speed up the routine work.
To make trainee habitual to maintain their
physical fitness.
To make trainee stronger enough so that they will
be ready to face the suddenly arsing challenges il
the society.
o Learning of new skills :
= Use of scientific knowledge and approach to
speed up and to bring accuracy in crime
detection and investigation.
Training of CCTNS and commando training,
computer training, English speaking, motor

driving, and swimming.




= Addition of newly created acts in training
curriculum as per the need of the situation.
However Psychological test, motor driving,
English speaking & swimming are no longer in
practice. But the expenses have to bear by
trainee if they wish to take up any training like
that during training period.
0 Methods and techniques used for delivering training
= Use of power point presentations for delivering
lectures.
Simulators are used for firing practice and motor
driving practice.
Refresher course training of police head constable
* No modification in refresher course content sinte i
inception in 1997.
Syllabus of refresher course is altered as pernied

and availability of training aids at Police Headgeas.

6.1.4 Factors responsible for changes in trends itraining and development
from the above study of secondary data are as fols :
Factors responsible for changes in trends in trgnand development from the
above study of secondary data are as follows;

* Social, economic development in the society.

* Responsibility of fulfilment of public expectations

* To bring professionalism in the working of police.

Creation of faith of public in law implementatiomgzess and ultimately in

judiciary by building good image of police in thecsety.

Getting public support to speed up detection oferiand prevention of

crime by brining transparency, discipline, and segworiented approach in

police.




Creation of Society oriented policing by widenirtgetthinking perspective
so that they can anticipate the seriousness oadn and can be able to
take preventive measures.
Reducing stress of police by making routine worksyaby bring
technological up-gradation

» To bring ease in investigation process by incregsite competency level.

6.2 Data analysis and interpretation based on pmary data :

This data is collected through the responses receifrom the
questionnaires provided to police constables, Ta@mof PTC, Nagpur an police
head constables to take their opinion on ‘basining of police constable’ and

‘refresher course training respectively’.

Data collected from primary sources is analysed emérpreted by using
statistical tools. Through this analysis researc$teidied present status of basic
training & refresher course training programme, amgportance of training to
bring behavioural changes in the trainee. ‘Changesorporated and factors

responsible for those changes are studied frongtiestionnaire of trainers.

Through the analysis researcher tried to studycthalenges faced by the

trainee and trainers. Suggestions from trainee taamider for the improvement in

the existing training curriculum are also collectbdough questionnaire.

Data is analysed regarding expectations of polieesgnnel from in-service
training of constabulary and problems encountegethbm while implementing the law
in the society Data is collected through questionnaire as mamy source from 124
police officers in the rank o Dy.S.P to Police Gabte through survey.

Testing of research hypothesis and objectives isedby analysis of

primary data.




6.2.1 Basic training of Police Constable: Traineeglice constables :

Researcher tried to find out trainee’s view on ‘exp of learnings from
training on their behaviour’, ‘satisfaction towardserall organisation of training
programme which they have undergone’, ‘problemdrduand after the training’,
and ‘expectations from training for self-developrtien

Data were analysed and presented using statistaadb like frequency,
percentage, cross tabulation, Cochran’s Q tesgdiman Chi-square test, and for
graphical representation pie and bar charts ard.uSab-hypothesises have been

formed whenever necessary.

Respondents are provided with the closed endedtipmesire to mark their
responses. Most of the responses are of multiplegpaese options where
respondents can tick as many options which he/seésfappropriate. Multiple
response options are measured using dichotomous. Stiae space is provided to

write their views on any topic related with the imag. These responses are

collected personally by researcher.

While collecting response regarding training sonmerspnal information
like gender, educational qualification, number @fays on experience etc. is also

collected.




DEMOGRAPHIC INFORMATION
TABLE NO. 6A-1

AGE WISE DISTRIBUTION OF RESPONDENTS

Age

Age groups Frequency | Percent
20 - 30 years 385 77.0
30 - 40 years 107 21.4
More than 40 years 8 1.6
Total 500 100.0

GRAPH NO.6A -1
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From the above frequency distribution table and otlaart it can be seen
that out of 500 respondentd% fall in the range of 20 to 30 year&l.4 % in the

range of 30 to 40 years aindé % have age more than 40 years.

Hence most of the respondents are in the age gob@p to 30 years.




TABLE NO. 6A -2

GENDER WISE DISTRIBUTION OF RESPONDENTS

Gender

Gender Frequency | Percent

Female 222 44 .4
Male 278 55.6
Total 500 100.0

GRAPH NO.6A -2
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From the above frequency distribution table and €hart it can be seen
that out of 500 respondeg% are female an86% are male.

Hence number of women police constables is less tha number of male
police constables.




TABLE NO. 6A -3

EDUCATIONAL QUALIFICATION

Educational qualification

Education

Frequency

Percent

HSC

209

41.8

Graduation

247

49.4

Post graduation

39

7.8

Diploma

2

4

Other

3

.6

Total

500

100.0

GRAPH NO.6A -3
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From the above frequency distribution table and btlaart it can be seen
that out of 500 respondend®.4% have completed their graduation an@ % of

them completed post-graduation.

Hence most of the respondents have higher educdtigualification than
the prescribed qualification necessary for gettsgdected on the rank of police

constable.




TABLE NO. 6A -4

EXPERIENCE IN POLICE DEPARTMENT DISTRIBUTION

Experience Frequency Percent
0 - 2 years 10 2.0
2 - 4 years 126 25.2
4 - 6 years 179 35.8
6 - 8 years 123 24.6
more than 8 yearsg 62 12.4
Total 500 100.0

GRAPH NO.6A -4
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From the above frequency distribution table and tlaart it can be seen

that out of 500 respondend$.8% have 4 to 6 years experien@5.2% have of 2

to 4 years experience ang4.6 % have 6 to 8 years experience in police
department.

Hence majority of the respondents have 2 to 8 yeaperience in police
department.




TABLE NO.6A -5

ATTENDANCE OF ANY IN-SERVICE TRAINING OTHER THAN BA SIC
TRAINING BY POLICE CONSTABLE

Attendance of any in-service training other than
basic training by police constable

Responses Frequency Percent
Yes 113 22.6
No 387 77.4

Total 500 100.0

GRAPH NO. 6A -5
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From the above frequency distribution table it denseen that out of 500

respondents/7.4 % attended basic training programmes only wher2as %
respondents attended the in-service training progras.

Hence very less number of police constables atténdeservice trainings
other than basic training.




Table No. 6A — 6 represents the frequencies of fiveasons for completing the
training programme by police constables.

Sub hypothesis were formed to test the differemcéhe frequencies across
the various reasons for attending training prograrby police constables using

Cochran’s Q Test at the 5% level of significance.

Sub-hypothesis

* Ho:- There is no difference in the frequenciesoas various reasons for

attending training programme by police constables.

H1 :- There is a significant difference in the foemcies across various

reasons for attending training programme by poticestables.

TEST STATISTIC TABLE

Test Statistics
N 496
Cochran's Q 614.046
df 4
Asymp. Sig. .000

Observations: Q (4) = 614.046, N=496, P value (0.000)

In order to find out where the difference lies, meder to the frequency table.

TABLE NO.6A -6

REASONS FOR COMPLETING THE TRAINING PROGRAMME

Frequencies

Value
0 1
Compulsory 388 108
To obey the seniors orders 411 85
To get knowledge of technology and skills 131 365

121




Enthusiasm to learn knowledge 352
Fear of punishment 480 16

From the above frequency table it can be seen tgat,the knowledge of
technology and skills” has the frequency count of 36%nthusiasm to learn
knowledge” has frequency count of 144 afidompulsion” has frequency count
of 108.

Since P value (0.000) is less than level of sigmfice (0.05) the null

hypothesis is rejected. Hence it is concluded thate is significant difference in

the frequencies across various reasons for attgnaining programme by police

constables.

The top three reasons for attending training prognes are “get the
knowledge of technology and skills”, “enthusiasm l@arn knowledge”, and
“compulsion”.




TABLE NO.6A -7

NECESSITY TO UNDERGO TRAINING PROGRAMMES

Necessity to undergo training programmes
Necessity Frequency Percent
Very necessary 470 94.0
Partially necessary 26 5.2
Not required 4 0.8
Total 500 100.0
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From the above frequency distribution table and tlaart it can be seen
that out of 500 respondents 94% feel that thera mecessity to undergo training

programme.

Hence police personnel felt that training is impaitfor their development.




Table No. 6A — 8 - represents the frequencies of nt of eleven changes

noticed in the behaviour due to training in themseles

Sub-hypothesis were formed to test th#ference in the frequencies across
behavioural parameters noticed in police constabliee to training using
Cochran’s Q test at 5% level of significance.

Sub-hypothesis

e Ho : There is no difference in the frequencies oasr behavioural
parameters noticed in police constable due to imgin
H1 : There is a significant difference in the foeqcies across

behavioural parameters noticed in police constalle to training.

TEST STATISTIC TABLE

Test Statistics
N 500
Cochran's Q 695.446
df 10
Asymp. Sig. .000
Observations:- Q (10) = 695.446 P= 0.000, N=500

In order to find out where the difference lies, med¢er to the frequency table.

TABLE NO.6A -8

EXTENT OF CHANGES NOTICED IN THE BEHAVIOUR DUE TO
TRAINING

Frequencies

Self-confidence

Knowledge

Confidence to face difficult situations
Positive attitude towards duty/work
Motivation to gain new knowledge
Increase in decision making ability
Patience

Discipline

Responsible




Feeling of cooperation 353 147
Any change has not observed 499 1
From the above frequency table it can be seen tlcanfidence to face

difficult situations” has the frequency count of 28&liscipline” has frequency

count of 246 andself-confidence” has frequency count of 231.

Since P value (0.000) is less than level of sigmfice (0.05) the null
hypothesis is rejected. Hence it is concluded thate is significant difference in
the frequencies across various behavioural parameteticed in police constable

due to training.

So it can be concluded that the top three behawlocnanges noticed by
police constables in themselves after competing &mayning programme are
“confidence to face difficult situation”, “discipie”, and “self-confidence”.




TABLE NO.6A -9

IMPORTANCE OF KNOWLEDGE ACQUIRED THROUGH TRAINING | N
ROUTINE WORK

Importance of knowledge acquired through training n routine work

Valid Cumulative
Percent Percent

Very important 287 57.4 57.4 57.4

Somewhat important 196 39.2 39.2 96.6

Not at all important 17 3.4 3.4 100.0

Total = 500 100.0 100.0
GRAPH NO. 6A -7
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From the above frequency distribution table and tlaart it can be seen
that out of 500 responden®s % feel that knowledge acquired through training is
important in routine work39% feel that knowledge acquired through training is
somewhat important an8.4% feel that knowledge acquired through training is

not at all important in routine work.

Hence majority of the respondents think that thening is important to

acquire desired skills and knowledge.




TABLE NO. 6A - 10

COMPLEXITY OF TRAINING PROGRAMME EXPERIENCED BY
POLICE CONSTABLE

Complexity of training experienced
Responses Frequency| Percent
Highly complex 65 13.0
Somewhat complex 189 37.8
Easy 246 49.2
Total = 500 100.0
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From the above frequency distribution table and btlaart it can be seen
that out of 500 responden#9.2% find training easy37.8 % find the training

somewhat complex, antB % felt the training is highly complex.

Hence majority of the respondents feel that thening is easy to complete.




TABLE NO. 6A - 11

SATISFACTION TOWARDS TRAINING COMPONENTS
Training Highly | Somewhat Highly
Elements satisfied | satisfied | dissatisfied

Training aids and
facilities used to
impart training

Frequency 260 167

73
Percent 52 33.4

Required basic
infrastructure/
fa_C|_I|t_|es in the Percent
vicinity of the

Training centre

Frequency

Availability of
equipment’s
(weapons) for
practice

Frequency

Percent

Study
environment

Frequency 290
Percent 58

163 47

32.6 9.4
GRAPH NO.6A -9
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From the above frequency distribution table and blaart represents the

satisfaction towards the four training contentsadfings of four training content is
as follows




Out of 500 respondents percentage of responsedon &aining element is as

follows.

* Training aids and facilities used to impart training.

52.00% are highly satisfied with training aids and fatds used to impart
training, 33.4% are somewhat satisfied with the training aids tauilities used to
impart training and14.6% are highly dissatisfied with the training aids and
facilities used to impart training.

* Required basic infrastructure/ facilities in the vicinity of training centre.

47.40% are highly satisfied with required basic infrastiure/ facilities in the
vicinity of training centre40.6% are somewhat satisfied with the required basic
infrastructure/ facilities in the vicinity of traimg centre andl2% are highly
dissatisfied with required basic infrastructure¢ifaies in the vicinity of training

centre

* Avalilability of equipment (weapons) for practice.

44.40% are highly satisfied with availability of equipmeitweapons) for

practice,43.2% are somewhat satisfied with availability of equigmh (weapons)

for practice, andl2.4 % are dissatisfied with availability of equipmentgapons)

for practice
e Study environment.

58.00% are highly satisfied with study environmer82.6% are somewhat
satisfied with study environment, arl4% are highly dissatisfied with study

environment

Sub-hypothesis was formed to study the differentethie level satisfaction
towards four training elements using Friedman’s -Shuare test at 5% level of

significance. Each training component was measthese point scale.
Sub-hypothesis

« HO: There is no difference in the level of satitfac towards various

training elements




« H1: There is significant difference in the level e#tisfaction towards

various training elements.

TEST STATISTIC TABLE

Test Statistics
N 500
Chi-Square 53.320
df 3
Asymp. Sig. .000
Observation:- x2 (3) =53.320 P = 0.000

TABLE NO. 6A —12

SATISFACTION TOWARDS TRAINING COMPONENTS: MEAN RANK
TABLE

Ranks

Mean Rank

Training aids and facilities used f¢
imparting training

Required basic infrastructure/
facilities in the vicinity of training 2.55
centre

Availability of equipment’s
(weapons) for practice

Study environment 2.31
From rank’s table it can be seen thiatudy environment” has a mean

2.53

2.62

rank of 2.31,“training aids and facilities used for imparting training” has a
mean rank of 2.53, antequired basic infrastructure/ facilities in the vicinity

of training centre” has mean rank of 2.55 and so on.

Since P value (0.000) is less than level of sigmifice (0.05) the null
hypothesis is rejected. Hence it is concluded thate is significant difference in

the level of satisfaction towards various trainglgments.

Top three training components with which Police €tadbles are highly satisfied

are “study environment”, “training aids and fadeés used for imparting training”,

and "required basic infrastructure/ facilities hetvicinity of training centre”




TABLE NO. 6A - 13

NECESSITY TO UNDERGO IN-SERVICE TRAINING

Responses| Frequency (N) Percentage (%

Yes 446 89
No 54 11
Total 500

GRAPH NO. 6A -10
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From the above frequency distribution table and btlaart it can be seen

that out 500 responden89% would like to undergo in-service training.

Hence the respondents need in-service trainindguidher development.




Table No. 6A-14 - represents frequencies of kind gfroblem encountered by

police constable during training programme
Sub-hypothesis were formed to test th&#ference in the frequencies across

six problems encountered by police constables dutiaining usingCochran’s Q
test at 5% level of significance
Sub-hypothesis :
* Ho: There is no difference in the frequencies asrovarious problems

encountered by police constables during training

H1: There is a significant difference in the fregeies across various

problems encountered by police constables duriaigitmg

TEST STATISTIC TABLE

Test Statistics
N 498
Cochran's Q 379.476
df 6
Asymp. Sig. .000

Observations - Q (6) = 379.470 P= 0.000, N=498
In order to find out where the difference lies, ve¢er to the frequency table

TABLE NO. 6A-14

KIND OF PROBLEM ENCOUNTERED BY POLICE CONSTABLE DUR ING
TRAINING PROGRAMME

Frequencies

Value

0
Physical training is tough 409

Difficulty in understanding
of law subjects

Boring 451
Repetitive 469
Lack of time 274
Other 487
Do not have any problem 397

419

132




From above frequency table it can be seen tHatk of time” has the
frequency count of 224 physical training tough” has frequency count of 89, and

“difficulty in understanding law subject” has frequency count of 79.

Since P value (0.000) is less than level of sigmfice (0.05) the null

hypothesis is rejected. Hence it is concluded tinetre is a difference in the

frequencies across various problems encounteredoddice constables during

training.

Top three problems encountered by police constadleing training
programmes are “lack of time”, “physical trainings tough”, and “difficulty in

understanding of law subjects”




Table No. 6A — 15 - represents the frequencies @fst training challenges

faced by police constables

Sub-hypothesis were formed to test th&#ference in the frequencies across

five post training challenges faced by police cab$s usingCochran’s Q test at
5% level of significance
Hypothesis-
« HO:- There is no difference in the frequenciesoasr various post training
challenges faced by police constables
H1:- There is a significant difference in the fuemcies across various post

training challenges faced by police constables

TEST STATISTICS TABLE

Test Statistics
N 496
Cochran's Q 855.636
df 5
Asymp. Sig. .000

Observations - Q (5) = 855.636 P= 0.000, N=496
In order to find out where the difference lies, med¢er to the frequency table.

TABLE NO. 6A - 15

POST TRAINING CHALLENGES FACED BY POLICE CONSTABLES
Frequencies

Value
0 1
Difference in training and actual work 176 320
Lack of opportunities 331 165

Execution o_f k_)andobast and guard dutie 398 98
after the training

Not interested in application of knowled
acquired during training

Other 489
Do not have any problem 494

488




From above frequency table it can be seen ttdifference in training

and actual work” has the frequency count of 320ack of opportunities” has

frequency count of 165, arféxecution of bandobast and guard duties after the

training” has frequency count of 98.

Since P value (0.000) is less than level of sigmifice (0.05) the null
hypothesis is rejected. Hence it is concluded thate is a significant difference
in the frequencies across various post trainingllehges faced by police
constables.

Top three post training challenges faced by poticestable are “difference
in training and actual work”, “lack of opportunig®g and “execution of bandobast
and guard duties after the training”




TABLE NO. 6A - 16

FEEDBACK MECHANISM

Feedback mechanism

Frequency

Percent

Valid
Percent

Cumulative
Percent

Oral

101

20.2

20.7

20.7

Written

85

17.0

17.5

38.2

Both

265

53.0

54.4

92.6

Neither of
these

36

7.2

7.4

100.0

Total

487

97.4

100.0

Missing

System

13

2.6

Total =

500

100.0
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From above frequency distribution table and barrtcitacan be seen that

out of 500 respondents4% respondents said that they can give their feedbac

through oral and written communicatio20.74% said that they can give feedback

orally, 17.45% said feedback through ttemi

communication and.4% said that no such provision exists in trainingtcen

that they can give their

Hence trainee can express their opinion regardmagning through both

oral and written communication.




TABLE NO. 6A - 17

CONCERN SHOWN BY TRAINERS TOWARDS PROBLEMS
ENCOUNTERED BY TRAINEE DURING TRAINING

Concern shown by trainer towards problems
encountered by trainee

Frequency Percent

Complete 138 27.6

Partial 289 57.8

Not at all 73 14.6

Total 500 100.0
GRAPH NO. 6A - 12
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From the above frequency distribution table and tlaart it can be seen

that out of 500 responden58% respondents said that trainer are showing concer

partially towards problems encountered by train2e.6 % said that trainers are

showing concern towards problems encountered hipgeacompletely and4.6%
said that trainers are showing unconcern towardblpms encountered by trainee.
Hence a few trainees are completely satisfied tadwahe concern shown

by trainers towards problems faced by trainee dytraining.




TABLE NO. 6A - 18

CONSIDERATION OF SUGGESTION

Consideration of suggestion

Valid Cumulative
Percent Percent

Complete 114 22.8 23.0 23.0
Partial 305 61.0 61.5 84.5
Not considered 77 15.4 15.5 100.0
Total 496 99.2 100.0
0 2 4

Frequency| Percent

Missing | System 2 A4
Total 4 .8
Total = 500 100.0
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From the above frequency distribution table and tlaart it can be seen
that out of 500 respondenéd % respondents think that their suggestion are bein
considered partially, 22.98% said that their suggestions are considerec

completely, and.5.52% said that their suggestions are ignored.

Hence a few trainees are completely satisfied todwahe concern shown

by trainers towards the suggestion given by thenéa

138




TABLE NO. 6A - 19

USEFULNESS OF KNOWLEDGE GAINED THROUGH TRAINING TO
EXECUTE THE ADDITIONAL RESPONSIBILITIES

additional responsibilities

Usefulness of knowledge gained through training texecute the

Frequency

Percent

Valid
Percent

Cumulative
Percent

Valid

Highly useful

185

37.0

37.1

37.1

Somewhat useful

286

57.2

57.4

94.6

Not useful

27

5.4

5.4

100.0

Total

498

99.6

100.0

4
100.0

0 2

500

Missing

Total =

From the above frequency distribution table it da® seen that7.4%
respondents said that the knowledge acquired thrdragning is somewhat useful

to execute additional responsibilitie§7.1% are saying that the knowledge

acquired through training is highly usefld,4% are saying that the knowledge

acquired through training is not useful to execadelitional responsibilities.

Hence most of the respondents find the knowledgeeghthrough training

Is somewhat useful to execute additional respoht#s.




TABLE NO. 6A -20

SATISFACTION TOWARDS OVERALL ORGANISATION OF BASIC
TRAINING PROGRAMME OF POLICE CONSTABLE

Satisfaction towards overall organisation of basidraining
programme of police constable

Frequency Percent
Completely satisfied 285 57.0
Partially satisfied 193 38.6
Dissatisfied 22 4.4
Total = 500 100.0
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From the above frequency distribution table and tlaart it can be seen

that out of 500 responden$§% of respondents are completely satisfied with the

overall organisation of basic post training prognaenof police constable39 %

partially satisfied with the overall organisatioffi lbasic training programme of




police constables andlo of respondents are dissatisfied with overall orgation

of basic post training programme of police constéabl

Hence most of the respondents are completely sadisivith the overall
organisation of basic training programme of policenstables where as the
number of police constables who is partially sa¢idfor dissatisfied for the same

is also considerable.

The analysis of data collected by questionnaireagsimary source from

police head constables has been done and expl&omdpoint no. 6.2.2.




6.2.2 Refresher course training of Police Head Cotable :
Data analysis of refresher course training of pphead constable.

Data were analysed and presented using statistaadb like frequency,
percentage, cross tabulation, Cochran test, Fried@lai-square test, Chi-square

test of contingency and for graphical representapice and bar charts are used.

Researcher tried to find out trainee’s approach amwrefresher course
training, usefulness of knowledge gained throughning in handling additional
responsibilities, satisfaction with overall orgaation of training programme
which they have undergone, problems during andrafte training, expectations

from training.

In this respondents are provided with the closedeenquestionnaire to
mark their responses. Most of the responses arenwfiple response options
where respondents can tick as many options whiclshiee feel appropriate.
Multiple response options were tested using dichatos scale. The space
provided to express their views on any topic whingve significant impact on the
effectiveness on success of training. These regmase collected personally by

researcher.

While collecting response regarding training soneespnal information is
also collected like gender, educational qualifioati number of years of

experience etc.




DEMOGRAPHIC INFORMATION
TABLE NO.6B -1

AGE WISE DISTRIBUTION OF RESPONDENTS

Age
Frequency Percent
30-40 years 16 12.12
40-50 years 91 68.94
More than 50 years 25 18.94
Total = 132 100
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From the above frequency distribution table and btlaart it can be seen
that out of 132 respondené8.94% fall in the age group of 40 to 50 yeads3.18
% fall in the age group of 50 to 60 years afl12 % fall in the age group of 30
to 40 years.

Hence age of most of the respondents is in thegagep of 40 to 50 years.




TABLE NO. 6B -2

GENDER WISE DISTRIBUTION OF RESPONDENTS

Gender
Frequency Percent
Male 124 93.9
Female 8 6.1
Total = 132 100.0

GRAPH NO. 6B -2
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From the above frequency distribution table and ghart it can be seen

that94% are male respondents aBdo are female.

Hence number of women police head constables stlesn the number of

male police head constables.




TABLE NO. 6B -3

EDUCATIONAL QUALIFICATION

Education

Frequency

Percent

Valid
Percent

Cumulative
Percent

HSC

79

59.8

60.3

60.3

Graduation

17

12.9

13.0

73.3

Post
graduation

5

3.8

3.8

77.1

PhD

0

0

0

77.1

Others

30

22.7

22.9

100.0

Total

99.2

100.0

Missing

System

1

.8

Total =

132

100.0
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From the above frequency table and bar chart it loanseen tha60 %

respondents completed Higher Secondary deg&3,% of respondent have

educational qualification less than higher secopddegree, andl3 % & 4 %

respondents have graduation degree and post giadwdgree respectively.
Hence only few numbers of respondents have highducational

gualification.




TABLE NO.6B -4

EXPERIENCE IN POLICE DEPARTMENT

Working Experience
Frequency Percent
5- 10 years 3 2.3
10 - 15 years 5 3.8
15 - 20 years 19 14.4
More than 20 years 105 79.5
Total = 132 100.0
GRAPH NO. 6B -4
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From the above frequency distribution table and tlaart it can be seen

that80 % of repondents have experience in police departmeare than 20 years,

14.39% respondents have 15-20 years experience.

Hence most of the respondents have the experiemnce that 20 years.

These data are further used to analyse to studwskéulnes of knowledge

gained through refresher course in routine work.




TABLE NO.6B -5

IN-SERVICE TRAINING ATTENDED OTHER THAN REFRESHER
COURSE TRAINING

In-service training attended other than
refresher course training

Frequency Percent
56 42.4
76 57.6
132 100.0

GRAPH NO. 6B -5
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From the above frequency distribution table and ghart it can be seen
that out of 132 responden&8 % candidates attended in-service training other

than refresh training whered2% candidates attended refresher training only.

Hence most of the respondents attended the othesenvice training

programmes other than refresher course training.




Table No. 6B — 6 - represents the frequencies ofasons for completing the all
the training programmes.

Sub-hypothesis were formed to test th&#ference in the frequencies across
five reasons for attending training programmes loyige head constable using
Cochran’s Q test at 5% level of significance

Sub-hypothesis

e Ho:- There is no difference in the frequencies asrwvarious reasons for
attending training programme by police head cdnsts
H1:- There is a significant difference in the freqeies across various reasons

for attending training programme by police headstables

TEST STATISTICS TABLE

Test Statistics
N 132
Cochran's Q 135.849
df 4
Asymp. Sig. .000
Observations: -Q (4) = 135.84 P= 0.000, N=132

In order to find out where the difference lies, meder to the frequency table.

TABLE NO.6B -6

REASONS FOR COMPLETING THE ALL THE TRAINING
PROGRAMMES

Frequencies

compulsory
To obey the senior’s orders

To get knowledge of
technology and skills

Enthusiasm to learn
Fear of punishment




From the table it can be seen th&f obey the senior’'s order” has the
frequency count of 75to get the knowledge of technology and skills’has the

frequency count 47 antompulsion” has frequency count of 41.

Since P value (0.000) is less than level of sigmifice (0.05) the null
hypothesis is rejected. Hence it is concluded thate is significant difference in

the frequencies across various reasons for attgnlaining programme by police
head constables.

Top three reasons for attending training programraes “ to obey the
senior’s order”, “get the knowledge of technologyaskills”, and “compulsion”




TABLE NO. 6B -7

NECESSITY TO UNDERGO ALL TRAINING PROGRAMMES

Necessity to undergo all training programmes
Frequency Percent
Very necessary 113 85.6
Partially necessary 12 9.1
Not necessary 7 5.3
Total 132 100.0

GRAPH NO. 6B -6
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From the above frequency distribution table and btlaart it can be seen
that out of 132 responden®5.61% feel that there is a necessity to undergo
training, 9.1% feel that is is partially necessary to underganireg, and5.3%
said that refresher training is not necessary.

Hence most of the respondents said that trainingeiessary to acquire the

knowledge and for the development as well.




Table No. 6B — 8 - represents the frequencies faxtent of changes noticed in

the behaviour due to training in themselves.

Sub-hypothesis is formed tiest thedifference in the frequencies across

eleven behavioural changes in police head constatilee to training constable

usingCochran’s Q test at 5% level of significance

Sub-hypothesis

e HO: There is no difference in the frequencies asré®havioural changes

noticed in police head constable due to training.

H1:- There is a significant difference in the freqeies across behavioural

changes noticed in police head constable due toitrg

TEST STATISTIC TABLE

Test Statistics

N

132

Cochran's Q 143.006

df

10

Asymp. Sig. .000

Observations:- Q (10) =

143.000 P= 0.000, N=132

In order to find out where the difference lies, meder to the frequency table.

TABLE NO. 6B -8

EXTENT OF CHANGES NOTICED IN THE BEHAVIOUR DUE TO

TRAINING

Frequencies

Self-confidence

Knowledge

Confidence to face difficult situations

Positive attitude towards duty/work

Motivation to gain new knowledge

Improvement in decision making ability

Patience

Discipline

Responsible




Feeling of cooperation 102
No change noticed 130

From the table it can be seen thaself confidence” has count of 71
“confidence to face difficult situations” has the frequency count of 48,
“motivation to gain knowledge” has frequency count of 45.

Since P value (0.000) is less than level of sigmifice (0.05) the null

hypothesis is rejected. Hence it is concluded thate is significant difference in

the frequencies across behavioural changes noticgalice head constables due

to training.

From this it can be seen that the top three behawal changes noticed by
police head constables in themselves after comgedity training programme are
“self-confidence”, “confidence to face difficult tsiations”, and “motivation to

gain knowledge”.




TABLE NO. 6B -9

USEFULNESS OF KNOWLEDGE ACQUIRED THROUGH TRAINING F OR
PERFORMING ROUTINE WORK

Usefulness of knowledge acquired through training
for performing routine work

Frequency Percent
Very useful 74 56.1
Somewhat useful 51 38.6
Not at all useful 7 5.3
Total = 132 100.0

GRAPH NO.6B -7
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From the above frequency distribution table and otlaart it can be seen

that out of 132 responden®$.06 % feel that knowledge acquired through training

is very useful for performing routine work an@B.64% feel that knowledge
acquired through training is somewhat useful infgening routine work, and
5.3% feel that knowledge acquired through training @& at all useful to perform

routine work.

Sub-hypothesis is formed to study relation betwegperience of police
head constable and usefulness of knowledge gaihexugh training to perform
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routine work by using Chi-square test of contingenat the 5% level of

significance.
Sub-hypothesis

* HO:- There is no relationship between experiencgalfce head constable in
police department and usefulness of knowledge eghithrough training to
perform routine work.

H1l:- There is a significant relationship betweerpenence of police head
constable in police department and usefulnessnoiwkedge gained through

training to perform routine work.

Chi-Square Tests

Asymp. Sig.
(2-sided)
Pearson Chi-Square 7.852 249

Likelihood Ratio 10.011 124
Linear-by-Linear Association| .332 .564
N of Valid Cases 132

Value

Observations - ¥* (6) = 7.852 , P = 0.249

Since P value (0.249) is more than level of sigrfice (0.05). The null
hypothesis is accepted. Hence it is concluded thate is a no relation between

experience and use of knowledge gained throughitrgito perform routine work.




TABLE NO. 6B - 10

COMPLEXITY OF TRAINING EXPERIENCED BY POLICE HEAD
CONSTABLE

Complexity of training

Frequency Percent

Highly complex 8 6.1

Somewhat complex 27 20.5

Easy 97 73.5
Total = 132 100.0

GRAPH NO. 6B -8
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From the above frequency distribution table it denseen that out of 132

respondents’3.5% find training easy,20.5% find training somewhat complex,

and6.1% said that training is highly complex.

Hence most of the respondents feel that trainingexts are easy to learn.




TABLE NO. 6B -11

SATISFACTION TOWARDS TRAINING COMPONENTS

Training
Elements

Highly
satisfied

Somewhat
satisfied

Highly
dissatisfied

Training aids
and facilities
used to impart
training

Frequency 51

70

11

Percent

53

8.3

Required basic
infrastructure/
facilities in the
vicinity of the
Training centre

Frequency

Percent

Availability of
equipment’s
(weapons) for
practice

Frequency

Percent

Study
environment

Frequency 50

Percent 37.9

GRAPH NO. 6B -9
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From the above frequency distribution table and blaart represents the
satisfaction towards the four training contentsidtings of four training content is

as follows.

Out of 132 respondents percentage of responsedfdn gaining element is

as follows.

* Training aids and facilities used to impart training.

53.00% are somewhat satisfied with training aids andIfaes use to impart
training, 38.6% are highly satisfied with the training aids ancifiies use to
impart training and8.3% are highly dissatisfied with the training aids and

facilities use to impart training

* Required basic infrastructure/ facilities in the vicinity of training centre.

45.50% are somewhat satisfied with required basic infuature/ facilities in
the vicinity of training centre38.6% are highly satisfied with the required basic
infrastructure/ facilities in the vicinity of traing centre andl5.9% are highly
dissatisfied with required basic infrastructurecifaies in the vicinity of training

centre.

* Avalilability of equipment (weapons) for practice.

53.00% are somewhat satisfied with availability of equgm (weapons) for
practice,37.1% are highly satisfied with availability of equipntefweapons) for
practice, and.8% are dissatisfied with availability of equipmentgapons) for

practice.
e Study environment.

44.70% are somewhat satisfied with study environme3it,90% are highly
satisfied with study environment, arl4% are highly dissatisfied with study

environment.

Sub-hypothesis was tested to study the differentdahie level satisfaction

towards four training elements using Friedman’s -Shuare test at 5% level of

significance. Each training component was measthege point scale.




Sub-hypothesis

* HO: There is no difference between the levels dfséaction towards various
training elements.
* H1: There is significant difference between theelsvof satisfaction towards
various training elements.
TEST STATISTICS TABLE

Test Statistics
N 132
Chi-Square 4.676
df 3
Asymp. Sig. 197
Observation:- y2 (3) =4.676 P = 0.197 N= 132

In order to find out where the difference lies vedar to rank’s table.

TABLE NO. 6B —-12

SATISFACTION TOWARDS TRAINING COMPONENTS : MEAN RAN K
TABLE

Ranks

Mean Rank

Training aids and facilities used for
imparting training

Required basic infrastructure/ facilities i
the vicinity of training centre
Availability of equipment’s (weapons) fo
practice

Study environment 2.57

From rank’s table it can be seen thatining aids and facilities used for

2.41

2,54

2.47

imparting training” has a mean rank of 4.10availability of equipment’s
(weapons) for practice” has mean rank of 4.19, antrequired basic
infrastructure/ facilities in the vicinity of train ing centre” has a mean rank of

4.19, and so on.

Since P value (0.197) is more than level of sigrafice (0.05) the null

hypothesis is accepted.

Hence it is concluded that there is no differencetween levels of
satisfaction towards various training elements. iSean be concluded that the

level of satisfaction do not differ across varidtesining elements.
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TABLE NO. 6B — 13

NECESSITY TO UNDERGO IN-SERVICE TRAINING

Necessity to undergo in-service training
Frequency Percent
No 21 15.9
Yes 111 84.1
Total = 132 100.0

GRAPH NO. 6B - 10
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From above frequency table and bar chart it canséen that out 132
respondents84.1% feel the necessity to undergo in-service trainargl 15.9%
said that there is no need to undergo in-serviamimg.

Hence the police head constables need in-servigmitg to strengthen

their abilities for efficient policing.




Table No. 6B — 14 - represents the frequencies oinkl of problem encountered
by police head constable during training programme.

Sub-hypothesis is formed tstudy a difference in the frequencies across
eight problem encountered by Police head constdbkéng training programme

using Cochran’s Q Test at 5% level of significance.
Sub-hypothesis

« HO:- There is no difference in the frequenciesoaesr various problems
encountered by police head constables during tmgini

H1:- There is a significant difference in the foeqcies across various

problems encountered by police head constablesgitiraining

TEST STATISTICS TABLE

Test Statistics
N 132
Cochran's Q 164.053a
df 7
Asymp. Sig. .000

Observations - Q (7) = 164.053 P= 0.000, N=132
TABLE NO. 6B — 14

KIND OF PROBLEM ENCOUNTERED BY POLICE HEAD CONSTABL E
DURING TRAINING PROGRAMME

Frequencies

Value
0 1
Increases Stress 76 56
Physical training is tough 23

Difficulty in understanding of law
subjects

Boring 11
Repetitive 16
Lack of time 40

Execution of law and order duties
. - 69
during the training

Other 4

14




From the above table it can be seen thaxecution of law & order duty
during training” has the frequency count of 69ncreases stress”has frequency

count of 56,lack of time” has frequency count of 40.

Since P value (0.000) is less than level of sigmifice (0.05) the null

hypothesis is rejected. Hence it is concluded tinetre is a difference in the

frequencies across various problems encounteregoblige head constables during

training.

Top three problems encountered by police head abhest during training
programmes are “execution of law & order duty dgritraining”, “increases

stress”, and “lack of time.”




Table No. 6B — 15 - represents frequencies of postaining challenges faced

by police head constables

Research question :

Sub-hypothesis is formed &iudy a difference in the frequencies across fastp

training challenges faced by police head constabtsg Cochran’s Q Test at 5%

level of significance.
Sub-hypothesis :

« HO:- There is no difference in the frequenciesoasr various post training
challenges faced by police head constables
e H1:- There is a significant difference in the fuemcies across various post

training challenges faced by police head constables

TEST STATISTICS TABLE

Test Statistics
N 132
Cochran's Q 110.4158
df 3
Asymp. Sig. .000
Observations - Q (3) =110.415 P= 0.000, N=132

In order to find out where the difference lies, meder to the frequency table.

TABLE NO. 6B — 15

POST TRAINING CHALLENGES FACED BY POLICE HEAD
CONSTABLES

Frequencies

Difference in training and actual work

Lack of opportunities

Not interested in applying knowled

gained during training

Other




From the table it can be seen thaljfference in training and actual

work” has the frequency count of 58ack of opportunities” has frequency
count of 56.

Since P value (0.000) is less than level of sigmfice (0.05) the null

hypothesis is rejected. Hence it is concluded thate is a significant difference

in the frequencies across various post trainingllehges faced by police head
constables.

Top two post training challenges faced by policeacheconstables are
“difference in training & actual work”, and “lackf @pportunities”




TABLE NO. 6B - 16

FEEDBACK MECHANISM

Feedback mechanism
Frequency Percent
Oral 45 34.1
Written 27 20.5
Both 54 40.9
Neither of these 6 4.5
Total = 132 100.0

GRAPH NO. 6B - 11
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From the above frequency distribution table and tlaart it can be seen

that out of 132 responden®0.9% respondents said that they can give their

feedback through oral and written communicati®4,.1% said that they give

feedback orally,20.45% said that they can give their feedback though temit

communication and.5% said that no such provision exists in trainingtcen

Hence only few respondents said that they can esspriheir opinion

regarding training through both oral and writtemoounication.




TABLE NO. 6B - 17

CONCERN SHOWN BY TRAINERS TOWARDS PROBLEMS
ENCOUNTERED BY TRAINEE DURING TRAINING

Concern shown by trainer towards problems
encountered by trainee

Frequency Percent
Complete 35 26.5
Partial 66 50.0
Not at all 31 23.5
Total = 132 100.0
GRAPH NO. 6B - 12
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From the above frequency distribution table and tlaart it can be seen
that out of 132 respondenf9% respondents said that trainer are showing concer

partially towards problems encountered by train2®@5 % said that trainers are

showing concern towards problems encountered hipdgeacompletely an@3.5%

said that trainers are showing unconcern towardblpms encountered by trainee.

Hence a few trainees are completely satisfied todwahe concern shown

by trainers towards problems encountered by tratheeng training.




TABLE NO. 6B — 18

CONSIDERATION OF SUGGESTION

Consideration of suggestion

Frequency Percent

Complete

26 19.7

Partial

68 51.5

Not considered 38 28.8

Total = 132 100.0

GRAPH NO. 6B — 13
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From the above frequency distribution table and btlaart it can be seen

that out of 132 respondenfl.52 % respondents think that their suggestion are

being considered partiallyl9.70% said that their suggestions are considerec

completely, an®8,79% said that their suggestions are ignored.

Hence a few trainees are completely satisfied td&ane concern shown
by trainers towards the suggestion given by thméea




TABLE NO. 6B -19

USEFULNESS OF KNOWLEDGE GAIN THROUGH TRAINING TO
EXECUTE THE ADDITIONAL RESPONSIBILITIES

Usefulness of knowledge gained through training to
execute the additional responsibilities

Frequency Percent
Highly useful 55 41.67
Somewhat useful 63 47.73
Not useful 14 10.61
Total = 132 100.00
GRAPH NO. 6B — 14
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From the above frequency distribution table and btlaart it can be seen
that out of 132 respondends.73 % respondents have opinion that the knowledge
acquired through training is somewhat wuseful to cexe additional
responsibilities41.67% are saying that the knowledge acquired throughitng
is highly useful,10.61% are saying that the knowledge acquired throughitng

Is not useful to execute additional responsibisitie

Hence most of the respondents find the knowledgeeghthrough training

iIs somewhat useful to execute the additional resywlities.




TABLE NO. 6B — 20

SATISFACTION TOWARDS OVERALL ORGANISATION OF
REFRESHER COURSE TRAINING PROGRAMME OF POLICE HEAD
CONSTABLES

Satisfaction towards overall organisation of refreber
course training programme of police head constables
Frequency Percent
Completely satisfied 52 39.4
Partially satisfied 66 50.0
Not satisfied 14 10.6

Total = 132 100.0

GRAPH NO. 6B - 15
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From the above frequency distribution table and btlaart it can be seen

that out of 132 responden&% of respondents are partially satisfied with the

overall organisation of refresher course of polibead constables39.4 %
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completely satisfied with the overall organisatiohrefresher course ant0.6%
of respondents are dissatisfied with overall orgation of refresher course for

police head constables.

Hence most of the respondents are partially satisfwith the overall

organisation of refresher course training progranohpolice head constables.

The analysis of data collected by questionnaira psimary source from
Trainers of ‘basic training for police constablesstbeen done and explained from
point no. 6.2.3.




6.2.3 Basic training of Police Constables:-TrainerPTC Nagpur :
Data analysis of trainers of basic post training?ofice Constables.

Data are analysed and presented using of statistocds like frequency,
percentage, cross tabulation, Cochran test, Friedi@hi-square test, and for

graphical representation pie and bar charts ard.use

Researcher tried to find out

* Trainer’'s awareness about the ‘aim’, ‘changes ipooated in training’, and
‘factors responsible for it’.
Suggestions from Trainer for further developmentrafning curriculum
Factors for self-development of trainers for effeetdelivery of training.
Ways of handling problems of trainee
Problems faced by trainers during the training.
In this respondents are provided with the closedeenquestionnaire to

mark their responses. Most of the responses arenwtiple response options

where respondents can tick as many options whiclshiee feel appropriate.

Multiple response options were tested using dichmtos scale. Also the space
provided to express their views on any topic relateith the training. These
responses collected personally by researcher.

While collecting response some personal informatitke gender,
educational qualification, number of years on exgece etc also collected




DEMOGRAPHIC INFORMATION
TABLE NO. 6C -1

AGE WISE DISTRIBUTION OF RESPONDENTS

Age
Frequency Percent
20-30 3 4.8
30-40 18 29.0
40-50 22 35.5
more than 50 19 30.6
Total = 62 100.0

GRAPHNO.6C -1
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From the above frequency distribution table and tlaart it can be seen
that out of 62 responden85.5% fall in the age group of 40 to 50 yeaf¥).6%

fall in the age group more than 50 years.

Hence age of most of the respondents fall in thee gr@up of 40 to 58

years.




TABLE NO. 6C -2

GENDER WISE DISTRIBUTION OF RESPONDENTS

Gender
Frequency Percent
4 6.5
58 93.5
62 100.0

GRAPH NO. 6C -2
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From the above frequency distribution table and ghart it can be seen

that out of 62 responden®8.5% are male respondents a6 % are female.

Hence number of women trainers is less than thenrainer.




TABLE NO. 6C -3

EDUCATIONAL QUALIFICATION

Education
Frequency Percent
HSC 25 40.3
Graduation 16 25.8
Post graduation 11 17.7
PhD 0 0
Others 10 16.1
Total = 62 100.0

GRAPH NO. 6C -3
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From the above frequency distribution table and btlaart it can be seen

Graduation Post Others
graduation

EDUCATION

that out of 62 respondent40.32% respondents completed Higher Secondary
degree,16.13 % of respondent have educational qualification l&san higher
secondary degree, arzb.81 % & 17.74 % respondents are having graduation

degree and post-graduation degree respectively.

Hence most of the respondents possess qualifyirggegerequired to get
selected in police department




TABLE NO.6C -4
EXPERIENCE IN POLICE DEPARTMENT

Working Period

Frequency Percent
0 - 5 years 0 0

5 - 10 years 4 6.5
10 - 15 years 13 21.0
15 - 20 years 10 16.1

More than 20 years 35 56.5
Total = 62 100.0

GRAPH NO. 6C - 4
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From the above frequency distribuiton table and blaart it can be seen
that56.5 % of repondents have more than 20 years of expeeietic % have 10-
15 years experiencd,6.1% have 15-20 years experience a®®b% have 5-10

years experience in police department.

Hence most of the respondetns have experience thare20 years.




TABLE NO.6C -5

TRAINER TYPE

Trainer

Frequency Percent

Indoor 18 29.03

Qutdoor 44 70.97
Total = 62 100.0

GRAPH NO. 6C -5
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From the frequency distribution table and pie chaan be seen that out
of 62 respondent80.97 % are outdoor trainers ar2Z9.03% are indoor trainers.

Hence the percentage of outdoor trainer is mora thdoor trainer.




TABLE NO.6C -6

QUALIFICATION FOR BEING SELECTED AS A TRAINER

Qualification for being selected as a trainer
Frequency Percent
Experience 18 29.03
Training of trainer 0 0
Both 44 70.97
Total = 62 100

GRAPH NO. 6C -6
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From the above frequency table and pie chart itlm&aseen that out af1%
of the respondents fulfilled both the criteria ofperience and completion of
course of, “Training of Trainer where@9 % of trainers are selected on the basis
of experience in police department.

Hence experience is main criteria for being sel@es a trainer.




TABLE NO.6C -7

AWARENESS REGARDING THE PURPOSE OF TRAINING

Trainer's awareness regarding the purpose of
training
Frequency Percent
62 100.0
0 0
62 100.0

GRAPH NO. 6C -7
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As per the frequency distribution table and pierchacan be seen than

100% respondents are aware regarding the purpose infrica

Hence all the trainers are aware about the purpbseining.




TABLE NO. 6C -8

CAPABILITY OF EXISTING TRAINING PROGRAMME TO SATISF Y
THE AIM OF TRAINING

Capability of existing training programme to satisfy
the aim of training

Frequency Percent
Fully capable 40 64.5
Somewhat capable 22 35.5
Not at all capable 0 0
Total = 62 100.0

GRAPH NO. 6C -8
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From the above frequency distribution table and btlaart it can be seen
than out of 62 responden@gl.5 % have opinion that existing training programme
is fully capable to satisfy the aim of training whas35.5 % of respondents said
that it is somewhat capable to satisfy the aimraining.

Hence most of the respondents have the opinionttteagxisting training is
fully capable to satisfy the aim of training.




Table No. 6C — 9 - represents mean rank for emphasi on training
components.

Sub-hypothesis is formed to test a difference ia #mount of emphasis
given on twenty three training components in exigtitraining curriculum by

using Friedman Chi-Square test at 5% significaresel. Each training component

was measured using three point scale (1= Highly feasised, 2= Somewhat

emphasised, 3= No emphasis at all).

Sub-hypothesis :
« HO: There is no difference in the amount of empfagiven on various
training components in existing training curriculum
H1l: There is significant difference in the amourtemphasis given on

various training components in existing trainingroculum.

TEST STATISTICS TABLE

Test Statistics

N 62
Chi-Square 174.313

df 22
Asymp. Sig. .000

Observation:- y2 (22) = 174.313 N=62 P = 0.000
TABLE NO. 6C — 9

EMPHASIS ON TRAINING COMPONENTS

Ranks

Mean Rank
Personality development 15.40
Fundamental knowledge of law 15.02
Knowledge of physical fithess 12.68
Skills of efficient use of power 12.98
Sense of fulfilment of vision of police department 10.60
Positive attitude towards work 10.77
Respect for diversities of society 11.14
Effective handling of suddenly arising criticalsition 10.40
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Feeling of discipline and respect
Decision making ability
Optimum utilisation of available facilities

Motivation for self development anddevelopment ¢
police department

Leadership skills
Eagerness to gain knowledge
Skills to use weapons

Increase in willingness to extend cooperation toljmy
fulfilling responsibilities and discharging d
impartially keeping within the jurisdiction of law

Practical

Self assessment

Public image of police

Change in role of police in democratic society
Efficient handling of new modus operandi in crime
Efficiency to control social evils related to crime
Control of social evils which are not consideredcase

Observation :

Highly emphasized ‘Training Components’ with theiean ranks observed

from above Rank’s Table.

Training Components Ranks
Feeling of discipline and respect 10.23
Effective handling of suddenly arising criticalsittion | 10.4

Motivation for self development and -development o] 10.57
police department

Skills to use weapons 10.58
Sense of fulfilment of vision of police department 10.6




Low emphasized ‘Training Components’ with their mesanks observed from

above Rank’s Table

Components Ranks
Personality development 154
Fundamental knowledge of law 15.02
Effective handling of new modus operand 13.87
in crime
Change in role of police in democratic 13.45
society
Skills of efficient use of power 12.98

Since P value (0.000) is less than level of sigmfice (0.05) the null
hypothesis is rejected. Hence it is concluded thate is significant relation in the
amount of emphasis given on various training congmds in existing training

curriculum

Conclusion from above rank table :

* Top five training components on which more emphasiss given in training

curriculum are ‘felling of discipline and respect ‘effective handling of
suddenly arising critical situation’, ‘motivationorf self development and
development of police department’, ‘skill to use apens’, and ‘sense of

fulfilment of vision of police department’

Very little emphasis is given on training componerd like ‘personality
development’, ‘fundamental knowledge of lgweffective handling of new
types of modus operandi in crimethange in role of police in democratic

society’, and‘skills of efficient use of power’.




Table No. 6C — 10 - represents the frequencies fathanges noticed by the

trainers of PTC Nagpur in training curriculum duri ng their tenure.

Sub-hypothesis is formed to test a difference ie thequencies across

seven changes noticed by trainer in training culfum during their tenure using

Cochran’s Q Test at 5% significance level.

Sub-hypothesis :
e HO:- There is no difference in the frequencies asrwarious changes
noticed by trainer in training curriculum duringeih tenure
H1l:- There is a significant difference in the fregeies across various

changes noticed by trainer in training curriculuaridg their tenure

TEST STATISTICS TABLE

Test Statistics

N 62
Cochran's Q 70.714

df 6
Asymp. Sig. .000

Observations: -Q (6) = 70.714 P= 0.000, N=62
In order to find out where the difference lies, meder to the frequency table.

TABLE NO. 6C -10

CHANGES NOTICED BY THE TRAINERS IN TRAINING CURRICU LUM
DURING THEIR TENURE

Frequencies

Methods of imparting training
Subjects of training

Period of training

Syllabus of indoor training
Syllabus of outdoor training
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Inclusion of other training methods
from any department or agency ot| 40
than police

Other 53

From table it can be seen thamethods of imparting training” has the

frequency count of 48isubjects of training” has the frequency count 40, and

“period of training” has frequency count of 36.

Since P value (0.000) is less than level of sigmifice (0.05) the null

hypothesis is rejected.

Hence it is concluded that there is significantfeliénce in the frequencies
across various changes noticed by trainer in tn@ncurriculum during their

tenure.

Top three changes noticed by the trainers of PT@g@r in training
curriculum during their tenure are “methods of imtp&g training”, “subjects of

training”, and “period of training”




Table No. 6C — 11 - represents the frequencies fdactors responsible for

changes in training curriculum.

Sub-hypothesis is formed to test a difference i@ ftequencies across six

‘factors responsible for changes in training curhion’ as perceived by the

trainers using Cochran’s Q Test at 5% level of gigance.

Sub-hypothesis:
« HO:- There is no difference in the frequencies asrwarious ‘factors
responsible for changes in training curriculum’pesceived by the trainer
H1l:- There is a significant difference in the fregeies across various
‘factors responsible for changes in training curhion’ as perceived by the

trainer

TEST STATISTICS TABLE

Test Statistics

N 62
Cochran's Q 95.340

df 5
Asymp. Sig. .000

Observations: -Q (5) = 95.340 P= 0.000, N=62

In order to find out where the difference lies, meder to the frequency table.

TABLE NO. 6C - 11

FACTORS RESPONSIBLE FOR CHANGES IN TRAINING CURRICU LUM

Frequencies

Value

0
Political, social and economic changes 24
Changing trends in crime 15
Increased Naxal and terrorist activities 15

Use of modern and scientific weapon an
techniques for crime

19
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Modernisation of police department 21
Other 56

From above frequency table it can be seen thadlitical, social, and
economic changes’has the frequency count of 3&hanging trends in crime”
has the frequency count 47 ahidcreased Naxal and terrorist activities” has

frequency count of 47.

Since P value (0.000) is less than level of sigmfice (0.05) the null

hypothesis is rejected.
Hence it is concluded that there is significantfeliénce in the frequencies

across various ‘factors responsible for changes tri@ining curriculum’ as

perceived by the trainer.

Top three ‘factors responsible for changes in firancurriculum’ as

perceived by the trainer are “political, social,daeconomic changes”, “changing

trends in crime”, and “increased Naxal and terroaistivities”




Table No. 6C — 12 represents the frequencies for challenges encount by

trainers of PTC, Nagpur during training.

Sub-hypothesis is formed to test a difference mfitequencies across eight

challenges encountered by trainers during trainisong Cochran’s Q Test at 5%

significance level.

Sub-hypothesis:

e HO:- There is no difference in the frequencies asrosarious challenges
encountered by trainers during training

H1l:- There is a difference significant in the freqeies across various

challenges encountered by trainers during training

TEST STATISTICS TABLE

Test Statistics

N 62
Cochran's Q 94.920

df 6
Asymp. Sig. .000

Observations - Q (6) = 94.920 P= 0.000, N=62
In order to find out where the difference lies, meder to the frequency table.

TABLE NO. 6C -12

CHALLENGES ENCOUNTERED BY TRAINERS DURING TRAINING

Frequencies

Value
0 1

Lack of modern techniques and methods for
imparting training

Different physical and mental capacities of train 17 45
Excessive number of recruits in a batch 27 35
Low number of trainer 39 23
Unwillingness of trainee to change themselves 35 27
Lack of specialized skill in trainers 33 29
Other 58 4
From table it can be seen thadjfferent physical and mental capacities

18 44

of trainee” has the frequency count of 483ack of modern techniques and
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methods for imparting training” has frequency count of 44gxcessive number
of recruits in a batch” has frequency count of 35.

Since P value (0.000) is less than level of sigmfice (0.05) the null
hypothesis is rejected.

Hence it is concluded that there is a differenceha frequencies across

various challenges encountered by trainers duniaiging.

The top three challenges encountered by trainer®TE, Nagpur during

training are “different physical and mental capestof trainee” , “lack of modern

techniques and methods for imparting training”, ¢egsive number of recruits in a

batch.”




TABLE NO. 6C — 13
PROVISION OF FEEDBACK MECHANISM FOR TRAINEE

Provision of feedback from trainee
Frequency Percent
Yes 56 90.3
No 6 9.7
Total = 62 100.0

GRAPH NO.6C -9

PROVISION OF FEEDBACK MECHANISM FOR TRAINEE

FEEDBACK MECHANISM

From above frequency distribution table and Piertltacan be seen that
out of 62 respondent30% respondents said that there is a provision of heed

mechanism for trainee whered9% of the respondents denied of existence of
such mechanism.

Hence feedback mechanism is used for recordingotaions of trainee
regarding training.




TABLE NO. 6C — 14

CONSIDERATION SHOWN BY TRAINERS AND HIGHER AUTHORIT IES
OF TRAINING CENTRE TOWARDS PROBLEMS AND SUGGESTION
RECEIVED BY TRAINEE THROUGH FEEDBACK

Consideration shown towards problems and suggestian
received through feedback
Frequency Percent
Completely considered 57 91.94
Partially considered 5 8.06
Not considered at all 0 0
Total = 62 100.0

GRAPH NO. 6C -10

CONSIDERATION SHOWN BY TRAINERS AND HIGHER AUTHORIT IES
OF TRAINING CENTRE TOWARDS PROBLEMS AND SUGGESTION
RECEIVED BY TRAINEE THROUGH FEEDBACK

SUGGESTION

Completely
considered

Partially considered

From above frequency distribution table and piertliacan be seen that
out of 62 respondent82 % said that problems and suggestions received throug
feedback are considered completely wheréas% said that problems and

suggestions received through feedback considerediafjg due practical

infeasibility.
Hence due consideration is given to problems angdgsstion received

through feedback by trainers and higher authorities




TABLE NO. 6C — 15

SATISFACTION TOWARDS OVERALL ORGANISATION OF BASIC
TRAINING PROGRAMME

Satisfaction towards overall organisation of basic
training programme

Frequency Percent
Highly satisfied 33 53.2
Somewhat satisfied 29 46.8
Not satisfied 0 0

Total = 62 100.0

GRAPH NO. 6C -11

SATISFACTION TOWARDS OVERALL ORGANISATION OF BASIC
TRAINING PROGRAMME

SATISFACTION

® Highly satisfied

B Somewhat satisfied

From the above frequency distribution table and ghart it can be seen

that 53.2% of trainers are completely satisfied towards olleoaganisation of

basic training programme whered6.8% are somewhat satisfied towards overall

organisation of basic training programme.




Hence most of the respondents are highly satisfiedrards overall
organisation of basic training programmes of policenstable where as the
number of respondents who are partially satisfiewt the same is also

considerable.

The analysis of data collected regarding ‘expeatati from in-service training for

constabulary’ through questionnaire as a primarya® from the police officers in the

rank of Dy.S.P to Police Constable has been dodeegplained from point no. 6.3




6.3 Data analysis of survey: Regarding expectatiorieom in-service training

This survey is conducted to take the view of sowlee officers from the rank of

Dy.S.P to Police Constable regarding expectatiomftraining of constabulary. This also

through light on factors like purpose to join pelidepartment, hindrances came acros:
while executing the endeavour of police departmsingngthening the relation between
trainee and trainer and some essential elemeng fatbgrated with training curriculum
of constabulary so that the training will be alddting the desired qualities in a trainee.
Respondents are provided with the closed endedtiqoeaire to mark their
responses. All the responses are of multiple respoptions where respondents can tick
as many options which he/she feels necessary. pleiltesponse options are measured
using dichotomous scale. The space is providedritie Wheir views on any topic related
with the training. These responses are collectesbpally by researcher.
Data were analysed and represented using statishiols like frequency, percentage,
Cochran test, and for graphical representatiorapeebar charts are used.
While collecting response regarding training sorneespnal information also collected
like gender, educational qualification, number e&ss on experience etc.
For data analysis two groups are formed first grsupf men of constabulary (Group 1)
and second is of senior officers (Group II)




DEMOGRAPHIC INFORMATION
TABLE NO.6D -1
AGE WISE DISTRIBUTION OF RESPONDENTS

Age

Age Groups Frequency | Percent
20-30 years 40 32.26
30-40 years 24 19.35
40-50 years 34 27.42
More than 50 years| 26 20.97
Total 124 100

GRAPH NO.6D -1
AGE WISE DISTRIBUTION OF RESPONDENTS
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From the above frequency and bar chart it can be g8&t out of 124 respondei32.26

% were fall in the range of 20 to 30 yea23,42 % in the range of 40 to 50 years, and
20.97% more than 50 years.
Hence most of the respondents are in the age gro2@ to 30 years.




TABLE NO. 6D -2
DESIGNATION WISE DISTRIBUTION OF RESPONDENTS

Designation

Frequency | Percent
Dy.S.P. 5 4.03
Police Inspector 9 7.26
Asst. Police Inspector 5 4.03
Police Sub-Inspector 5 4.03
Assistant Sub Inspector 10 8.06
Head Constable 20 16.13
Naik Police Constable 28 22.58
Police Constable 42 33.87
Total 124 100

GRAPH NO. 6D -2
DESIGNATION WISE DISTRIBUTION OF RESPONDENTS

DESIGNATION

From the above frequency table and bar charmnitbeaseen that out of 124 respondents
33.87 % are Police constable®2.58 % are Naik Police Constablek;.13 % are Police

Head Constables.

Hence most of the respondents are police constables




TABLE NO. 6D -3
WORKPLACE WISE DISTRIBUTION

Workplace

Frequency | Percent
65 52.4
59 47.6
124 100

GRAPH NO. 6D -3
WORKPLACE WISE DISTRIBUTION

Workplace

From the above frequency table and pie chart itbmseen that out of 124 respondents

52% of respondents work in a rural area &&% work in urban area. Hence most of

the respondents were work in rural area.

Hence most of the respondents have their work@bogral areas.




TABLE NO. 6D -4
GENDER WISE DISTRIBUTION

Gender

Frequency | Percent
Female 15 12.1
Male 109 87.9
Total 124 100

GRAPH NO. 6D -4
GENDER WISE DISTRIBUTION
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From the above frequency and Pie chart it can be #®at out of 124 responde@8%
were male and2 % were female. Hence most of the respondents welke ma

Hence number of women police is less than the nuwi@ale police.




TABLE NO. 6D -5
EXPERIENCE WISE DISTRIBUTION

Experience

Frequency | Percent
0-5 years 33 26.6
5-10 years 18 14.5
10-15 years 11 8.9
15-50 years 14 11.3
More than 20 years 48 38.7
Total 124 100

GRAPHNO. 6D -5
EXPERIENCE WISE DISTRIBUTION
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EXPERIENCE

From the above frequency and bar chart it can be g&t out of 124 respondei®8.71
% were have more than 20 years of experience ic@dipartment.
Hence most of the respondents have more than 25 yafaexperience in police

department.




TABLE NO. 6D -6
EDUCATIONAL QUALIFICATION DISTRIBUTION

Educational Qualification
Frequency | Percent
Ph.D 1 0.8
Post graduation 22 17.7
Graduation 61 49.2
HSC 22 17.7
SSC 15 12.1
Others 3 2.4
Total 124 100

GRAPH NO. 6D -6
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EDUCATIONAL QUALIFICATION

From the above frequency and bar chart it can be #eat out of 44 respondent8.19

% completed graduation degree dd74% of respondents completed post graduation.

Hence most of the respondents have higher edueahtjolification.
All the data below is tested and analysed by u€inghran’s Q Test at the 5% level of

significance.




Table No. 6D — 7 represents the purpose of joininpe police department. This data
is collected from respondents of Group |

Sub-hypothesis-
* Ho:- There is no difference in the weighage in ®espondents of Group |
attached to the purpose of joining the police diepant.
H1:- There is a significant difference in the weage Respondents of Group |

attached to the purpose of joining the police diepant.

Test Statistics
N 100
Cochran's ¢ 38.850
df 7
Asymp. Sig| .000

Observations - Q (7) = 38.850 P= 0.000, N=100

In order to find out where the difference lies, neéer to the frequency table

TABLE NO. 6D -7
PURPOSE OF JOINING THE POLICE DEPARTMENT

Frequencies

Relatives are already working in police department
Attraction of this department since childhood

Attraction of social status and power received ifb@g a police officer

Opportunity to enhance the status by coordinatiiig public

Motivated because of RSP and NCC training undergomi@g schooling

One the strongest means to look after the family
Means of self development and social &amp; econahaevelopment of
family

Having physical and mental capability to servepbkce department

From the above frequency table it can be seen‘tit#iaction of this department since

childhood” has the frequency count of 4baving physical and mental capability to
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serve the police department’has frequency count of 26 ‘&ttraction of social status

and power received begin as a police officeffias frequency fount of 24.

Since P value (0.000) is less than level of sigaiice (0.05) the null hypothesis is
rejected. Hence it is concluded that there is &mant difference in the weightage

Respondents of Group | attached to the purposaifp the police department.

Top three purpose of joining the police departmemet “attraction of this department
since childhood”, “having physical and mental caligtto serve the police department”

& “attraction of social status and power receivedih as a police officer”.




Table No. 6D — 8 represents the objectives of paidepartment
Sub-hypothesis-
« Ho:- There is no difference in the weighage in tegpondents attached to the
objectives of the police department.
H1:- There is a significant difference in the waagde respondents attached to the

objectives of the police department.

Test Statistics

N 124
Cochran's ¢ 194.873

df 5
Asymp. Sig| .000

Observations - Q (5) = 194.873 P=0.000, N=124

In order to find out where the difference lies, neéer to the frequency table.

TABLE NO. 6D -8
OBJECTIVES OF POLICE DEPARTMENT

Frequencies

Value

0|1

Protection of life and valuables of public 33|91
Protection of civil right of public 83 |41
Strict implementation of laws 84 | 40
Protect the routine life of people 83 | 41
Prevention of crime and taking legal action agatnishinals 52 | 72
Other 121| 3

From the above frequency table it can be seen*{atection of life and valuables of
public” has the frequency count of 91,“Grevention of crime and taking legal action
against criminals” has frequency count of 72.

Since P value (0.000) is less than level of sigaiice (0.05) the null hypothesis is
rejected. Hence it is concluded that there is Smant difference in the weightage
respondents attached to the objectives of the @dipartment

Top two important objectives of the police depantires per stated by the respondent are

“protection of life and valuables of public” & “pvention of crime and taking legal

action against criminals”




Table No. 6D — 9 represents difficulties in implem&ing aim of police department
by rural and urban police.

Sub-hypothesis-

Ho:- There is no difference in the weighage rurad arban police attached the
difficulties faced while implementing aim of policepartment.
H1:- There is a significant difference in the weage rural and urban police

attached the difficulties faced while implementaim of police department.

Rural Urban

Test Statistics Test Statistics
N 65 N 58

Cochran's  145.64% | | Cochran's  176.204
df 10 df 10

Asymp. Sig|] .000 Asymp. Sig| .000

Observation:-

Rural Urban

Observations: - Q (10) = 145.641| Observations: - Q (10) = 176.204
P=0.000, N=65 P=0.000, N=58

In order to find out where the difference lies, neéer to the frequency tables.

TABLE NO. 6D -9
DIFFICULTIES IN IMPLEMENTING AIM OF POLICE DEPARTME  NT BY
RURAL AND URBAN POLICE

Frequencied

Difficulty in getting public support due to bad igeof
police

Expectation of public are vague which are unabli ia
the framework of law




Stress created out of large working hours and press
work

Low number of availability of police 49 21

Inability to get the proper help from other officard
colleagues

Incorrect appraisal of performance by seniors 47 34
Non availability of modern techniques in routinertvof
police

Have little knowledge of existing techniques 58 40
Negative political pressure 45 40

21 8

60 45

60 36

Not getting fundamental knowledge during basiairag 61 48

Other 64 58

From the above frequency table it can be seenithagise of rural policéstress created
out of large working hours and pressure of work”has the frequency count of 44, &
“expectation of public are vague which are unabled fit in the framework of law”
has frequency count of 22 ‘@egative political pressure” has frequency count of 20.
And in case of urban policestress created out of large working hours and presse

of work” has frequency count of 50low number of availability of police” has

frequency count of 37, andntorrect appraisal of performance by seniors” has

frequency count of 24.

Since P value (0.000) is less than level of sigaiice (0.05) the null hypothesis is
rejected. Hence it is concluded that there is figant difference in the weightage urban
and rural police attached the difficulties expeciesh by them while implementing aim of
police department.

Top three difficulties faced byral police are “stress created out of large working hours
and pressure of work”, “expectation of public asgue which are unable to fit in the
framework of law”, & “negative political pressure”.

Top three difficulties faced bwyrban police are “stress created out of large working
hours and pressure of work”, “low number of avallab of police” and “incorrect

appraisal of performance by seniors”.




Table No. 6D — 10 represents the skills wish to delop through training to bring
simplicity in routine work by rural and urban polic e.
Sub-hypothesis-

* Ho:- There is no difference in the weighage rurad arban police attached the

skills wish to develop through training to bringthimplicity in routine work.

H1:- There is a significant difference in the weage rural and urban police
attached the skills wish to develop through tragnio bring the simplicity in

routine work.

Rural Urban
Test Statistic$ Test Statistic$
N 64 N 59
Cochran's  55.048 ||| Cochran's ¢ 95.756
df 6 df 6
Asymp. Sig| .000 Asymp. Sig| .000

Observation:-

Rural Urban
Observations: - Q (6) = 55.045 Observations: - Q (6) = 95.756
P=0.000, N=64 P=0.000, N=59

In order to find out where the difference lies, ieéer to the frequency tables.

TABLE NO. 6D - 10
SKILLS WISH TO DEVELOP THROUGH TRAINING TO BRING SI  MPLICITY
IN ROUTINE WORK BY RURAL AND URBAN POLICE

Frequencies

Rural (Value)

0 1
Practical training of implantation of layy 44 20
Knowledge of proper handling of
o : : 2 37 27
existing techniques of investigation
Knowledge of techniques useful for
Society oriented policing
Training of procedure of investigation
crimes like organised crime, cyber
crime, economic offenses & terrorist
activities

42 22

29 35




Training of collection of intelligence
from underworld
Knowledge about keeping positive 47 23
coordination with public and media
Other 63 57

44 27

From the above frequency table it can be seen thatase of rural police
“training of procedure of investigation of crimes ke organised crime, cyber crime,
economic offenses & terrorist activities’has the frequency count of 3&nowledge of
proper handling of existing techniques of investiga@on” has frequency count of 27 &
“knowledge of techniques useful for Society orientépolicing” has frequency count of
22.

And in case of urban policéraining of procedure of investigation of crimes
like organised crime, cyber crime, economic offense& terrorist activities” has
frequency count of 43knowledge about keeping positive coordination withpublic
and media” has frequency count of 36, aftcthowledge of proper handling of existing
techniques of investigation”has frequency count of 34.

Since P value (0.000) is less than level of sigaifce (0.05) the null hypothesis
is rejected. Hence it is concluded that there gmnifcant difference in the weightage
urban and rural police attached the skills wisldéwelop through training to bring the
simplicity in routine work.

Top three skills wish to develop byral police are “training of procedure of
investigation of crimes like organised crime, cyleeime, economic offenses &amp;

terrorist activities”, “knowledge of proper handiinof existing techniques of

investigation” & “knowledge of techniques usefut fBociety oriented policing”.

Top three skills wish to develop lbiyban police are “training of procedure of
investigation of crimes like organised crime, cybeme, economic offenses &amp;
terrorist activities”, “knowledge about keeping fiz® coordination with public and

media”, & “knowledge of proper handling of existitechniques of investigation”.




Table No. 6D — 11 represent the effects of punishméeon trainees
Sub-hypothesis-
* Ho:- There is no difference in the weighage in Respondents attached to the
effects of punishment on trainee.
H1:- There is a significant difference in the wdage Respondents attached the

effects of punishment on trainee.

Test Statistics

N 117
Cochran's ¢ 138.679

df 5
Asymp. Sig| .000

Observations - Q (5) = 138.679 P=0.000, N=117

In order to find out where the difference lies, neéer to the frequency table.

TABLE NO. 6D -11
EFFECTS OF PUNISHMENT ON TRAINEES

Frequencies

Decrease in Trainee’s enthusiasm for completing th
training
Trainee may develop inferiority complex due to thilot
of law status among his peers
Trainee will evaluate the reason of punishment. Aac
will improve his performance under the guidance of| 44
trainer
Careless approach 104
It will not affect trainee 102
Other 111

91

From table it can be seen thdtainee will evaluate the reason of punishment. Ad

he will improve his performance under the guidanceof trainer” has the frequency

count of 73,“trainee may develop inferiority complex due to thaight of law status
among his peers’has frequency count of 26, ‘&ecrease in trainee’s enthusiasm for

completing the training” has frequency count of 16.

206




Since P value (0.000) is less than level of sigaiice (0.05) the null hypothesis is
rejected. Hence it is concluded that there is figant difference in the weightage

respondents attached the effects of punishmemnoret.

Top three effects of punishment on trainee will“tsainee will evaluate the reason of

punishment. And he will improve his performance emdhe guidance of trainer”,

“trainee may develop inferiority complex due touhbt of law status among his peers”,

and “decrease in trainee’s enthusiasm for commete training”.




Table No. 6D — 12 represents the attributes suggestby respondents for effective

training.

Sub-hypothesis-

* Ho:- There is no difference in the weighage in Respondents attached to the

attributes for effective training.
H1:- There is a significant difference in the wedagfe Respondents attached the

attributes for effective training.

Test Statistics

N 124
Cochran's ¢ 139.28%

df 5
Asymp. Sig| .000

Observations - Q (5) = 139.281 P=0.000, N=124

In order to find out where the difference lies, neéer to the frequency table.

TABLE NO. 6D —12
ATTRIBUTES SUGGESTED BY RESPONDENTS FOR EFFECTIVE TRAINING

Frequencies

Value
0 1

66 | 58

Trainee should be provided a platform to exhibdir
talents

Distinguished senior police officeshould be invited
speak on topic related with police training afteem
15 days

Basic infrastructural facilities must be provided
trainee at training centre

Appropriate consideration should be given to trai
suggestions &amp; pblem and feedback should
provide to them

Trainee who have not completed training pe
prescribed by the government should not alloy
attend the passing out pared. And legal action Id
take against such trainee after an investigation.
Other




From the above frequency table it can be seen‘“tiatinguished senior police officers
should be invited to speak on topic related with place training after every 15 days”
has the frequency count of ,6%rainee should be provided a platform to exhibittheir
talents” has frequency count of 58, arfbasic infrastructural facilities must be

provided to trainee at training centre” has frequency count of 57.

Since P value (0.000) is less than level of sigaiice (0.05) the null hypothesis is
rejected. Hence it is concluded that there is Smant difference in the weightage

Respondents attached the attributes for effeatairing.

Top three the attributes for effective training adéstinguished senior police officers

should be invited to speak on topic related withigeotraining after every 15 days”,
“trainee should be provided a platform to exhibgit talents”, and “basic infrastructural

facilities must be provided to trainee at trainagntre”.







CHAPTER NO. 7
KARNATAKA STATE POLICE

(An Overview of Training Activities)

To study about the major training activities in ttate other than Maharashtra
researcher visited police training centres of Ktaka State by focusing on changes
incorporated in the training curriculum of policenstables.

This chapter included brief introduction of the teys of Karnataka police department,

training activity of police personnel of constabylaand two police training centres.

7.1 Structure of Karnataka Police:

The Director General and Inspector General of Rokcthe head of the police
department in the state. The state of Karnataldivised into administrative divisions
like ‘law and order’, ‘crime and technical serviges®dministration’, ‘intelligence’,
‘Karnataka State Reserve Police’, ‘recruitment atrdining’, and ‘civil rights
enforcement’ etc. Each administrative unit is healg Additional Directors General of
Police which is the next post in the hierarchy.tRer it is divided into ranges, districts,
sub-divisions, circles, police stations.

The police stations are the lowest functional uaftthe police department which

is headed by Police Inspector in urban areas. @dhspector is assisted by Sub-

Inspectors, Assistant Sub-Inspectors, Head Corestadohd police constables. In rural

areas the Police Stations are headed by eithenglesSub-Inspector or two Sub-
Inspectors looking after law and order and crimeoating to the importance of the
police stations.

The rural police stations are grouped into cir@ad these circles come under a
sub-division. Sub-divisions are headed by Deputgesintendents of Police and circles

by Police Inspectors.




Hierarchy :

Hierarchy of police department in Karnataka Statas follows
1. Director General and Inspector General.

Director General of Police.

Additional Director General of Police.

Inspector General of Police.

Deputy Inspector General of Police.

Superintendent of Police.

Deputy Superintendent of Police.

Circle Police Inspector

© © N o 00 s DN

Police Sub- Inspector
10. Asst. Sub- Inspector
11.Head Constable
12.Police Constable.

7.2 Training activity

Office of training wing is situated in Bangaloreirétor General of Police is the
head of the training wing. He is assisted by InsgreGeneral of Police (Training), and
Deputy General of Police (Training). There arealtden training centres to training
police officers.

Objective of these training centres is to imparbwledge, skills and attitude to
police personnel. The training curriculum is basgbn recommendations of Gore

Committee, National Police commission and BPR&D.

Police training institutes of Karnataka State
Following is the list of permanent police trainiegntres where Police personnel of

various ranks are being trained. Also there isavipion for temporary training centres

where police personnel can be trained.
1. Karnataka Police Academy, Mysore.
2. Karnataka State Police Training Police Training i@srGulbarga.
3. Karnataka State Police Training School, Chennapatna
4. Karnataka State Police Training School, Khanapur.

. Police Driving & Maintenance School, Yelahanka, Galore.
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. Karnataka State Reserve Police Training School,iMbad.

. Armed Police Training School, Yelahanka, Bangalore.

. Traffic Training Institute, Bangalore.

. Special Branch Training Institute, Bangalore.
10.Wireless Training Institute, Bangalore.

In-service Training courses:
These courses are conducted with the help of BPRSORB, Karnataka State Police
(KSP) and NGO for various ranks of police personBeiration of these courses is of 1

to 7 days of duration.

Vertical Interaction Course
Station House Management
Orientation Course
Supervisory Skills

VIP Security

In House Training

Crowd Control

Training of Trainers

© 0o N o g B~ wDbdPRE

Drug Law Enforcement

[EEN
o

. Promotional Courses

[EEY
[EEY

. Handling of Explosives

[EEN
N

. Management Development Programme

[EEN
w

. Police Community Relations

=
~

. Capsule course on Time/ Stress Management, WhbitarCrime,
. SCs & STs (Prevention of Atrocities) Act 1989 d&ules 1995

=
o ol

. Creating Awareness on Prevention of HIV / AIDS

[EEN
\I

. Police and Human Rights

[EEN
oo

. Trafficking in Persons and Role of Police

[EEN
O

. Skills in Investigation

N
(@]

. Scientific Aids to Investigation

N
=

. Station House Management and Skills in Investigati

N
N

. Course on Gender Sensitisation and People-Fridpalige
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23. Life Style & Stress Management

24. Workshop on Special Juvenile Police Units

25. Cyber Crime

26. Policing : Reaching out to the Minorities

27. Fight Against Terror

28. Communications for Police Leadership

29. Soft Skills

30. Interrogation Techniques, Militancy, Terrorism &ftibnal Security Issues

31. Disaster Management

32. Course on Latest rulings with regard to CriminaiL

33. Capacity building of Police Training Institutes

34. Training on Social Defence

35. Course on KCS(CCA) Rules, KSP(DP) Rules, RTI Aisaster Management

36. Media Relations in Crisis Situation
Following in-service courses are designed espgdallHead Constables and Police
Constables:

» Soft skills

» Tobacco prohibition Act

* Stress management

Disaster management
Cyber crime

Gender sensitisation

All these training programmes support the policespenel to update their knowledge

and skill required for effective policing.

To get brief idea about the ‘basic training of peliconstable’ two training centres of
Karnataka state were visited. In Karnataka staiB¢g constables are recruited as armed
police constable and civil police constables. Adowly separate training curriculum is
designed for them by considering the nature of tthafy. Training institutes covered are

1. Karnataka State Police Training Police Training t@&rGulbarga.
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2. Armed Police Training School, Yelahanka, Bangalore.

7.2.1 Karnataka State Police training centre, Gulbega :

The Karnataka Police Training Centre, Gulbargaitisated at Naganahalli, which is

about 3 Km from city of Gulbarga in 75 acres ofdait was inaugurated on"7Feb,

2003 by the former chief minister of Karnataka S8riM. Krishna.

In this training centre Civil Police Constablesggtiteir basic training for the duration of

9 months.

Objectives of PTC
* To impart basic training to the new entrants ati¢lvel of Sub-Inspector of Police

and Constables of Police of Civil, Armed reserved ather special units.
To conduct refresher and capsule course for inksepolice officers to update
their professional knowledge and skills.
To create a pool of police trainers for the stdt€arnataka
The college strive to impart professional skillsies and morals of the highest
standard; it also tries to inculcate a spirit avgm to the community in the

training.

Staff details at PTC (2014):
Total 42 staff is present in PTC. Percentage afaataff present is very law than the
sanctioned staff in the case of in-door trainers.

TABLENO.7-A
STAFF DETAILS AT PTC, GULBARGA

Indoor Staff Outdoor Staff

Rank Sancti- | Actual Rank Sancti- Actual
oned | status oned status
Superintendent of Police 1 1 R. Dy. 1 1
(Principal) Superintendent
of Police
(Armed)

Add. Superintendent of R. Police
Police (Vice-Principal) Inspector




Dy. Superintendent of R. Police Sub
Police (Civil) Inspector

Dy. Director of Armed Head
Prosecution Constable

Police Inspector (Circle 6 Armed Police
Constable

Police Sub Inspector 10 3
Total 21 7 Total
Percentage 33 %

(Source: Office of PTC, Gulbarga)

Selection criteria

» Experience in police department is the only crdor selection as trainer.

* Indoor Trainers have to complete Training of Trasnee. TOT course of 15 days
at Administrative Training Institute, Mysore or Ral Training College, Mysore.
Outdoor trainers are selected from the Armed ResBolice. And they have to

complete TOT course

Facilities for Trainers

» Separate chambers for every trainer

e Separate TV room, and news paper reading roonmdrers

» There is provision of sending to trainers to attdrel‘training for trainers’ at

Andhra Pradesh Police Academy




Facilities at PTC, Gulbarga :

All the facilities are provided adequately in theinity of training centre except medical

facility.

TABLENO.7-B
FACILITIES AT PTC, GULBARGA

Facility

Details about the

facility

Availability

Library

Onel

Available

Recreation facility

Home theatre
arrangement (two) of
100 capacity each.

Available

Lecture Hall

One

Available

Rooms for accommodation
Accommodation
trainee

Ventilation facilities

for

Barracks are available
for accommodation
With all the adequate
facilities are available.

Available

Three baracks
in which total
450 pcs can b
accommodated
at a time. In
each Barack 1}
maximum.

Provisions for providing wate
facilities

Drinking
coolers)
Water facilities for sanitation

water (watel

Adequate facilities
are available.
Solar system is
available for hot
water and lighting

Available

Pared ground

Two
Pared ground fo
PSI
Pared ground fo
PC

1.

2.

Available

I (underground
lighting

I arrangements
while at night
pared )

Rooms for conducting lectures
Arrangement for seating
Ventilation facilities
Electricity facilities

Rooms are availabl
with all mentioned the
facilities.

Total 19 rooms

Out of which 4
are fully fledged
with  projector,
mikes,
computers havg

eAvailable
» Available
Available

the capacity of




100 each.

1 room for firing
simulation

3 rooms for
computer coursg
(one for
computer theory
and two for
computer lab)
Remaining

rooms having
capacity of 50
people.

rooms are small

Rooms for some special traini
techniques like simulation

ndwailable for firing and
simulator training.

Available

Computer facilities

Two computer La
with 32 Computers i
each lab

bAvailable
|

Provision for electricity

Available and also
equipped with electricity
generators and solar
electricity for lighting.

Available

Internet facilities

Broadband connectior
for every computer

Available

Canteen facilities (Mess)

One for psi and aore
pc

Available
(menu is
decided by the
mess committeg
of trainee)

Medical facilities
First aid kit

Ambulance
Provision of full time doctor

Provision for

facilities

hospita

Available in
adequate number.
One

Full time doctor is
not available.
Visiting doctor is
available.

No Separate medica
facility is proved for
this training centre.
Patients are referreg
to government or
private hospital.

Available

It is required to
have one full
time doctor and
a separats
hospital or
dispensary fol
|trainee.

Gymnasium

One equipped with
instruments.

alA\vailable

Facilities for playing

Provision of grounds

games like basketbal

oAvailable
l,(4 grounds for
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holly  ball, running,| basket ball ang
tennis, football 1 grounds for
holly ball)

Other facility Swimming tank| Available
(100x100 feet)
Dormitory

One rifle room at
PSI pared groun
to keep rifles a
the time of
pared.

Motor  driving
for PSI for the
one month.
Separate obstac
section for
obstacle training
Arrangement of
firing practice in
the vicinity of
training centre.

(Source: Office of PTC, Gulbarga)

Evaluation of trainee :
* During the training two examinations i.e. mid-teand final examinations are
conducted to assess the progress of the trainee.

» Trainer conducts class tests to see trainee’s ppeaioce in their subjects.

Disciplinary action :

Disciplinary action is taken against the trainderainee fail to follow the code of

conduct during training and same is recorded irsteice sheet of trainee. In which
trainee can get any minor punishments such aspgpostment of increment’, ‘leave
without pay’, ‘imposition of fine or any other pwhiment decided by the Principal’ or

trainee can get the ‘suspension’ and ‘districtnr@tas a major punishment.

Mentoring or counselling :
* Individual class teachers are responsible for mgulentoring and counselling of

their respective class.




Cadets have the opportunity to put forward theabpgms or suggestion through
‘Mass Meeting’ which is addressed by the Principhlis meeting is organised in
last week of every month.

Cadets can also put their suggestions and prohl@msuggestion box provided
at training centres or they can directly meet tiw@imers or higher authorities of

the training centre regarding any problems.

Syllabus of ‘basic training’ of Civil Police Constdle: (Annexure 15)

Syllabus is present in annexure

Schedule of indoor and outdoor classes (Annexureb6Ilable No. 7C)

Schedule of indoor and outdoor classes is presartnexure

Evaluation for Civil Police Constables (2008 onwars)) :

Trainees have to appear for total 20 subject papedsthey have to securer minimum
40% marks to pass the examination. They get ontyatiempts to clear the examination

and if trainee is not able to clear the exam in @tempts, he/she has to take the

permission from Karnataka Police Academy, Mysordliogd attempt.

TABLENO.7-D
EVALUATION (CIVIL POLICE)

In-door subject evaluation

Subject Marks Minimum Marks
Passing marks | (Before
2008)

Paper-1 Modern India & 50
Role of Police
Paper-Il Police 50
Organization &
Administration
Paper-1ll Psychology & 75
Criminology

Paper-1V Indian Penal
Code

Paper-V Criminal
Procedure & Indian




Evidence Act

Paper-VI Special and
Local Laws

Paper-VII Police
Science

Paper-VIII Police
Manual Vol-I

Paper-I1X Police Manua
Vol-I

Paper-X Computer &
Wireless

Library, CD show,
Guest Lecture & Visits.

Total Marks

775

310

Outdoor subject evaluation

Subjects

Maximum marks
for passing

Minimum marks
for passing

P.T. /Yoga/Obstacles

100

40

Drill without arms

75

30

Drill with arms

75

30

Lathi drill and mob
operation

75

30

Weapon training and
maintenance

75

30

Guards and sentry duty

75

30

VIP Security and Escort

75

30

Unarmed Combat (UAC)

50

20

Field Craft

50

20

303 rifle firing

60

24

Total

710

(Source: Office of PTC, Gulbarga)
7.2.2 Armed Police Training School, Yelahanka, Barajore

It is started in the year 1982 have the area AA@®. This training institute imparts post

entry basic training to armed police constables| police constables and & In-service

PSI. Total capacity of the training school is 430.




Staff availability at PTS :

Total 83 staff is preset in PTS out of which 43 pofice officers and 40 is ministerial

staff.

TABLENO.7-E

STAFF AT PTS, YELAHANKA

Police Officers

Rank

Total
present

No. of
Vacancy

Superintendent of Police

NIL

Dy. S. P.

NIL

Reserve Police Inspector

NIL

Circle Police Inspector

1

Reserve Sub-Inspector

NIL

Police Sub-Inspector

NIL

Armed Head Constable

21

04

Armed Police Constable

14

NIL

Total

43

05

Ministerial staff

First division assistant

NIL

Second division assistant

NIL

Typist

NIL

Dalayath

NIL

Follower

01

Total

01

(Source: Office of PTC, Yelahanka)

Motivation for staff :

Individual assignment given on various topics pentg to their academics as per

ADGP’s Instructions.

Training Methods and Aids used.

Group discussion held on various topics pertaititpeir academics.

Guest lecturers invited on various topics.

BSF, CRPF staff invited on outdoor topics.

Audio Visual used to train trainees.

Internet clippings on police atrocities shown asthe ADGP’S instruction.

Special classes on Yoga, Swimming, Unarmed ConkbsffAIDS.
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Wireless, anti sabotage training, field craft tnagnby CRPF.
Practising Night march, Rout march, Cross cour@gntry duties, night

patrolling in the campus.

Exam And Evaluation :

Surprise test and midterm test.

Final exams are conducted in both indoor and outtibevaluate the trainee.

Welfare activities :

Taking consultation of nutritionist/doctor to assése require nutrition for trainee
during the training.

Mess managed by trainee themselves under the ssiperef mess officer.

A vegetable garden is grown by the trainee for tedges.

A home theatre is provided for the entertainmertheftrainee.

A mess night is conducted by the trainee for thmée on every fourth Friday to

exhibit their talent.

Various game equipments have been provided taaireee to develop their game

skills.

Gym facility is being provided to the trainee.

A flour mill is being run in order to produce thequired flour and masala powder
for the mess. The flour mill is also used by thadfsit reasonable prices.

Welfare centre provides tailoring machines forlieeefit of staff families.

Celebration of Vanmohostav at training school.




Other good practices :

Separate interaction with the teaching staff, fo#cs, trainees, administrative
staff to know their grievances.
The trainees are divided into batches and theyraer personal supervision of
an officer for personal care and redress of the&vgnces.
Feed back is taken from the trainee in order torawp the quality of training
imparted.
Preparation of Armed Hand Book.
Plantation of trees.
Kitchen garden.

* Shramadhana.

* Extension of pared ground.

Svllabus of ‘basic training’ of Armed Police Constéle: (Annexure 17)

Basic duties carried out by armed police constaéesentry duty, guard duty,
escort duty to assist civil police in dealing withlawful assembly, crowd control, VIP
Bandobast. Hence the training syllabus is desigwedrdingly.

Syllabus is present in annexure

7.3 Computer training for Civil and Armed Police Constables

Computer training course incorporated in the tragncurriculum to make them aware

about various functions of Microsoft office and igpplication in routine police

functioning. It is divided into four parts in whictiney learn about ‘basic computer

applications’ and ‘Police IT’. This training is suled separately for civil police

constables and armed police constables.




TABLENO.7-F

SCHEDULE OF COMPUTER TRAINING FOR CIVIL POLICE CONS TABLE

(73 HRS)

Activity

Duration

Total Duration

(Hr)

Part- 1 Basic IT (38 hrs)

An overview of computer

2 hrs theory

2 hr

Operating system, networking and
managing folders

Theory 2hrs + Practical 4 hr

6 hr

MS Office-MS Word

Theory 3hrs + Practical 5 h

hr8

MS Office —Excel

Theory 2hrs + Practical 4 h

ré h

MS Office- MS Power point

Theory 1hr + Practicdir3

4 hrs

E-mail & Internet

Theory 1lhr + Practical 3 hr

hr4

Nudi Applications & Kannada
typing

8 hrs

8 hrs

Part Il — Police IT (12 hrs)

CCIS (Crime Criminal Investigation
System)

2 hrs

2 hrs

Introduction to Police IT

2 hrs

2 hrs

Brief description of crime, law &
order and Traffic Module

8 hrs

8 hrs

Part —IIl Other applications (13 hrs)

Portrait Parle

Theory 1hr + Practical 4 h

5h

E-Beat

Theory 3hrs + Practical 5 hr

8 hr

Part IV- Wireless (10 hrs)

Aim, various sets and their use,

maintenance of wireless equipment.

10 hrs

10 hrs

TABLENO.7-G

SCHEDULE OF COMPUTER TRAINING FOR ARMED POLICE CONS TABLE

(58 HRS)

Activity

Duration

Total Duration
(Hr)

Part- 1 Basic IT (38 hrs)

An overview of computer

2 hrs theory

2 hrs

Operating system, networking andTheory 2hrs + Practical 4 hr
managing folders

6 hrs

MS Office-MS Word

Theory 3hrs + Practical 5 hfs

hr8

MS Office —Excel

Theory 2hrs + Practical 4 hrs

hré

MS Office- MS Power point

Theory 1hr + Practicdir3

4 hrs

E-mail & Internet

Theory 1hr + Practical 3 hrs

hré
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Nudi Applications & Kannada 8 hrs
typing

Part Il — Police IT (10 hrs)

Introduction to Police IT
Brief description of armed reserve 8 hrs
and Motor Transport (MT)

Part IV- Wireless (10 hrs)
Aim, various sets and their use,
maintenance of wireless
equipment.

(Source: Office of PTC, Yelahanka)

A. Modules in Police IT: -

There are eleven modules in Police IT. Trainersaatsourced to impart this training.

Karnataka state police is going to use Police I'a &mckbone software application and
they will provide the necessary data to NCRB asipeiCCTNS Project objective.

Modules of Police IT :

Administration
Armed reserve
Crime

Finance
Forensic science laboratory
Law and order
Motor transport
Stores

Traffic

Training
Wireless

General role: Basic Screens from Administration,,Iihance, Stores and other modules

for administrative work.




B. KSPWAN :- It stands for ‘Karnataka state Police Wide é\Metwork’. It is establish

to connect the various departments, CID, Specidlaffices and related police units of

the Karnataka State.
7.4 Refresher course

Refresher course is designed to revise and upHat&rnowledge gained during basic
training. The duration of course is of fifteen dalt is conducted for total 150 hours i.e.
10 hrs each day. Out of which 7 hrs are utiliseddatdoor and 3 hrs are utilised for

indoor classes.
Topics covered in refresher course :

TABLE NO.7—-H

TOPICS COVERED IN REFRESHER COURSE

Outdoor Indoor
Physical Training (PT) Guest Lecture
Foot Drill Human Rights
Squad Dirill Police Administration
Arms Drill Arms Act
Weapon And Tactics Local Laws
Guard and Sentry Duties Important Section of IERPC
Escort of Prisoners & Remittance First Aid
Introduction of all small Arms Fire Fighting
R.B. Lessons Yoga
Tear Gas (TG) Stress Management
Lathi Drill
Mob Operations
Games

(Source: Office of PTC, Yelahanka)

Time table ( Annexure 18 : Table No. 7 1)

Time table is present in annexure




Feedback mechanism :

After completion of training feedback forms are\pd®d to trainees to give their opinion
and suggestion regarding various aspects of tuisuth as quality of training, trainer,

practical application of knowledge and other faiei§ provided during training.

7.5 Changes in training curriculum noticed :

Record of year wise (2008 to 2013) changes incatpdrin the training curriculum of
Civil and Armed Police Constables is mentioned Welo

Year 2008:-

In this year major modifications has been done intte syllabus of ‘basic training’ of

Civil and Armed Police Constables as follows.

Civil Police Constable

« Two new subjected were include in training curncnlof police constable i.e
Paper-VII Police Science of 100 marks & Paper-X @atar & Wireless of 50
marks.

Revised marking system i.e total marks for finarination will be 750.

Increased the marks of Paper-VI Special and Loaald to 100 from 75

Armed Police Constable

There are many areas where armed police constablesto perform duties like special
patrols, night beats and anti-decoity operation®, Mandobast, election duties, and they
have to deal with situations like major accidemisding collapses, natural calamities
like flood, earthquakes, etc. Inclusion of topliég naxalism and terrorism to broaden

their awareness and to prepare them for handlioly swajor issues.




* Addition of following Topics in Indoor syllabus
» Terrorism and insurgency-an overview, terrorism-its impact on
democratic society and measure to combat it
Importance of VIP security-problems and challenges
Natural calamities and disaster management andfqlelice
Gender sensitization- Police behaviour towards woarel
children
Concept of human rights and role of National HurRaghts
Commission and State Human Rights Commission.
VIP arrangements and security
Disaster management
» Dealing with natural calamities like floods and
earthquake
= Managing major accidents
» Building collapses
» Fire prevention and fire fighting
» Civil defence
* Deleted some sections of CRPC and Police Act, 1986

Year 2012 :
* Minimum passing percentages reduced to 40 % fro% 50 2012.
Year 2013 :

* Incorporate Computer training for Civil and Armedliee Constables in
training curriculum in 2013 (Circular no: - Trg-XZ¥10/2013-14) to

make them aware about the use of technology im tbetine work.

Other observations :

« All the necessary infrastructural facilities areyaded at training centre
» Feedback form covers most of aspects of training.




* Training centre provide all necessary training mak¢o trainee like
printed syllabus, notes etc.

* More importance is given to computer based training

* Trainer are putting more emphasis on modern aidsawhing

* Less privileges are provide to trainers

» Percentage of trainers are very less in trainimgree

* Trainers are less enthusiastic about their posting trainer

7.6 Efforts of trainers and their expectation :

Researcher has taken opinion of trainer regardirgsgmt condition and their

expectations from training through unstructureémiew.

More emphasis on factors while imparting trainingtpplication based learning,
use of case study approach, sharing of experience

Use of training aids for effective learning: - taboard, ppt, visual aids,

motivational movies, hard copy of notes, books.

Initiatives by trainers for developing positiveiaftie in trainee and to keep them
motive throughout the training: - moral educatioonselling, mentoring

Efforts for personal development of trainer themsgl - discussion with

superiors and officers of other state, interactigth public prosecutor, judges,

and other administrative personnel.

Expected changes in training curriculum: - deveigpihe habit of reading,
provision of modern equipments, personal managermedtman management,
inclusion of ethic

Expectations from police department: - incentivesher special trainings,
rewards, some additional authority.







CHAPTER NO. 8

CONCLUSIONS AND SUGGESTIONS

Conclusions are based upon findings of data analysid hypotheses
testing. Hypotheses and objectives of the reseavehe tested using suitable
statistical tools. Suggestions are based upon thdings of data analysis of

primary and secondary data. Furthermore it envelogpueggestions based upon the
observation of researcher.

8.1 Testing of Hypotheses and objectives :

All hypotheses were formed based upon the litemt@view and were tested in

order to examine its acceptance or rejection

8.1.1 Hypothesis testing :

Hypothesis 1. Training is a prerequisite for improvement.
This hypothesis is tested through following poifrteam the questionnaire of
police constables, police head constables anddraiaf PTC Nagpur.

1. Extent of changes noticed in the behaviour of thegice constables and
police head constables in themselves due to trairgn(Table no 6A-8 &
6B-8)

o Police constable:

According to table no. 6A-8 major changes in somebdvioural traits noticed by
police constables in themselves due to training “acsfidence to face difficult
situations”, “discipline” and “self-confidence”.

o Police head constable
According to table no 6B-8 major changes in sombkabeural traits noticed by
police head constables in themselves due to trginame “self-confidence”,

“confidence to face difficult situations” and “mu#tion to gain knowledge”.




As police constables and police head constablescesbtsome behavioural
changes in themselves when they complete any trginwhich they find useful to

improve their performance.

2. Emphasis given on various training components in th view of trainers
of PTC Nagpur (Table no 6C-9)

According to table no 6C-9 top five training compeons on which more
emphasis is given in training curriculum dfelling of discipline and respect,
‘effective handling of suddenly aroused critical guation’, ‘motivation for self
development and development of police department*skill to use weapons’

and‘sense of contribution in fulfilment of vision of police department’.

whereas Very little emphasis is given on training componerg like
‘personality development’, ‘fundamental knowledgk law’, ‘effective handling
of new types of modus operandi in crim&hange in role of police in democratic

society’, and‘skills of efficient use of power’.

According to PTC Trainers training is useful to rigi desired behavioural

changes in trainees to improve their professiomafgrmance.

Hence the hypothesis ‘Training is a prerequisiteifoprovement’ is accepted.

Hypothesis 2: The police constables and police heamnstables are satisfied

with the training activities

This hypothesis is tested through following poifrtsm the questionnaire of police

constable, police head constable and trainers Pagphir.




1. Satisfaction of police constables, police head cdables towards
training elements (Table No 6A-12 & 6B-12)
o Police constable
According to table no. 6A-12 elements with whichlipe constables are highly
satisfied are “study environment”, “training aidsdafacilities used for imparting
training” and “required basic infrastructure/ fatds in the vicinity of training
centre”.

o0 Police head constable

From table no 6B-11 it can be seen that top thiements with which police head
constables arsomewhat satisfiedwith all the training elements like “training
aids and facilities used for imparting training”availability of equipments
(weapons) for practice”, “required basic infrastiwe/ facilities in the vicinity of

training centre” and “study environment” .

2. Capability of exiting training programme to satisfy the aim of
training
According to table no. 6C-8; 64.52 % have opinidmtt existing training
programme is fully capable to satisfy the aim aditing whereas 35.48 % of

respondents said that it is somewhat capable iefgahe aim of training.

3. Satisfaction of police constables and trainers PTQlagpur towards
overall organisation of basic training (Table no 6A17 & 6C-15)
According to table no 6A-17; 57% of police consedblare completely
satisfied with the overall organisation of basicsptraining whereas 39 % police
constables partially satisfied with the overall angsation of basic training.
According to table no. 6C-15; 53% of trainers of @TNagpur are

completely satisfied with the overall organisatiohbasic post training whereas

47% trainers are partially satisfied with the ovkeoaganisation of basic training.




4. Satisfaction of police head constables towards ovaf organisation
of refresher course training (Table no 6B-17)

According to table no. 6B-17; 50% of respondents partially satisfied with the
overall organisation of refresher course of polibead constable, 39.4 %
completely satisfied with the overall organisatimirefresher course and 10.6% of
respondents are dissatisfied with overall orgamsadf refresher course for police
head constable.
Here it can be conclude that police head constabtesartially satisfied with the
overall organisation of refresher course.

Hence the hypothesis ‘The police constables antt@diead constables are
satisfied with the training and development aciest for police constable is
accepted and

In the case of trainers of PTC Nagpur the hypothespartially accepted.

In the case of police head constable the hypothegartially accepted.

Hypothesis 3: The police personnel have positive t#ude and perception
towards training (Table no. 6A-6 & 6B-6)
This hypothesis is tested through the reasons gfeerattending/completing any

training programme by police constables and padtead constables.

1. Reasons given by police constables and police headnstables for
completing the training programme

o Police constable (Table no. 6A-6)

According to table no (6A-6) “get the knowledge td#chnology and skills”,

“enthusiasm to learn” and “compulsion” are the mmajeasons for attending the
training programme.

The reasons given by police constables are encowgadience the hypothesis
‘The police personnel have positive attitude andcpption towards training’ for

police constable is accepted




o Police head constable (Table no. 6B-6)
According to table no (6B-6) “to obey the seniordexr”, “to get the knowledge of
technology and skills” and “compulsion” are the prajeasons for attending the

training programme.

The reasons given by police head constables areouliaging as they feel that
they are just drafted for training. Hence the hyyasis ‘The police personnel have
positive attitude and perception towards trainifigf police head constable it is
rejected.

8.1.2 Testing of objectives of research study :

Total four objectives were studied in this research
Objective 1: To study the importance & present stais of training modules
To study the objective following points were corevield.
1. Necessity to undergo training
According to (Table no.6A-7 & 6B-7, 6A-13 & 6B-13pajority of the police

constables and police head constables feel thae tisenecessity to undergo basic

training programme and in-service training progragsm
Necessity of training i.e whether training is edsdrfor professional improvement
in policing performance.

2. Importance of knowledge gained through existing traing in

routine work

According to (Table no.6A-9 & 6B-937 % police constables and 56.06 % police
constables said that knowledge acquired througimitrg is important in routine
work and rest of them said that the knowledge imewhat useful or it is not
useful at all.
Hence Police constables and police head constdlslds knowledge is useful to
perform their routine work.

The findings are encouraging and objective is aodde




Objective 2: To study the major changes in trainingmodules and the factors
responsible for it. (Table no 6C-10 &6C-11)
This objective is studied through information ccled from trainers and

secondary data as well.

A. Primary Data

Major changes noticed and major factors noticed bythe trainers in training

curriculum during their tenure

Major changes (Table no 6C-10)

From table no 6C-10 it can be seen that major ceanwticed by the trainers in
training curriculum during their tenure, “methodsimparting training”, “subjects

of training”, and “period of training”.

1. Major factors (Table no 6C -11)
From the frequency table no (6C-11) it can be sbah major ‘factors responsible
for changes in training curriculum are “politicaocial, and economic changes”,
“changing trends in crime” and “increased Naxal a@dorist activities”.
Hence it can be concluded that the changes incatpdrin training curriculum
were due to factors like ‘political, social and eomic changes’, ‘changes in trend

in crime’, and “increased Naxal and terrorist aities”.

B. Secondary data(1997-2013):
Trends:
Changes in trends in training modules of constatyudae as follows.
» Basic training of police constable:
o Purpose of training :
» To bring male and female police constables at sam:
level.
For overall development of police constables.
To give holistic experience of police work.
To develop the affinity towards their district urand
faith in police department.

To widen the global perspective of police constable
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* To reduce the gap of practical and theoretical

knowledge.

Behavioural changes :

» To make trainee more presentable to the problem
of public.
To make trainee habitual to use advanced
technique to speed up the routine work.
To make trainee habitual to maintain their
physical fitness.
To make trainee stronger enough so that they will
be ready to face the suddenly arsing challenges il

the society.

Learning of new skills :

= Use of scientific knowledge and approach to
speed up and to bring accuracy in crime
detection and investigation.
Training of CCTNS and commando training,
computer training, English speaking, motor
driving, and swimming.
Addition of newly created acts in training

curriculum as per the need of the situation.

Methods and techniques used for delivering training

= Use of power point presentations for delivering
lectures.
Simulators are used for firing practice and motor

driving practice.




Refresher course training of police head constable
* No modification in refresher course content sine87L
* Syllabus of refresher course is altered as per tleed and

availability of training aids at Police Headquager

However trainings like English speaking, motor dmny, swimming and
psychological test are no longer in practice. ThRpemses have to be borne by the

trainees if they wished to take up any trainingltkat during training period.

Factors :

Factors responsible for changes in trends in trginand development from the
above study of secondary data are as follows;
* Social, economic development in the society.
* Responsibility of fulfilment of public expectations
* To bring professionalism in the working of police.
Creation of faith of public in law implementatiomgezess and ultimately in
judiciary by building good image of police in thecsety.
Getting public support to speed up detection ofmeriand prevention of
crime by brining transparency, discipline, and segwriented approach in

police.

Creation of Society oriented policing by widenirtgetthinking perspective

so that they can anticipate the seriousness oastn and can be able to
take preventive measures.

Reducing stress of police by making routine worksy by bring
technological up-gradation

To bring ease in investigation process by incregsite competency level.




Objective 3: To study whether the existing trainingmodules are capable to
deliver the necessary skill or the important factos for handling additional
responsibilities i.e. attitude, perception, decisio making, morale,
interrelationship, etc.
1. Usefulness of knowledge gained through training t@xecute additional
responsibilities.
Results drawn from table no. (6A-19) & (6B-19) smtthat as experience
increases both police constables and police heatstables are loaded with
additional responsibilities. In such case 52.7%igmlconstables and 47.73%

police head constables find the knowledge acquihedugh training is useful only

to some extent.

Hence it can be concluded that the existing trgnias the little capability to
deliver all the necessary skills and factor for d¢lémg additional responsibilities.
Police head constables have stressed to includeeitent socio-economic issues

which are affecting day today policing.

Objective 4: To study the major problems being face by the trainers and
trainees.
This is studied through following points from theuagtionnaire of police
constables, police head constables and trainers Ragpur.
1. Problems encountered by police constables, policeead
constables and Trainers of PTC, Nagpur during trainng
(Table no. 6A-14, 6B-14 & 6C-12)
Major problems faced by police constables during trainpmggrammes are
“lack of time”, “physical training is tough”, anddifficulty in understanding of
law subjects” and
Problems encountered by police head constablesexecution of law &
order duty during training”, “increases stress’dditack of time”.
Major challenges faced by trainer of PTC, Nagpur arefedént physical
and mental capacities of trainee, excessive nurobeecruits in a batch and less
availability of modern techniques & methods for iampng training as a result

they could hardly be used to the full extent by tteenee and trainers”.
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2. Post-training challenges encountered by police cotables and police
head constables (Table no. 6A-15 & 6B-15)

Major post-training challenges faced by police dabtes are “difference in
training and actual work”, “lack of opportunitiesand “execution of bandobast
and guard duties after the training” and

Post-training challenges faced by police head et are “difference in
training & actual work”, and “lack of opportunitige apply their knowledge”.
Hence it can be conclude that the learning andiepaipbn of knowledge tends to
be difficult due problems faced by trainee andrtesiduring and after the training.

8.1.3 Conclusions drawn from the secondary data :

The trends are observed in training objectives teots, methods, subjects,
evaluation pattern as follows:-
Basic training
 Major trends are observed in training objectivegintents,

methods, and evaluation pattern.
Changes noticed in the purpose of training as itlasking
forward to integrate human values with policing.
More emphasis is placed on science and technolagyoiicing
and also on police ethics, values and gender seasdn. And
addition and deletion of topics as per the need.
Use of modern training methods and aids for impartiraining

such as simulators, power point presentations aopegtors.

Changes also noticed in evaluation system as changearking

scheme, and increase in passing percentage.

The time gap between any modification done in fragnis more
or sometimes it is very less; since 2001 major gesntook place
in 2006, 2008, 2009 and 2012.

Refresher course

» Syllabus of refresher course is not updated siheeyear 1997.




* There is no provision of evolution of the traindéea completing
the refresher course.
One of objectives of refresher course is to givewedge about
the amendment in laws and new weapon trainingpispmacticed
yet.
Allocation of session to practical and physicalinrag depends
upon the availability of training aids and material police

headquarters.

8.1.4 Conclusions on findings from the primary data :

Conclusions from the primary data are drawn onlihsis of data analysis
of responses received through questionnaire.

Conclusions are mentioned for separately for ‘basaining of police
constable: trainee’, ‘Refresher course trainingtiggohead constable’, and ‘basic

training of police constable: trainers of PTC, Nagp

Conclusions drawn from the data analysis of ‘basaning’ collected by
police constable is mentioned below in posnt.4.1.

8.1.4.1 Basic training of Police Constable: Traine

. In demographic analysis researcher found that nurab&omen police
respondents is less as compared to men police @olest And majority of the
respondents have higher educational qualificati@ntthe prescribed qualification

necessary for getting selected on the rank of pati@nstable.

. Reasons for completing the training programme.

According Table no.6A-6 and 6A-7most of the police constables feel that

training is necessary for their development. Théterad training due to reasons

such as “get the knowledge of technology and skilfenthusiasm to learn

knowledge”. This shows trainee’s positive approtmiards the training.




. Changes noticed in the behaviour due to training.

Changes noticed in behaviour are noted in tabléA® police constables noticed
behavioural changes in themselves after attendiregning programmes are

“confidence to face difficult situation”, “discipie”, and “self-confidence”.
. Importance of knowledge acquired through training n routine work.

According to table no. 6A-9 and 6A-1®0st of the police constables find the
knowledge acquired through training is importantrautine work. But they find
the knowledge acquired through training is somewlssful to execute additional
responsibilities.

. Satisfaction towards training components.

From table no. 6A-12 and 6A-10 police constables &aighly satisfied with
following training elements such as “study enviremt, “training aids and
facilities used for imparting training”, and "reqed basic infrastructure/ facilities

in the vicinity of training centre”. And nearly Hahe percentages of respondents

found the training contents are easy to learn d& we
. Necessity to undergo in-service training.

According to table no. 6A-13 majority of police siables would like to undergo
In-service training. But according to table no. 6Avery little number of police

constables is able to undergo other in-serviceningi.

. Problems encountered during training and after traning.

According to table no. 6A-14 and 6A-15 most of thelice constables faced

problems during training programmes are “lack ahdl, “physical training is
tough”, and “difficulty in understanding of law sj@lets”. Post training problems
encountered by them are *“difference in training amctual work”, “lack of

opportunities”, and “execution of bandobast andrduduties after the training”.




. Feedback mechanism.

According to table no 6A-16, 6A-17, and 6A-18 mafpiof police constables give
their feedback through both oral and written comimoaton. But their problems

and suggestion are being considered partially.

. Satisfaction towards overall organisation of basidraining programme

of police constable.

From table no. 6A-20 it can be seen that majorify police constables are
completely satisfied with the overall organisatiohbasic training programme of

police constable.

Conclusions drawn from the data analysis of ‘Rdfe¥scourse training’

collected by police head constable is mentionedweh point

8.1.4.2

8.1.4.2 Refresher course training: police head cotable.

. In demographic analysis researcher found that nurab&omen police
head constables respondents is very less as cothpamen police head
constables. And few numbers of respondents havieemigducational qualification
than the prescribed qualification necessary fotiggtselected in police
department as a police constable.

. Reasons for completing the training programme.

According Table no6B-6 and6B-7 most of the police head constables feel
that training is necessary for their developmerttey attend training due reasons
such as “obey the senior’s order”, “get the knowledf technology and skills”,

and “compulsion”.

. Changes noticed in the behaviour due to training.

Changes noticed in behaviour are noted in table6Be8 police head
constables noticed behavioural changes in themsebféer attending training
programmes are “self-confidence”, “confidence tedadifficult situations”, and

“motivation to gain knowledge”.




Importance of knowledge acquired through training n routine work.

According to table no. 6B-9 and 6B-180st of the police head constables
find the knowledge acquired through training is omgant in routine work. But
they find the knowledge acquired through trainisguseful only to some extents
to execute additional responsibilities.

Satisfaction towards training components.
From table no. 6B-12 and 6B-10 Police head Constldre somewhat
satisfied with following training elements menti@him the questionnaire. Most of

the respondents found the training contents arg akarn as well.

Necessity to undergo in-service training.

According to table no. 6B-13 majority of police ldeeonstables would like
to undergo in-service training. And according tbleano. 6B-5 majority of police

head constables have attended other in-serviceinigi

Problems encountered during training and after traning.

According to table no. 6B-14 and 6B-15 most of fudice head constables
faced problems during training programmes are “exea of law & order duty
during training”, “increases stress”, and “lack ¢ime”. And post-training

challenges by police head constables are “diffeeeimctraining & actual work”,

and “lack of opportunities”.

Feedback mechanism.

According to table no 6B-16, 6B-17, and 6B-18 mdjorof police head
constables give their feedback through both oral amitten communication. But

their problems and suggestion are being considpeaetially.




. Satisfaction towards overall organisation of refreler course training

programme of police constable.

From table no. 6B-20 it can be seen that majoritpalice head constables

are partially satisfied with the overall organisetiof refresher course training.

Conclusions drawn from the data analysis of ‘bas&ning’ collected by

trainers of PTC, Nagpur is mentioned below in pd@rit.4.3

8.1.4.3 Basic training of police constable: Trainer

. In demographic analysis researcher found that nurobevomen trainer is
very less as compared to male trainers. And mosthef respondents possess
gualifying degree required to get selected in poliepartment.

Capability of exiting training programme to satisfy the aim of training.

According to table no. 6C-7 and 6C-8 all trainere aware of purpose of

existing training and capability to satisfy the amitraining.

. Changes noticed by the trainers in training curricdum during their

tenure and factors responsible for those changes.

Major changes noticed by the PTC trainers in tragncurriculum during
their tenure are mentioned in table no. 6C-10 asthmads of imparting training”,
“subjects of training”, and “period of training”. c&ording to table no 6C-11
trainers mentioned factors responsible for thosangles as “political, social, and
economic changes”, “changing trends in crime”, atidcreased Naxal and

terrorist activities”.

Challenges encountered by PTC Trainers during traiimng.

PTC Trainer faced challenges during training arentiomed in table no.
6C-12 like “different physical and mental capadcstief trainee”, “lack of modern
techniques and methods for imparting training”, ¢egsive number of recruits in a

batch”.




Provision of feedback mechanism for trainee.

According to table no. 6C-13 and 6C-14 90% thereaigprovision of
feedback mechanism for trainee and problems andesigpns received through
feedback are considered completely by trainers lagtier authorities of training

centre.

. Satisfaction towards overall organisation of basid¢raining programme.

From table no. 6C-15 it can be seen that majorityPdC trainers are
completely satisfied with the overall organisatioh basic training of police

constables.

Conclusions drawn from the data analysis of surveyducted to study the
‘expectations from in-service training for constdry’ collected from police
officers from the rank of Police Constable to DY Sis mentioned below in point
8.1.4.4

8.1.4.4 Survey

. In demographic analysis researcher found that Nundfewomen police
officer is very less as compared to male policeiceffs. And most of the

respondents possess higher educational qualificatio

Purpose of joining the police department.

According to table no. 6D-7 major purpose of jomihe police department are

“Attraction of this department since childhood”,athng physical and mental capability

to serve the police department” & “attraction otist status and power received begin as
a police officer”.

Objectives of police department.

Important objectives of the police department asspeted by the respondent are
mentioned in table no. 6D-8 as “protection of lémd valuables of public” &

“prevention of crime and taking legal action agagraminals”.




. Difficulties in implementing aim of police department by rural and urban
police.

According to table no. 6D-9 major difficulties fatby rural police are “stress
created out of large working hours and pressuravak”, “expectation of public are
vague which are unable to fit in the frameworkad’l, & “negative political pressure”.

And major difficulties faced bwrban police are “stress created out of large
working hours and pressure of work”, “low number @failability of police” and

“incorrect appraisal of performance by seniors”.

Skills wish to develop through training by rural and urban police.

According to table no. 6D-10 skills wish to develby rural police are
“training of procedure of investigation of crimeke organised crime, cyber crime,
economic offenses &amp; terrorist activities”, “kmedge of proper handling of existing
techniques of investigation” & “knowledge of techues useful for Society oriented
policing”.

And skills wish to develop byrban police are “training of procedure of
investigation of crimes like organised crime, cybeme, economic offenses &amp;
terrorist activities”, “knowledge about keeping fiz® coordination with public and
media”, & “knowledge of proper handling of existitechniques of investigation”.

. Effects of punishment on trainees.
According to table no. 6D-11 effects of punishmenttrainee will be “trainee will
evaluate the reason of punishment. And he will maprhis performance under the

guidance of trainer”, “trainee may develop infeitprcomplex due to thought of law

status among his peers”, &“decrease in traineg¢busrasm for completing the training”.

. Attributes suggested by respondents for effectivedining.

According to table no. 6D-12 Top three the attrésutfor effective training are

“distinguished senior police officers should beiiesl to speak on topic related with
police training after every 15 days”, “trainee slibbe provided a platform to exhibit

their talents”, & “basic infrastructural facilitiesiust be provided to trainee at training

centre”.




8.1.5 Findings through personal observation and uneuctured interview

with police personnel by researcher :

Findings (17) are related with various trainingeraknts such as
infrastructure required for training programme, poase of training, trainers,
trainee and feedback mechanism.

Infrastructure :

* Good practices noticed in police training instituts.

o Nagpur PTC:- cleanliness is maintained, placing sohall size
hording of quotes regarding training, cultural attes for trainee,
mentor system to boost the morale of trainee. Feanérs are
enthusiastic towards training.

Marol PTC:- Trainers and trainee take lunch togethe helps in
developing an informal communication between them.
Trainees are outnumbered than the capacity ofitrgimstitution so trainee
can not avail all the basic facilities adequately.
Inadequate infrastructure in case of refresher s®ur
Library contains outdated books and magazines.
Lack of modern methods, suitable techniques, amgen training facilities

for imparting refresher course training.

Objectives of training :

e Trainers are communicated only the ‘changes inc@feal’ in training but

not the purpose for the same.

Though there is focus on physical fithess duriregriing but it fails to

become their habit throughout their career.

Refresher courses are not being conducted seri@assiy should be. Hence
the trainees are less enthusiastic about the trgias no ‘new technigues
are taught’, ‘inadequacy of required training me&tkrand ‘performance of
bandobast duty during training’.




Trainers :

Training institutions unable to find officers whaeawilling to join the

instructional staff and teaching staff.

There is no provision of training for indoor trarse

Number of female trainers is less.

Trainers pursue as the posting to the trainingitmsbn is not a part of
their career plan and it is not desirable qualifia for promotion and
transfer policy. They are more interested in parfiig executive functions
of police department than as trainer. Whereas stmmi@ers have shown

their full involvement in training activities.

Trainee :

Trainees are getting insufficient time for praatigiof fire arm training &

computer and self-study.

Few trainees are completing the training by congimde it as one of
requisite of their career in police department.

Major reasons for showing inability by trainee tontplete the refresher
course are ‘law and order duty at their place oftpms’ and ‘medical

reason’.

The refresher course is scheduled in a way that 5®%mber of
constabulary would get a chance to undergo refreslerse during the
year but is observed that there are some membecsrdtabulary who had
never attended the refresher course even afterptbenotion of head
constable. It is also observed that some of thenehattended the course

more than once in a year, creating anomaly.

Feedback mechanism :

Feedback mechanism is not uniform to all the tragncentres and also not
covering all the aspects of the training. Feedb&mkn of Nagpur PTC
contains opinion about the law officers (traineos)y. In Marol PTC tried

to constitute all the aspects of trainirfgnnexure 25 & 26)




8.2  Suggestions :

Suggestions (49) are based upon the data analysisrimary and secondary
sources, information collected through brief stumfyDetective Training School,
training centres of Karnataka State Police, suraeg observation method used by
researcher.

Suggestions are related with following trainingridtites
The objective of training :

1. Training should be designed in such a way thatilit align with the

personal goal and organisational goal.

. Training should aim at attitudinal change by deypé&hg generalist
approach both in trainers and trainee.

. Training should be able to fill the gap betweenottetical and
practical knowledge.

. It should be able to create the faith and respégiodice personnel
in the Police department.

. Police personnel should cultivate and imbibe thditsato keep
them physically fit.

. Training should be able to develop a broader oktltmvards his

work and to attend higher standards of performaarue efficiency.

Skills/topics to be incorporated in training curriculum :

Basic training of police constables:

7. Heads of the Departments like CID, Crime Branch,SATrraffic,
Special Branch etc should be invited to brief thertees about their
department; and visit to those departments shoelerdganised for
trainee.

Trainee should get the knowledge about recordingtatement in
courts, for this eminent judges and public prosecwthould be
invited.

Information, procedures and working of RTO, Fireighde,
Revenue system, Judiciary system, etc should bdaerqd and

taught to them in brief.




Knowledge for developing skills like positive atttdte, patience,
motivation new knowledge, feeling of cooperationtiwiothers,
increase in decision making ability, fundamentabkihedge of law,
efficient use of power, self-assessment, contradaxdial evils which
are not considered as crime, and efficient handbhghew modus

operandi in crime should be taught during training.

In-service training:

11. In service training must keep abreast of the mostent
developments in matters relating to police professisuch as
amendment in laws, modern weapon training, compugening.
Adult learning approach should be adapted. As adalte least
interested in learning about the problems but nathey are more
interested in solutions of their problems and apgtion of their
learning into reality. This approach will be helpfo developing the
interest of trainee. Hence it will result in redioct in absenteeism.
Refresher course of Head constable in urban anal areas should
incorporate the training as per their requiremeatsd should
consider the nature of duty to be performed atrtlkstrict. For
example head constable in rural areas performs diutg-charge in
outpost (OP) this is not in the case of head cdiistaf urban areas.
They should be taught such skills which will deyelihe ability to
differentiate between civil (land, water, road, peoty disputes
agricultural land, animals disputes etc) and criahimatters.

There should be incentives for head constablesttend in-service

training. For instance can undergo one or moreningi courses be

connected to career progression?

Infrastructural and other essential elements of traning :

16.While designing the training syllabus factors likgucation, family
background, and work experience should be consitlere
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Trainer :

17.All basic infrastructural facilities should be piding adequately at
the training centre.

18.Trainees should be provided with booklet containimigprmation of
purpose of training, syllabus of training, notesde of conduct of
police department and training centre.

19.Arrangement of El (emotional intelligence) and 16stt before the
commencement of training. It will help the trainterunderstand the
behaviour & attitude of trainee.

20.Appropriate use of suitable traditional methods andthods of
imparting training for example use of audio-visuaids, video
lectures, power point presentation etc.

21.Proper method of conducting of case study shoulddsgpted

22.Dummy crime scene of major serious crimes shouldcteated at
training centres.

23.Trainee should get enough time to practice weapaming and
computer.

24 .Uniform feedback mechanism for both basic and dfes training;
that should be applied to all the training centiéshould cover all
the elements of training and report of feedback lymia is
maintained by the training centre.

25.Regarding punishment it should be given to traimde is found
guilty but while dealing with such a situation tauld be ensured

that it will not affect negatively to trainees; f#umat and he/she may

not spread negative message to other trainees.I®dofahe trainee

should not be affected.

26.Real change agent in the training process is aifiBrd who is
accountable to make trainee a responsible, honalstepofficer to
serve the nation so they must be chosen and tranedrdingly.

27.Number of female trainers should be increased ame&r police

training institutions.




28.Educational qualification should be considered whalllotment of
subjects of training so that trainer can justife tiopic.

29.Criteria to choose trainer should not only be thegezience it
should also include the educational qualificatiplgces of posting,
as the criteria.

30.This posting must be considered as a prestigiouscédet will
increase the morale of the trainers.

31.Every trainee should be treated equally with duspeet in the
training institute, so that the morale of traineid mcrease.

32.There should be provision of one week orientaticaining of for
indoor trainer after posting to the training centce learn about
effective use of training aids, communication withinee, solving
trainee’s problems and handling.

33.Provision of training for personality developmenpft skills and
refresher course for trainer.

34.Arrangement of symposium in a year to share theeggpce with

the trainer of various training institutes.

Policies related with training :

35.0ne person from each police station should be éciso that he/she
can train all police personnel at his/her respecpwolice station.

36.Criteria should be formulated for trainees to galested for various
training courses. Also the willingness of traine® undergo the
training course should be considered.

37.CR must include details of training completed angtstanding

performance in training if any and requirement o&irting by

appraisee. As only one point is added regardinigittrg need in CR
in which the appraiser is asked to suggest anyitngi requirement
for appraisee.

38.Those who have undergone any training courses bristssigned to

jobs where they can make use of it.




39.0rientation training atleast for one week at didttheadquarter of

place of posting to equip them with overall knowdedof the district

after completing induction training.

40.Trainee of refresher should not engage with othstivdies during
the training. And to check the absenteeism the entibation of
reasons given by trainee should be assessed khyigher authority.

41.Linking of in-service training courses with the acmels of
promotion to various levels of higher responsipilivould ensure
better motivation and greater effectiveness inrtfieid.

42 .Provision of establishment of a committee for sl
modifications to be incorporated in existing traigiactivities at a
fixed interval in the case of basic training.

43.There should be provision of capsule courses fouigging the
trainee about the new trends in technology on yebalsis.

44.In In-service training syllabus should be updateer year by

considering the need arising in the particularriist

Other recommendations :

45.Provision of establishment of HRD department tokl@adter training
need analysis and other functions related with thgpuraent of
human resource.

46.Women police should get involved in investigatioornk, and they
should get the opportunity to attend the variousenvice training.

47.Provision of updating knowledge of weapon and stien
techniques, forensic science, hospitality, scfentiechniques of
interrogation, training to deal with difficult criimals who can harm
themselves, skills for developing cordial relatiovith all other
government agencies, stress management, public eawss and
public relation, soft skills, modern weapon traigincomputer

training etc shall be organised at police statiewvel.




48.Basic infrastructural facilities should be providatipolice stations.
A few training courses could be outsourced.
49 Efforts should be taken for active participationpaflice personnel and

Police Patils in extending their co-operation iflexiing the intelligence,

in administering the area, creating public awarsnesd quick action

against if any offence takes place in the villagleis will help to reduce

the work pressure experienced by the police pesoiiRefer annexure

14)
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ANNEXURE : 1

TABLE NO. 4 F - TIME TABLE OF BASIC POST ENTRY TRAI NING OF

POLICE CONSTABLE, NAGPUR

Time

Allotted Time

Particulars

5.4510 6.05

20 minutes

Follow in

06.0510 6.45

40 minutes

3 KM running, P.T. tadded

(with arms and without arm)

06.45 to 06.55

10 minutes

Rest

06.55t0 07.35
07.351t0 08.15

40 m
40 m

Squad Drill, pared, Foot drill with

arms

08.15t0 9.15

60 m

Breakfast

9.30 to 10.05

35m

Lecture 1

10.05 to 10.40

35m

Lecture 2

10.45t0 11.20

35 m

Lecture 3

11.20 to 11.40

20m

Refreshment

11.40to 12.15

35 m

Lecture 4

12.15t0 12.50

35m

Lecture 5

12.50 to 13.30

35m

Lecture 6

13.30 to 14.30

60 m

Lunch

14.30 to 15.00

30m

Rest

15.30 to 16.00

30 m

Follow in

16.00 to 17.00
17.00 to 18.10

60 m
60 m

Squad drill and arm training (sho

run quick march, slow march)

18.30 to 20.00

90 m

Dinner

20.00 to 20.20

20m

Night roll call Practical

professional training

20.30 to 22.00

90 m

Self study

After 22.00

Rest

Total

Fifteen hours




TABLE NO. 4 G - DIET CHART OF BASIC POST ENTRY TRAI NING OF

ANNEXURE : 2

POLICE CONSTABLE, NAGPUR

Food items

Proportion

Breakfast
At 08.30 A.M.

Milk
Bread
Chikki

200 gm
1
100 gm

Refreshment
At 11.30. A.M.

Suji Halwa/Upma/ Vadapav/Poh

Batata Vada / Moong Vada &
Tea

n/100 gm

One cup

Lunch
At 01.30 P.M.

Chappati
Rice
Pulses

Green vegetables/

S5to6
90 gm
35gm
100 gm

Dinner
At 07.30 P.M.

Chappati

Rice

Pulses

Green vegetables/ other
vegetables

Salad

S5to 6
90 gm
35gm
150 gm
50 gm

Special food on

every Sunday
and Wednesday

mutton for one time in a week/
Sweets
two eggs in a week/ Sweets

one seasonal fruit in a week

150 gm




ANNEXURE : 3
TABLE NO. 4 K - TIME TABLE OF BASIC POST ENTRY TRAI NING OF
POLICE CONSTABLE, PTC, MAROL

Time Allotted Time | Particulars
06.30to 07.10 | 40 minutes Running, road walk, Rable card (with

arms and without arm)
07.10to 07.15 | 05 minutes Rest

07.15to 07.55 | 40 minutes Squad formation, Detit,
08.00 to 9.30 90 m Breakfast

9.30t0 10.10 40 m Lecture 1

10.10t0 10.50 | 40 m Lecture 2

10.50t0 11.30 | 40m Lecture 3
11.30t011.50 | 20m Refreshment
11.50t012.30 | 40m Lecture 4

12.30 t0 13.10| 40m Lecture 5
13.10t013.50 | 40m Lecture 6

13.50t0 15.30 | 100 m Lunch & Rest

15.30t0 16.00 | 30m Follow in

16.00t0 16.40 | 40 m Squad drill and arm training ( short r

quick march, slow march)

16.40 to 16.45 Rest
16.451t0 17.25 Squad drill and arm trainjrghort run
quick march, slow march) Night roll ca

Practical professional training
17.25t017.30 | 05m Rest
17.30t018.10 | 40m Game/Karate/Yoga
18.10t019.00 | 50 m Rest
19.00t019.45 | 45m Dinner
20.00t020.15 | 15m Roll Call

(Source: - PTC, Maroal, Office, Mumbai)




ANNEXURE : 4
TABLE NO. 5 D - TIME TABLE: REFRESHER COURSE, NAGPUR CITY
A — ( Outdoor)

Sr. Particular Time
No.
1 P.T. 06.30 am to 07.30 am

Drill 07.30 am to 08.30 am
Rest 08.30 am to 09.30 am
Arm Training ( SLR and AK 47 )| 09.30 am to 10.30 am

Mob Dispersal training 10.30 am to 11.30 am

Lunch break 11.30 am to 02.00 pm

B — (Indoor)

Particular Time

Lecture — 1 02.00 pm to 03.00 pm
Lecture — 2 03.00 pm to 04.00 pm
Rest 04.00 pm to 05.00 pm
Games 05.00 pm to 06.00 pm
Lecture — 3 09.00 pm to 10.00 pm




ANNEXURE : 5
TABLE NO. 5 E — DIET CHART: REFRESHER COURSE NAGPUR CITY
Time Food items
Breakfast Milk, Banana, Egg, Suji Halwa/Upma/
At 08.30 A.M. Vadapav/Poha/ Batata Vada / Moong Vada

Lunch Chappati
At 11.30 A.M. Rice
Pulses

Green vegetables/

Dinner Chappati

At 08.00 P.M. Rice

Pulses

Green vegetables/ other vegetables
Salad

Special food on Mutton for one time in a week/ Sweets

Wednesday




ANNEXURE : 6

TABLE NO 5| — TIME TABLE: REFRESHER COURSE, SOLAPU R CITY

First week

Sr.

Z
o

Particular

Time

Art of Living

06.00 am to 08.00 am

Breakfast

08.00 am to 08.40 am

Lecture — |

08.45 am to 09.30 am

Lecture — |l

09.30 am to 10.10 am

Lecture — Il

10.15 am to 11.55 am

Lunch break

11.55 am to 01.45 pm

Lecture — IV

01.55 pm to 02.40 pm

Lecture -V

02.40 pm to 03.25 pm

O OINOOOPRIWIN|PEF

Lecture — VI

03.25 pm to 04.10 pm

[EEN
o

Lecture — VII

04.10 pm to 04.55 pm

[EEY
[EEY

Arm Training

( 9mm pistol, AK 47, SLR, MP 5, Grande)

05.10 pm to 06.00 pm

[EEN
N

Roll call

08.00 pm to 08.30 pm

Second week

Z W
o =

Particular

Time

P.T.

06.30 am to 07.10 an

Drill

07.15 am to 07.55 am

Breakfast

07.55 am to 08.40 am

Lecture — |

08.45 am to 09.30 ar

Lecture — |l

09.30 am to 10.10 an

Lecture — I

10.15 am to 11.55 an

Lunch break

Lecture — IV

01.55 pm to 02.40 pn

O O|NOO|O P WINPF

Lecture — V

02.40 pm to 03.25 pr

[EEN
o

Lecture — VI

03.25 pm to 04.10 pn

[EEN
=

Lecture — VII

n
n
N
11.55 am to 01.45 pm
n
n
n
N

04.10 pm to 04.55 pn

[EEN
N

Arm Training

( 9mm pistol, AK 47, SLR, MP 5, Grande

)

05.10 pm to 06.00 pm

[ERN
w

Roll call

08.00 pm to 08.30 pm

(Source: - Sheet branch, Solapur City.)




ANNEXURE : 7
TABLE NO.5 M - TIME TABLE: REFRESHER COURSE, SOLAPU R RURAL

First week

Sr. Particular Time
No.
1 P.T. 07.00 am to 07.45 am

Drill 07.45 am to 08.30 am
Breakfast 08.30 am to 10.00 am
Lecture — | 10.00 am to 10.45 am
Lecture — I 10.45 am to 11.30 am
Tea break 11.30 am to 11.45 am
Lecture — I 11.45 amto 12.30 pn
Lecture — IV 12.30 pm to 13.15 pr
Arm Training 15.30 pm to 16.15 pm
( 9mm pistol, AK 47, SLR, MP 5, Grande)
Games 16.15 pmto 17.00 p

O| O N| O g Bl W N

[EEN
o

Second week

Particular Time

P.T. 07.00 am to 07.45 am
Drill 07.45 am to 08.30 am
Breakfast 08.30 am to 10.00 am
Lecture — | 10.00 am to 10.45 am
Lecture — Il 10.45 am to 11.30 am
Tea break 11.30 am to 11.45 am
Lecture — Il 11.45amto 12.30 pm
Lecture — IV 12.30 pm to 13.15 pm
Arm Training 15.30 pm to 16.15 pm
(9mm pistol, AK 47, SLR, MP 5, Grande)
Games 16.15 pm to 17.00 pm
(Source: - Sheet branch, Solapur Rural.)

©O©| O N| O O hf WO DN
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ANNEXURE : 8
TABLE NO. 5N - DIET CHART: REFRESHER COURSE SOLAPUR RURAL
Time Food items
At 06.00 A.M. Tea
Breakfast Milk, Banana, Egg, Suji Halwa/Upma/
At 08.30 A.M. Vadapav/Poha/ Batata Vada / Moong Vada
Lunch Chapatti
At 11.30 A.M. Rice

Pulses

Green vegetables/

Dinner Chapatti

At 08.00 P.M. Rice

Pulses

Green vegetables/ other vegetables
Salad

Special food on Wednesday Non- vegetarian food / Sweets

and Friday

(Source: - Police Head Quarter, Solapur rural)




ANNEXURE : 9
STRENGTH OF POLICE PERSONNEL IN NAGPUR CITY (2011)

Rank Sanctioned Actual status Vacant
Male | Female

Commissioner of Police 1 1 0 0

Jt. Commissioner of Police 1 1

AddIl. Commissioner of Police 1 1

Dy. Commissioner of Police 4 4

0 0
0 0
0 0
0 6

Asst. Commissioner of Police 20 14
Police Inspector 121 82 1 38
Asst. Police Inspector 168 31 0 137
Police Sub Inspector 347 195 30 92
Asst. Sub Inspector 597 590 07 00
Police Head Constable 1630 155 4( 34
Nike Police Constable 1669 1607 64 04
Police Constable 3326 221§ 727 381

O| O N| O g &l W N

[EEN
o

[EEY
[EEY

[EEN
N

From this chart we can analyse actual positiopadice personnel and total number of

vacancies for each post.




ANNEXURE : 10
STRENGTH OF POLICE PERSONNEL IN SOLAPUR CITY (2012)

Actual status % of
Rank Sanctioned Vacant | vacancy

Male | Female
Commissioner of Police 1 1 0

Dy. Commissioner of Police 3 2

Asst. Commissioner of Police 7 5

Asst. Police Inspector 42 17

1
0
Police Inspector 24 23 0
1
0

Police Sub Inspector 60 39
Asst. Sub Inspector 161 154 05
Police Head Constable 387 37( 11
Naik Police Constable 526 453 53
Police Constable 926 618

(Source: - Sheet Branch, Solapur City)

©| 0| N| O g &l W N|

[EEN
o

From this chart we can analyse actual positionoite personnel and total number of

vacancies for each post.




ANNEXURE : 11

STRENGTH OF POLICE PERSONNEL (2012)

Rank

Sanctioned

Actual status

Male

Female

Vacant

% of
vacancy

Superintendent of Police

01

01

00

00

00

Addl. Superintendent of police

01

00

00

00

00

Dy. Superintendent of police

08

07

00

01

13

Police Inspector

25

25

00

00

00

Asst. Police Inspector

51

33

00

18

35

Police Sub Inspector

58

45

03

13

Asst. Sub Inspector

221

210

02

11

Police Head Constable

521

504

04

16

O| O N| O g | W N

Nike Police Constable

558

521

27

37

[EEN
o

Police Constable

1096

687

(Source: - Sheet Branch, Solapur Rural)




ANNEXURE : 12

TABLE NO. 5 Q -TIME TABLE AT DTS

First week

Particular

Time

Falling

06.20 am to 06.30 am

P.T./ Pared/ Yoga

06.30 am to 08.30 am

Breakfast

08.30 am to 09.30 am

Lecture — |

09.30 am to 10.15 am

Lecture — Il

10.15amto 11.00 am

Lecture —lIlI

11.00 amto 11.45 am

Lecture — IV

11.45 amto 12.30 pm

Lecture -V

12.30 pm to 13.15 pm

Lunch & Rest

13.30 pm to 15.30 pm

Expert lecture

15.30 pm to 17.00 pm

Tea Break

17.00 pmto 17.15 pm

Basic computer training / Games/ Working

1pB80to 19.00 pm

Rest

19.00 pm to 19.30 pm

Dinner

19.00 pm to 20.30 pm

Roll call

20.30 pm

(Source: - office of DTC, Nasik.)




ANNEXURE : 13

TABLE NO. 5 R -DIET OF TRAINEE AT DTS

Time

Food items

Breakfast

At 08.30 A.M.

Milk, Banana, Egg, Suji Halwa/Upma/ Vadapav/Poha/
Batata Vada / Moong Vada / Misal pav / Paratha

Lunch

At 11.30 A.M.

Chapatti
Rice
Pulses

Two types of vegetables, pickle, papad

Dinner

At 07.30 P.M.

Chapati
Rice
Pulses

Two types of vegetables, pickle, papad

Special food on

Wednesday and Friday

Non- vegetarian food / Sweets

Tea four times in a day

(Source: - Office of DTC, Nasik)




ANNEXURE : 14

Police Patil

According to The Maharashtra Village Act, 1967 PeliPatil is appointed to
perform police duties at the village level.

Appointment:

The state government has the power to appoint omaooe Police Patils for a

village which is exercised by the District Magis¢&rar the person authorised by

the state government to do so.

Nature of Appointment:

Temporary appointment for the term of 5 years dmel $ame person can be
reappointed many times till he attends his agelofears.

Criteria for selection
* Age - not exceeding the age of 25 years at the tifra@pointment and can
work till he attends his age of 60 years.
* Minimum educational qualification: - Sixth Standard Passed.

* The person must be permanent resident of that vilige.

Honorarium : - Rs.3000 per month.

Duties of Police Patil
» Act as an informant of the police when any crime b@ok place in the
village
> Police Patil can apprehend any person if he hasoreto believe that the
person has committed a serious offence and requirgoroduce before
nearest Magistrate within 24 hours.

14




Police Patil has to perform preliminary investigas and he has to send

report to the police station in case of unnaturasudden death or corpus

found within village.

Power to call and examine witnesses, record eveterand search for
concealed articles.

Collection of intelligence.

Maintenance of visit books, proclamation (davndipks, etc.

He can take help of Gramsevak and Kotwal for penfog his duties.

He is one of the members of Mohhala committee aff Wilage.

As one of the active members of Mahatma Gandhi alMuakti Gaon
Yojana (2001) through which he can perform hisekibf creating public
awareness, preventive measures for reducing theecarate at the village

level.




ANNEXURE : 15

Svllabus of ‘basic post entry training’ of Civil Pdice Constable
Indoor (1000 periods)

Paper 1 Modern India and Role of Police

A. The Political framework
* The Indian Constitution
» Civil liberties and fundamental rights
» The concept of democratic, socialist and secuéde st
» Political parties, trade unions and other organgedips
« Disruptive forces-communalism, regionalism etc
* National integration
» National flag, emblem and anthem
B. The social framework
* The joint family, caste and untouchability, supiésts
C. The economic framework
* Industrial structure-private and public sectorbplar issues
D. The Indian national traditions
» Gandhi, Tagore and Neharu
E. Implications of the changing social scene for thle of police
* Public expectations of police and their implicason
* Recent judicial pronouncements and its impact erptiiice
* Inter-state border disputes
Agitations and relate issues including unemploynesues
Growth of mass media, police media relationshiflipuelations
Gender issues
AIDS/HIV
» Public interest litigations, Lok Adalat

* N.G.O. and Activist groups

F. Challenges before police in 2Century

16




The disruptive forces- casteism, communalism, regliem ,

fundamentalism, etc and the police role in checkiragm

Terrorism and insurgency — a overview. TerrorisisiHrpact on

democratic society and measures to combat it.
» Drug trafficking and related activities includingaito-terrorism
* Importance of VIP security problems and challenges

G. Natural calamities and disaster management anafgielice

Paper 2 : Police Organization and administration
A. General Administrative set-up
» The administrative structure of the Governmentnalid, the state and
the union territories
District and sub-divisional administrative set-upelations between
the police and other departments
Central police organisations and institutions
* Indian Armed forces, including T.A. N.C.C. and ACC
» Local self government institutions —urban and rural
» Civil defence
B. Police Organisations
» State
* Range
» District
Circle / Sub- divisions
Police station and outpost
Village police
Reserve police line
Traffic police
District prosecution branch, district crime recosgctions, local
intelligence unit, photo section, finger print sewstan juvenile unit

Paper 3 : Psychology and Criminology
Psychology




. Psychology

« Understanding human behaviour and its co-relations
* Dynamics of individual and group behaviour
» Organizational behaviour and sub-culture
. Police image
* What is image and why positive image necessary
* Present police image
» Police sub-culture
* One case history of police conduct leading to Riot
» Lockup death case and its case study
» Expectations of people
« How to improve police image
C. Police community relations
» Citizen- police-media
D. Police attitude
» Dispute
« Bad characters
* Witnesses
Man in custody
Traffic offenders
Complaints at the police stations
The people while on beat duty
Youths
Labour
* Women and children
* Infirm and destitute
E. Communication skills

F. Stress management

Criminology




Theories of criminology and recent trends
Causes of crime & crimogenic factors
Types of crime
Theories of penology
» Reformatory measures
* Victimology
G. Special units
H. Auxiliary units
[. Police administration
« Training badges of rank, equipment, arms and amtiouasi pay and
allowance, leave, discipline, complaints, appgaigmotions,
rewards, decorations, housing, medical treatmetitement
benefits and service records
Correspondence, accounts and service records
Paper 4: Indian Penal Code
A. Chapter no -1
Introduction and sec 1 to 5
. Chapter no -2
General explanations sec 6 to 12 ,14,21,22,22,28,32(a)
. Chapter no-3
Punishments 53, 71 to 75
. Chapter no-4
General expectations sec 76 to 106
. Chapter no-5
Abetments 107 to 109, 114 t0120
. Chapter no-5 (a)
Criminal conspiracy sec 120(a) 120(b)
. Chapter no-8

Offences of contempt of the lawful authority of Ralservants Sec 172 to
190




. Chapter no-15
Offences against Religion sec 295 to 298
Chapter no-16
Offences affecting the human body sec 299-377
. Chapter no-18
Offences relating to documents and property magksi63 to 477(a)
. Chapter no — 20
Offences relating to marriage sec 493 to 498 (a)
L. Chapter no-22 attempts to commit offences sec-511
Paper 5: Criminal Procedure Code and Indian Evidene Act
CRPC Sec: 36,37 to 40, 41 to 60, 61 to 69, 70 {8883,87,89,90, 99 to 101,
102, 106 to 110, 116, 122, 129 to 132, 144 to 146,to 152, 154 to 176, 436 to
449.
Indian Evidence Act : sec 25, 26, 27, 32(1)
Paper 6:- Special and Local Laws
 Arms Act
« Karnataka excise Act and Rules
* Indian Motor Vehicle Act
Karnataka Police Act
N.D.P.S Act
Protection of Civil Rights act
Prevention of atrocity on SC/St act

Prevention of corruption act

Indian explosives act

Karnataka forest act

Prevention of immoral traffic act
Juvenile justice act

Domestic violence act

Right to information act

Dowry prohibition act




Prevention of terrorism act

Wild life protection act

Prevention of destruction of public property aca(ifataka)

Prohibition of smoking act

o Copy right act
o IT Act
Paper 7: Police Science
1. Scientific and technical aids:

a. General lecture on scientific aid to investigatiBreservation of finger
and foot prints at the scene. Use of finger and poimts found at the
scene. Blood stain preservation-experts and tipgman. Use of glass,
cloths, dust, hair, cartridges, weapons, etc, fatrttie scene or during
investigation, tyre marks. Police dog squad andofisguad.

. Finger and foot prints: various types of finger oot prints. Hearing’s
classification. Computer based FP system. Singj¢ dassification
FPB organisation and its functions. Cases in wkiéhprocess helped
in detection and the evidentiary value

. Forensic science and medicine: importance of meplidaprudence.
Death-General. Asphyxia deaths. Wounds. Poisinig syimptoms.
How to escort a dead body to mortuary?

2. Traffic management and rules

3. Cyber crime: a general idea

4. Intelligence :
* Administrative set-up: Central, State, District
» Collection of intelligence and surveillance
* Fundamental organizations
Naxalism-Its origin, in which states it is opergtimims,
organization, operational area & how to tackle them
Terrorist activity

VIP Security arrangement
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. Handling of explosive
. First aid
. Fire prevention and fire fighting
. Role of police in emergency relief
9. Disaster management
Visits: District Courts, Taluka Offices, Jail, Sub-J@list. Hospitals,(Witnessing
Live PM), Police Station Etc.

Paper 8: Police Manual-I
* Principals and code of conduct of police force
* Recruitment and promotion, training, examinatigrasting, pay and

transfer of junior police officers

Powers and duties of superior police officers
Conduct and discipline. Rewards and medals
Escorts, orderlies and standing guards

VIP’s security arrangement

Paper 9: Police Manual-II

« Station house routine

e Crime history

* Beats and patrols in rural police station
Surveillance
First information report
Search and seizure
Arrest, custody, bail & remand
Identification
Unnatural and sudden death
Armed reserve
Welfare
Miscellaneous duties

Paper 10: Computer and Wireless

A) Computer




Basic concepts
Windows
Star office-2000 (Text, Spread sheet, Presentation)
Kannada Nudi
Internet
e-malil
CCIS
Hardware maintenance
Portrait Demo
« Computer typing skill
* E-beat system
B) Wireless
e Aim
e Purpose
» Various types of sets and their use
* Practical
« Maintenance of wireless equipments.

Qutdoor (885 Periods)

I) Physical Fithess Programme Out-Door Life and Toghening. (Periods-185)

. P.T. (as per revised scheme already instructedigiwd OT)
. Route Marches

. Obstacle courses & Cross Country Races
. Road walk & race
. Yoga (Surya Namaskara & Pranayama — compulsory)

. Swimming
[I) Drill (Periods-190)

1. Drill with & without Arms
2. Kit Inspection
3. Guard Mounting




4. Ceremonial Drill
[II) Weapon Training (Periods-135)

. .22 Riffle, 410 Musket,.303 Riffle
. 7.62 SLR, AK-47, 9mm CMC
. Night Firing

. Handling of DEMD & HHMD

. Land mines & Booby Traps

1
2
3
4. Basic Knowledge of Explosives
5
6
7

. And Measures to Overcome
IV) Crowd Control (Periods-35)

1. Lathi Drill
2. Cane Drlll

3. Tear smoke
V) Embussing and Debussing (Periods-04)
V1) Traffic Control (Periods-10)

VII) Field Craft Including Extended Order Drill and Route lining (Periods-
68)

Judging distance

Camouflage

Use of compos

Identifying Target

Ambush techniques and measures to overcome

Raid and Attack

Jungle warfare and survival techniques

Search in different formations

© 0 N o 0 b~ W DdRE

Signal commands

10.Basic knowledge of different class of fire and egtiisher

VIII) VIP Security (Deployment)




Close protection
Convoy
Checking of vehicle

» Access control
IX) Un Armed Combat
X) Games and Athletics
XI) Midterm Examination

XIl) Final Examination

XIII) POP Practice (passing out pared)
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TABLE NO. 7 C - SCHEDULE OF INDOOR AND OUTDOOR CLAS SES

OF TRAINING OF CIVIL POLICE

OUTDOOR (Morning)

Sr. No. Events

Time

Fall In

05.40 am

PT -1

06.00 am to 06.40 an

5 Min break

06.40 am to 06.45 ar

PT-2

06.45 am to 07.25 an

10 min break

07.25amto 07.35 a

Drill -1

07.35 am to 08.15 am

Breakfast and break

08.15 am to 09.30 &

INDOOR

Periods

Time

Period -1

09.30 am to 10.10 an

Period -2

10.00 am to 10.50 an

Teal break

10.50 am to 11.00 ai

Period -3

11.00 am to 11.40 an

Period -4

11.40 am to 12.20 pn

Period -5

12.20 pm to 01.00 pn

Lunch (01.00 pm to 03.00 pm)

OUTDOOR (Afternoon & Evening)

Sr. No. Events

Time

1 Drill/outdoor-2

03.00 pm to 03.40 pn

5 min Break

03.40 pm to 03.45 pr

03.45 pm to 04.25 pn

2
3 Drill /outdoor-3
4

Tea Break

04.25 pmto 04.40 p




Games (04.40 pm to 05.40 pm)

ANNEXURE : 17

Syllabus of ‘Basic Post Entry Training’ of Armed Pdice Constable
Paper 1: Modern India and role of armed police

* Indian national tradition :- Gandhi, Tagore and &keh

« Salient features of the Indian constitution

» Fundamental rights and directive principles

* Political, social and economic changes in Indi@simdependence
and their implications for the police

» Major social problems

« Uplift of weaker sections of the people

 National integration

* National flag, Emblem and Anthem

* Current affairs

* Political and communal parties and their ideologies

* Role and functions of the armed police

 Terrorism and insurgency-an overview, terrorism-its impact on
democratic society and measure to combat it

 Importance of VIP security-problems and challenges

 Natural calamities and disaster management andfglelice

Paper 2: Organisation and Administration

Organisation and functioning of the central andesggvernments

Armed forces and auxiliary units

District and sub-divisional set-up-all departments

Organisation of the civil police- Police headquesteange, districts, sub-
divisions, circle and police station

Civil defence units and coordination with them

Badges of rank, clothing, equipment, arms and anmouas, pay and
allowance, leave, discipline, complaints, appgaigmotions, rewards,
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decorations, housing, medical treatment, retirerbengfits and service
records and educational examinations

Paper 3: Human Behaviour
» Understanding human behaviour- individual, groug erowd
» Police behaviour towards the public
* Police behaviour towards officers and colleagues
» Gender sensitization- Police behaviour towards woarel children

» Concept of human rights and role of National HurRaghts Commission
and State Human Rights Commission.

Paper 4: Police Duties

« Maintenance of order-Control of public meetingggassions and crowd
» Fairs and festivals

* VIP arrangements and security
Residential guard for VIPs
VIP convoy
Checking of convoy vehicles
Access control
o PSO duties
Guards and escorts
Disaster management
o Dealing with natural calamities like floods andtaguake
o Managing major accidents
o Building collapses
o Fire prevention and fire fighting
o Civil defence
Fire prevention and fire fighting

First aid, sanitation and hygiene

Application of science and technology to armedqeoWork

CDs & Audio-visual films

Paper 5: Law




1. Indian Penal Code:-

Sec:- 21,76,79,80,82 to 85,87,96,97,99,100,103]1065141,143,145 to
149,159,160,186,188,223 to 225, gists of
299,300,302,304(A),307,309,339,430,353,360 to F&338,390 to
397,399,402,410 to 412 & 511.

2. Criminal Procedure Code:-

Sec :- 46 to 54, 57,102,103,129,130,131,132,14415498154
3. Karnataka Police Act, 1963

Sec 26,28,30,35,65,68,78,79,80,92 (0), (p), ()9

Central Reserve Police Act, 1949:- Sec 3 & 7
4. Minor Acts:

Arms Act, 1959 (sec — 20,25,27,28,& 38)
Indian Explosive Act, 1894 (Sec — 4(d), 13)

Explosive Substance Act, 1908 (Sec-3 to 6)
Motor Vehicles Act, 1939 and Rules (Sec- 134, 1IB%)
Karnataka Forest Act, (Sec — 62, 74, 84,86)

Outdoor

Physical Fitness Programe. Out-Door Life and Toughang

P.T.
Outdoor life and toughing

Route Marches

Obstacle courses & Cross Country Races

Road walk & race

Yoga (Surya Namaskara & Pranayama — compulsory)

Swimming

Drill

Drill without Arms
Lathi drill

Drill with arm

Guard mounting




Duties and responsibilities of guard
Ceremonial Guard
Ceremonial Drill

Kit Inspection

[II) Weapon Training

Rifle including classification course

.22 Riffle, 410 Musket, 7.62 SLR, AK-47, 9mm CMC
LMG including classification course

Night Firing

Basic Knowledge of Explosives

Handling anti sabotage equipments

Land mines & Booby Traps And Measures to Overcome

IVV) Crowd Control

Mob operation

Tear smoke and water jet

Control of mobs an unlawful assemblies
Duties during melas, precessions and crowd

Use of gas masks and protective equipment

V) Cash and prisoners escort

Cash escort

Norms to be followed while applying handcuff anddang chain
Prisoner escort

Guarding the prisoners at court premises

Guarding the prisoners at hospitals

Escorting juveniles delinquents and women prisoners

VI) Un Armed combat and karate

VII) Games and Athletics
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Table No. 7 — | -Time Table of Refresher course dfarnataka State Police

Particular

Time

P.T.

06.30 am to 07.10 am

Outdoor - 1

07.15 am to 07.55 ar

Outdoor -2

09.15 am to 09.55 an

Outdoor -3

10.00 am to 10.40 ar

Tea Break

10.45 amto 11.00 a

Indoor -1

11.15amto 11.55 pn

Indoor -2

12.00 pm to 12.40 pm

Lunch Break

01.00 pm to 02.30 pr

Indoor -3

02.40 pm to 03.20 pm

Outdoor -4

03.15 pm to 04.25 pr

Outdoor -5

04.30 pm to 05.10 pr

Tea Break

05.10 pm to 05.30 p

Games

05.30 pm to 06.00 pm

Dinner

07.00 pm to 08.00 pm

Roll Call

08.30 pm
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Attendance sheet of refresher course training tegidagpur City.

(Source: - Office of Nagpur Police Headquarters, Nagpur)
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ANNEXURE : 20

Progress report of trainee (Induction training)

(Source: - Office of PTC, Nagpur)




ANNEXURE: 21
Questionnaire for basic post entry training of polce constable: Trainee

Center for Police Research, Pune

“An analytical study of changing trends in training modules of
Police Constable and Police Head Constable in Mahashtra
Police at PTC, Nagpur”

(2000-2010)

Supervisor Researcher

Dr. Mrs. Varsha R Thakre. Miss. Jayashri Mundewalikar.
M.Com. M. Phil., Ph.D.

Associate Professor,

Annasaheb Gundewar College,

Nagpur- 13

feie: / /2012

Email ID (Ufe®)

fofeT
NEWICECCRGEIL

3eTfores T
4) yfd@dr (Diploma)

BN R R CREEaE

retl<T gredTeiiet : 2) 2—4ay
REN|




giferd Rarg

Ureli™d Hord alRreafaRed @raiaia gax HfRiefvr del g &1 ?

) LA R TG ) ol s
q) el

T TfRTeror /SR TfRreroT gul RuamEEd Eleflefia! HIokdl BRU TE &
sfewar?

3 AR AT

9) IRSTT AMSAT YT HROGRATS!

P) T4 PIeed I TSR S Hod

) S drelauardl Iogddl
3) uferr gl 9 woeara Ruerh fad

JMISAT AT HfeTor uoy faely 3rmaedss oe ?
) Ui ) 3fera: P) JAMTIHAT ATal

TRIETOHIR Wrelladeh! DI &l AT WA AHaerel Med?
3)  IrHIdTaT §) SR aesd
P) BT THITAT AR SIT0gTl &THT T) HTHIBS UTEUITEl AHRIHD

)

q)

a) DIUTATd HecdTdl dael e 3Telell Bl

MUY HcTeledT HfAETOET SYIRT M Qeifad BrHBTHE fddl Brar?
3N gofa: ) 3fera: ®) PIerd Are!

YfRTETor MYone fohell Hoor ared ?

3 yofa ) 3fere: %) FHOIT TSI

Qreilel Uil favde eeardar fobdl Faem 8T ?

RS 45a gofar:




TGO RIS A (STSIOR / JTTHhc. T3

Uf3eToT=T BHrATaE

UfNeTor SUATAT e

TfRMETT TUITATST ITORvYTT YUTRY SATE T ARy

AFRIAUATS! JATaIeh Urgrd gfaern

I Alfecarel IuaTerdr

JIITATI ATTaRoT

SR AT Hed URIEAUIT 98 ®Ad 3T dIed Hed Fleliadd Hioredn
T dae el ?
&) TfNETOE SITIhH SIBIEED

TRURTT

i IS ERI RGN

q)  YfRreroman Srefrae ™ Sreradl fobdll 3raran
SISSECNE

3TS qra oAt
%) IRIETT IvareT gea ERICEERERICIICIEN
IRARID Jeadra qTa”
CIRICIISERICECIEN
) SMUUNE o UfNeTo Fred ATIeDh dICuN SoRk Yga

3)  Hod UMNeTUT HIoTTEl daelrel JAaeadhal ATal

PRHGA  dSAuaTard]  Joa  IRiEonREag Sak Wdeladd (in service)
TRETOM=N TR dred &g ?
) '™ ) e




. AT (In-service) TR RS SRIGUT WTeilelid! IO HIRUT JTI0T
e H® Sieedl ?

3) SITH&dT dI@UATTS!

9) 9 YTl 9T arefauaTare]

®) TEEN HIYER T AafJuarard

) Ul STl SGaWTEl Ui [IamRad groare!

. GTelleld] DI DI AT fhar fAaid axvaren o ufdreromaey

|HfIe B giewdr ?
3)  FHRIH
§) Hde DTy g VRUT HUhTd BIved
) T Ag e (self management )
) Hg IR EAWR @d9 (Team building)
HETT HIered
HHET ST TeAEEd A Ao eogr e,
HEPR-IRN Ay HA FURT I YR (Interpersonal relationship)
) AU I SRIDAR BT ©
)
)
)

ARIETOTER=I Wrelledd! DIl Eadiar SR WX &Tal 31 {90 ared ?

31)  ATOTH wfRretor E)) TIAR IR T
P)  UTerD ) AT wTOemEr

TRTOMERITE MY WTefleTddh! IOl THRITAT ATHR ST ST ?
3N  IARKNIG TR0 SR HaIvT 3




URNETOTHAR STIOTRT ETeiTTddh] HIVThIvTT THRTET AHRN SITd ST ?
TRETo 9 a<dfde BTHET amidd
ST f37eToT Tdel o o BTH Hrugrl Hell fAod Al

W ad:a gfReromer=E Riafdee PIered / s aiuR dRoa

ERiCaNIE
EISY
PIOIE] THIT AT8!

JMUTATST PIOTAT YR fhedd Teac! araRugrd It 2
) dier ) ol %) Qe ) BIORAE! TS

ARIETOTfIve TR S@d Hdell o B ?

3N gofa: ) 3fera: %) DIORIE @ Hdell Sfd ATel
flheddmegR 3MIuT afdeledT SUTTANTT / THRIA T@el el Il H1a?
3N yofa: ) 3fera: %) DIVRIE] TE Hdell SId el

JMUSAT A FEUTd UfPNETUT SR STETaeR] IBRUITATS! (F@c) Mgy fabel
STIrT 31g?

37) goi: E)RSEIGE CORBRSERIR
URIETUIqWeT ST Uhex fdocll AHIET ST ?




ANNEXURE : 22
Questionnaire for Refresher course training: PoliceHead Constable

Center for Police Research, Pune

“An analytical study of changing trends in training modules of
Police Constable and Police Head Constable in Mahashtra
Police at PTC, Nagpur”

(2000-2010)

Supervisor Researcher

Dr. Mrs. Varsha R Thakre. Miss. Jayashri Mundewalikar.
M.Com. M. Phil.,, Ph.D.

Associate Professor,

Annasaheb Gundewar College,

Nagpur- 13

Email ID fz5®)
foiT
RTEVgTd Hos fowpror
3eTfores T : 1) IR (HSSC)
3) UGGR qa‘cﬁ 4) ygfda®1 (Diploma)
5) SR USdl (37Ted)
fRreror aqear fedrT
CIKISECEISINIS] 1) 0—5 IY 2) 5—10dY
ar 3) 10—15 9 4) 1520 a§
5) 20 AYTULT ST

T TshI~cdd
Ior ol gfReToefaRed Wremidid Sax UfReTor Tdel I & 7
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) I LA R T2 ) ol s O
q) el
Ioefl Tfrerer /SR aReror qof eRua) @relladal SIoRd RO THE B

sfewar ?

3) IRSTT AT YTl HROGRATS!
9) A4 PIeed I TSR H Hwd
D) S ATSIuATEl ScGhell

<) ufrerr gt 9 woeara e

TfeTor gor el Sfaedsds ofg ?
3 Ui ) 3fera: P) JAMTIIHAT T8l

ARIETOHIR Wrelladeh! DI Iaol AT WA AHacrel ed?

)

q)

a) DIUTATd HecdTdl dael e 3Telell Bl

YT EcToledT UfRMETU=T SUART MUSATAT a-fed HHbomHed fahdl Brar?
3N gofa: ) 3fera: P) Brerd Aral

TIOTIRT UfReTor fahell Holor ared ?
3 gofa: ) 3fere: %) FHOIT ATEI




Greliel Uil favde geadrar fodl Fa 18T ?

nREfTTs qaa gofa:

YFRTETOM= T TIhH  (STSIRR /3%c SRR)

TfRNETOT=T BTITdel

TfRNTOT UgT=AT geac)

UfRNTOT SUITATST ITIRYYT YUTRT AR T AR

IRILOTATS! SATaedd rand gfaen

IUY AT SUALI

YT ATATaR T

SR AT Hed IRV 98 ®Ad 3T dIed Hedd Fleliadd] Hioredn
T dacl gfeedl ?
3)  UfRvETomen dreadl [EIRASIC

PHRITHAT AT ATIRITS! SR Sataid (In-service)dRIeoma TR ared &g ?
) '™ q) e

HaRITa (In-service) UfRTETIMN TRl ST Wlelleldd! PRI HROT TIT
TG B gfwdl ?
3) SIFTHddT dI@UATTS!
9) 9 YTl 9T arefauaTareT
P) T PR yqE Aasfquararc
) Ul STl SGauTdl Ui [IamRad groarre!
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GellUd! HIORT DI ATHAd fhar [Gwd d=ograr s iRieromaey
I B giewdr ?
3N foTaerHer
9) g AR (Team building)
) AFE TSURAT HHT JIRANU BIAIGvaTd Bl
) HaIE DY
) HEHEFIR ey HY IR i TiRieTr (Interpersonal relationship)
) e T
) .
)

ARIETOTERTI Wrelledd! DIl FEadidr SR WX &Tal 31 {90 ared ?

31)  ATOTH WfRretor §) I TUKEAT G TAET IR

P) BTAR IR T ) ST AEHNT BT dreddl Isol i S
3)  ules %) FHIAEEET BHIISTHT iAoy

g) afHia eraermar e

ARIEUTERRI AT T HIOTRIT HARITT AR ST AR ?

1) qror fAToT Brar 9  URNIG URIEY ST HSIT ared
%) fawg 3Mdme BIU BT M

T)  URME BT SR HAd BRI U, ) YRl

3) WRIE g dRdfdd BT dhiad
§) AT ARV ©del IS O B ATl el Hed el

®) W wWdF YRR Ribfdele BIered /T aiiR BRI Sgb




JMAUTATST BV HhRAT fhedad (Feedbackyead amaRvard Id ?

) dier ) ory F) Rl ©) PIVCE ARl
gRiEvTdyad FARdl fadl g@d wdel! Sird ?

3N gofa: ) 3fera: P) PIUIE! ATE!

flhsde gR SuuT afdeled! T4I- IURIISTHT / Al g8l el odell S 2
3) Yo ) 3fere: P) PG @ Hdell SITd ATs!

AT Fd [T URIA0 SR SEEeR] RIGRUAAST (F@) a0 el
STARfT 3Mme?

37) guidT: ) 3fera: cOREESERIR

JMYUT Uhaxld HiRreTondrad bl FHTET T ?

37) goie: E)RSEIGE P) JIAATIH]

MYl e Ad
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Questionnaire for Basic post entry training of police constable: Trainer

Center for Police Research, Pune

“An analytical study of changing trends in training modules of
Police Constable and Police Head Constable in Maharashtra
Police at PTC, Nagpur”

(2000-2010)

Supervisor Researcher

Dr. Mrs. Varsha R Thakre. MissJayashri Mundewadikar.
M.Com. M. Phil.,, Ph.D.

Associate Professor,

Annasaheb Gundewar College,

Nagpur- 13

PRSI
ufdrerd

e ufreror (Basic Training )

E mail ID R=&%)

AU GRE (HIATSe)ATE B 2
UIeli™ ETeaTciel YaRroT |,

0—5 Iy

10—15 a¥

20 quTYET SR

1) 3fek a7 (Indoor)
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2) 9189 a7 (Outdoor)
TfieTd TSI qHETdHS B el Ie:

TfRETo=RIT SRMATA VT SRR 8T B 7
1) 1 2) e

ETET IPATHRH YRl SLRYAATS! el THTod Her 7R,
1) i 2) eRiE 3) BIET AEL
TRIeToMeaT eI Wieflel Jerar fall ¥R faer Smar ?
g % i
Fi@ren e
(Spirit of enquiry and scientific
temperament)
PRI Gl A
IR emar arefdvara s
JNMIHRIET IR AR HRUATY BT,

Grefiet FenaR ufieromed fsdt qe faer S ?

T
Ueli SelreaT ST Al SIroia
BHIGS YTEUIT AHRIHD GID
FATSTI fafaercrem airex ®RuaTdT H1a=m

IS IS YRRRIATT AHAT HRUGTAT
[ERINISE

RRAUTE T 3MMexTdl HTaI

ool erogrdy erear

Ul A AT I TR

YT AT T Ui STl Sy T

EISSIES]

I IO

A S ST HROITA RO T g ahall
EAR ATIRYATS P

FHIIETAT Arbeld g e
AT, HAAY T HEHTI HRUITA]

STOTIERI A qTe
urcaferd

14, JITHYRETTT
5  Wlelld e JIRAIYY BTAeUarars! weard Ui fadt werd ame?
3T B T qofd:

1. Il SelTdl STaAT=gTcel JforT Samfaor
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BT A UIel ™ Gelrel defelell AT

BTN SiTeled] NRIIIREACH! RIGICEY
PIRICYTT 2ldTodV]

SEINBERIREAC ISR NG

8T TEUT—AT U AT SATHTOH b
IEOT—IT FHIT T BTAT,

@Tellel Yeb! HIvRAT JeTd JATYVT gael ITgHact e ?
1) UTR1ET0T SUFTH el @ ATe

2) ufterorcier fawa

3) uf2reromar brefradl

4)faRaT (Indoor) mITasHH

6) 3R Wil fasd ufdreromen siayia

7

)
)
)
)
5)arggaTt (Outdoor) rardsH
)
JEEN
)

8) BIUTdTE] dacd Tl Tal.

JMUAT H ETellel Yl DIV g dRIeT TEATATS] BRI 3Med?
1)RISTbI, AAERTS T 3nefis dae
T Ieed w@wy

2

3) AT FeTel g ggvraaral HRardT

5)Ulel T YA IHR0T
ESN

1)
)
)
4)3mgfis o 9 fagrar TR AR
)
)
)@,

7

MY Wetietda! HIoTer Jerar favfa ufiefond wwrar ?
1)EITH 3NST HTAT IS 3N URIGETHEG HRATSA Feed Qvard q
2) 7 P Wwy g @< el gfreror
3)elld SN G Al HSH.

)
)
)
4) TR PN, FMAIRGN T TOHI GIATERER FAGT AT0]
)
)
)

5)TAUTATe AT+ T kil STal A dTIR
6)EH ARING I ARG JARFI Yg& Savard] as

7

YRIETUT EATad gadl HRUGTHRIA] ARG BIATae] DIvdT =TT ?
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1)TR G AR THT IGHIITHR ATelell IgHd @ rsaufl.

AT ST [reai=d TR ST Blecdrar

5)GRIBS STelel dacl Ugd

)
)
)
)
)
) AT H
)@, e

Uf3eror Sqm™ET o= Sresoft

gfteromefieg ufifssar (Feedback) ool wegd e &19 ?
1) 2) e

13) ™ yRieromeatzar ufdfhargR fem=ar TRl @ Fadr o {6l g@e o ?
1) gofa:  2) sferd: 3) PIvIiE! AL

14) YhaId YT YRTETUETEd el FHTem 3meTd ?
1) gofa:  2) sferd:  3) SRTHEITN

MMl 3T Hd.
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Questionnaire for to study the expectations from irservice training for

constabulary: Police Officers.

Center for Police Research, Pune

“An analytical study of changing trends in training modules of
Police Constable and Police Head Constable in Mahashtra
Police at PTC, Nagpur”

(2000-2010)

Supervisor Researcher

Dr. Mrs. Varsha R Thakre. MissJayashri Mundewadikar.
M.Com. M. Phil.,, Ph.D.

Associate Professor,

Annasaheb Gundewar College,

Nagpur- 13

qATde t

TEOT HAT  :3) o d 4 AW )4 A TS 3 oA
Q) 4 d 0 Y %) 0 TN T I
9) ML Ugdl (PhD)  R) UGSIAR UGAT (Post Graduation)
3) 9gdl (Graduation)  ¥) STETET (HSC)
t) FETET (SSC) §) T (Other)




J9H.3 BT FRUMHS FATTU QeI HIATd ATHLT FLOATH AR AT ?

. Tad ATAATEE el HTETT STHTHES,

. TEHIOT I AT ST JTHYOT qed T,

. T SATT HTH HIOTFAT IO IBR T HHTSDS TS =
TS,

. FATSILT BT SHTE Fhives TATS AiasT fesdar 34 =o.

. Toamdfeed dadean STR.GA.AY. / TA.ELHL WTIeToTes dieliigeTd
HIH FIOATIT UOT THEATAL.

. O OGS U JHTET |TeE [,

. WA T FoaTa! HITdH T JAMTIH IAAT HLAT Id A

. YRR AFHIE T SeEH TRIBHAGA 1 HAATST Al U0t o 3718

U9 Uit Tl HTT YT TR 2

?) HEITAT BN FTIF TET AIHRAT T JAGAT S iare T AfTAd
TgTOT HIOT,

R) FHEITAT AIHS T MIANEA AT FIBRIT FIGTT FHIL.

3) FHIATAT AHC N NTIANEA HTATE! Fa STHASSATUIT FHLOL.

%) TIIITAT AIHS T MTIANGA FHATSTET SATGH ST JaTg FIerd T

qSTHT 3T,
') BIIETAT B T TFA TR A0 54 [RiaT BRI

U9H.3 Ui gl JESMEt Teel STHATSUit FHIAT STTIedTeAT FIuThiuTeT
FSAUAAT AHER A AN,

9) A= FANSIAE A AT STdT TgHNT THesd ATel.
) AT W] ST ST 39T 'l STaRAd O SIuETT
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ANNEXURE 25

Feedback form of PTC, Marol
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ANNEXURE 26

Feedback form of PTC, Nagpur.
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“Whatever Be The Provocation,

I Would Appeal To You To Remain Cool.

He Who Loses His Temper No Longer

Remains A Policeman.”

— SARDAR VALLABHBHAI PATEL




